


"Wherever we find the absence or
poverty of a power of vision and of
projection into the future we also find
the poorly motivated individual, the
stagnant society or trade union, and
the people or nation destined for the
rubbish heaps of history.........

"We have chosen to be spectators,
instead of active participants, in the
major social and technological changes
which are taking place all around us.

"We choose only to be present at the
distribution of the social cake, but are
conspicuous by our absence at the
many stages of its preparation.

"A modernized labour movement in a
modernized society is much more than
a bargaining institution .....

"And this is what the N.T.U.C.
seminar on the "Modernization of
Organized Labour" is all about.

"To take a hard look at ourselves and
at our surrounding circumstances, and
provide some positive ideas about how
to become unstuck from the grooves
of the past."— Devan Nair
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THE FULL REPORT AND DOCUMENTS OF THE
NATIONAL TRADES UNION CONGRESS SEMI-
NAR ONTHE"MODERNIZATIONOFTHELABOUR
MOVEMENT” HELD AT TRADE UNION HOUSE
SINGAPORE, BETWEEN SUNDAY, NOVEMBER

16th AND WEDNESDAY, NOVEMBER 19th, 1969.



TO ALL THE WORKERS OF SINGAPORE BY
HAND AND BY BRAIN WHOSE PIONEERING
TOILS BUILT THE SINGAPORE OF TODAY
AND WHOSE CONTINUING LABOURS WILL
CREATE THE SINGAPORE OF TOMORROW

this book is dedicated



IFcipciw ‘cmpel

by

Dr. Goh Keng Swee

A FTER prolonged and painful soul searching the labour
*ox movement has charted a new course. This, | think,
is the import of the Seminar on Modernization which the
National Trades Union Congress organised last November.
| believe the course charted is the right one, one which will
bring in ripeness of time large and tangible benefits to the
labour movement as well as to all citizens of the Republic.
In essence, it means that the labour movement has decided
to take a positive role in the development of the Republic's
economy. It will cease to be a narrow, sectional pressure
group whose interests and advancement are to be promoted
at the expense of others.

On the contrary, the labour movement has now rec-
ognised that it is only when there is growth and prosperity
in the Republic that its members can get the improvements
they want. Further, the movement has also recognised that
it has a positive contribution to make to economic growth.

The November Seminar, which will surely stand as a
landmark in the history of the trade union movement of
Singapore, goes beyond mere statements of pious hopes
and good intentions never intended to be fulfilled. The
Seminar examined in detail and in some depth, practical
measures available to the labour movement to foster



economic growth and to participate creatively in the
development process. On the basis of these practical ideas,
the Seminar defined new targets and action programmes.

All this is a far cry from the sullen resentment with
which some trade unions greeted recent Government
measures introduced to give effect to rational policies in
labour-management relations. It now remains for the
labour movement, under the guidance and leadership of
the National Trades Union Congress, to proceed with
its action programmes.

When other sectors of the Republic's economy have pro-
duced results, | see no reason to question why the labour
movement cannot succeed in an equally effective and
dynamic manner. It is a matter of will and application.
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The first day of the "Modernization of the Labour Movement" Seminar which was to prove aturning point in the history of
organised labour in Singapore. At the Chairman's table (from the left):Sdrs. PeterVincent, President ofthe N.T.U.C.; Seah MuiKok,
Secretary-General of the N.T.U.C.; C.V. Devan Nair, Director of the N.T.U.C. Research Unit and Chairman of the Seminar; and

Lee Kuan Yew, Prime Minister of Singapore. Behind them are: Sdrs. Joseph Tan, President of the Manual & Mercantile Workers'
Union and Vice-President of the N.T.U.C.; Gerald de Cruz, Chairman of Workshop "A"; Professor Tom Elliott, Chairman of
Workshop "B"; and S. R Nathan, Chairman of Workshop "C".
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cross-section of the delegates and participants of the Seminar
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Sdr. S. Rajaratnam, the Minister for Labour and Foreign Affairs, speaking to the delegates on the second day of the Seminar.
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Goh Keng Swee, the Minister for Finance, addressing the Seminar.
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Intensity o |nte I|gente ort put In.
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ousrn ? ratrvesaso eraP rsrnlg
deYeIongen OWeVer, Very spec rrals war a l}/o
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tunt|l the L|f£\|hﬁurance Co-0 elrat|ve has accumulated
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wn on reasonaple terms. vernment assists this
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Insurance gerawew perform this function for
the Housing ooPer tive
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Hteatersag C0-0pe at|e
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esec n f cr Iet be ved Is that whrle
Pro er tn) 0 es ona taf C0-Operative pe
ﬁ onsr mrtt oar rect 1S 0r W, ate
Iven onsr era

%ofv r}]ng bo d, If shou
ﬁghog I the exer seo Hrtra Ve, m nt an enter n

commrttee P oard should not nt ere In the day-to-day
management of the co-operative. Its duty IS one @ ayrn



d ]yv% nl{ﬁgesc 0a(nde r%&ndehnes and general supervision of

[e are otner nnce% es, of R/OOd ﬁlanarg(ement such

gssﬁé%ftl’ﬁllnl %Eero rén(} d speefgleghstenagure ana fCOUITt}]nO

al with
The fﬁ then, are some of the opportunities as | see the rH
of how z?ge U |on moveme ca& move Into new. an
Bro uenve |% 3 eP eavour. overnment, while it
? extend direct nanma assnta In lﬁunéhln%a
these €0-0 ranve ent er rISes, wou e willing o ass|

|nc\?]/ Ete er Ierways ItC SUch.as 10 rlnstance |n IVin

e i R
movemen

Th mon]ement Is faced with nun recedented cnﬂlen
Create new 3| a on ere é)le |on
vntues m| tan eare 0 I|tt evance,
see anewro SOCI n In Seeking, ang ev nuaII
gﬁ(/%mmghthenew roe It will need to adap tot ec angin



A bird's eye view of the N.T.U.C. Seminar.



INTRODUCTION

st et ot b O
3/ 8Sfetfh rade nnlon movgmentt the re ent nneU@
n Fcron outlines m r] IE frend |n he

the Tast Sﬁc lon escrjoeqs tructure afng] ower con
ﬁ%rlr(t)r]ast|t%nthr(re tngtruonnlgpceenntrte e relationship of the respective

1. ABird’s- Eye Vrew

Modern‘ nionism in Singa oore IS ofvr rec nt
rgin, alt o]y[% |t§ embryonic form was evident 8
rpar th century when Chinese raderSﬂ]
a ourer tﬁega Ao migrate to this part of Asia
Iecrgﬁ trade un N movement IS not very srgnr

The modern history of the trade union movement began
Bfter the apanes %Xoogajron oq I\H Ila a an n% Eg
unno H %erro qf apanese aron
unists had oeen lyin Iow nt eIaou rnt Fr;te
Panese urrend er attempts were made ¥ e
tra nrons under 1ts control vra | lied gr:%
pore edera |on nronsﬁ
|c ha ase as e tem erl 6a ed the aythoritie
err vY]asSr'e o reqister |se aS atra e union
vr e ce oft s communist proclivities may be gauged
rom the constitution of this Union:—
*Prepared by Sdr. Teddy Lim Khek Chuan.



"The or anI[satEJn or constitution of this Union is based
" ee%o%rsatlltctlona (!ISCI ing IS a minority to be sub-
t hhng o Eake

Oh%l”%ﬁeeqn i (eun] Eonlnl tl) ower to the hgher ranks
as an aII%J (\{%rr;f%}soaﬁgnlg es“%} uesno & i?
rities decide e n on until the SF
2 B BT R o Tl Ffannnaa :
AIgaRorE CRUEITENt e, t(\)’\rlaanr}gatzon R %”l%“f
v@n%tthat i ev(\e/zra]stt0 |gc 8aecge(1;rmato RH
! aanaaa%en ¥ i I

overnmen decl o re 15t er

fernmen Not qCl agains he an wer ,Sh

U wa aLHa Pan Mala nFe eratlon
of rae n|on hﬁx rtersm
was cont ro % omm n|s r(}/
onstltuent mber oft axan ounci wt
munist n ed %a Isation—t
eratlon o nions a ts ) ||aF

era Ion 0 Tra n|ons hadgaye a role
|n thel pen enc movt rgeg;n or enc@os{ War r%er
%reg fllere(? ffn{c?ﬁs V\(nthat af er&n ?someem%%oe

gar saw a deciine Ih mem erShl to Some
T bl p

In IaAe 1948 the Trade gmon Adviser. submnted a
memo an um to the |n apore Government ppintin ou t the
need som centra an|sat|on 0 coo?Q nate? e actl-

vmes uenceQ‘E dper a?l atr?gcseFJf% an?sn?/vast e, néivlﬂn?:ﬁ

ad twg]%l%g%ort 0 SthenTlrar|:1j ongreSS@ arganisaion

|st ea White- coIIar
unions Ingapore nion gress Wwas slow to



take tt One. re%so(n Was that it wa be not merel
nt| unls IsP ét R (f) anls |on
rades n|0 ofg

gc dpr was t the
so |nten to et seec lon- and omlnat| %rgycl a‘

i tt%)s“E’H Ik e it tﬂtf fat

pore ra es nion on ress |ts |rst con erence
The Singa oe enera echonso b5 ush ere |nte
eno of Inten ef Wleg nion act |v w sk ntia
|on Was I(?%a acorwn }hODZ orkers’ Union
|chws rme N4 wit On%lnal %
ers, an ose grew f0. a ?ta 0.5
mentbers | ost3| icant fi reat
|on ho eca ec etar ene
an| \(/)I%S sow ter? s r aE
| cam theor the &/ rPeeZ Sir
Wer ca resu t|n |na oss of 6 man hIS

arp CO revmua en her Were 0
UI ore S'[f €S IOtS Were, Initiate
IKE

regamﬁ e{nta B i Ll

IAchon P rté;59 A PJ came.into powe

0 man-days

aft rthe en ctions 0 } Ats Intervention resulte
Int ecre%llton of a reshtonsm trade union movement alive
totepro ems ofthe ation

E B i Srugﬂs erma%?gtelEnaCOCtI% Iié pfea ers Ain thg

al
iembers Wﬁ/ ad communist or ro communist s Bpathles

S SUU% € Was 1€ %cted In {ne ra € union movement,
Cu m|nat| etween { emocratl

a split tou
ﬁpradaes ntgnqtoongerress ?shﬁlffc 3th/ é)%rreto t?é'c%h?z

This turhplent
sh|p tolheu{oqt]m?vredpbetylgdsh%%adrelanlen n; gr? e'oc”ohtgh” ﬁ[}



s.proke up. Thus, jn. 1962 there was a t embershi
8% %8,086meml9erswa|chml g(fech fz{gob%memtb

From onwar str e unjon m%m [Rmfes arR
onc IS wasa Ibutable ﬁfyna I& eadB é
R[t SB %ecre ary-General ‘was eVa
air Pts nnua egates” Co ereHce the ecretarﬁ/
ﬁ ummed up the easons Tor t e
E; De||ver of the oods
¢) Institutional mdependence of the N.T.U.C.

A policy of positive neutrality
e Asan a amst communalism.

y. the N. gvmch stands for responsible trade

umomsm |s aifen antm |

e success of t

o-s:nC
C_)

\_&/

Correct oI|t|ca orientation of the trade union
moveme

ngagore strade unfon movement.
Constitutiona e N.T.U.C. Tunctions as:
(a) the natlonal cenére of a democratic, non-communist
and patrigtic trade union movement;

an or am tion with the ultjmate abjective of secu
gr ek Fra ctive and complete uniohization 0? [I

tform fo promote a progressive, democratic,
SOgIEﬁIS'[ souet pann(] b3

%movement to resist a here and everywhere
the economic and soclal e% oitation ofmanbyman.

gl T e AR R S
G Tl 9l

e New our jon, th Con [ess repre ents
unionised workers m%e RepU%IC : P

2. Membership

The table beI?W shows membership figures of the
N.T.U.C. since its formation:—



Numpber
Year el oP pe’FCTeH eg{ 18?2 ar}lr%ranerged

% nm ?
e | t?t |

The al?ove Table | géca es that the of N. %J
re resen 10N Was.. rn re res e
rers tthrs g ure amounte i
abour hat ar AI ou aso n
membershrB qb 055 mbers It repr se
of e orgapize Ia rée rs means th f toda
r rese erEe

Oct.

mT%r% t?e] 0 t?r\r/ﬁ)rnrgzeg Fabour e ftrlfrl

im eobgctrv SeC rete com ete nrs tion o
e, et’ett o it e e il
E}rrlr?lrrlrgge?rquza?r(ﬁ()()k int He new con exP fa rnder?eP ence

cent rve fthe lahour .movement in, Singa
ﬁedE the fa y e unions as.a whole to%ng ﬁ

A qyna%aaaar? Joh g
rgement of the sco g rr} he ro

tions

tra e-unions ar essentl trade unrorts ae to%reaﬁ

Pe groun emerge as vrtaI social Institutions in the
Ife of our Republic.

Tpere S an urgent r}eed r(‘jpr the trade union movemen&
to define the Proc S 0 rnization irection an
SCOpe, an toé mulate ways an meansofe ectingn cessary
anges rade unions must modermize now or pe rs



ot W|JI be noted that alth hth e has beena eeraI
|ncre in the workin po at |n a W-
ta of raeunl mempe rsh| em -
nd paid-up memboership for th earsl u 1
lrjen Igart] Ss a gene aI cline in"the numerical streng frade

Total Union Membership, 1964'JU|y 1969

Year Mot Vebetp  Per Cent
4

() %

AEstimated figures

Lh free de ocratlcu jons in othgr parts of the world
hic ave ma Aﬂuc ea wa and constityted a soc fll
orc(e in someby F not surmount |'anumera e

les and 0 6a &S budt so to adju ttemseve onew
cwcumstan 6s. % elcaHontt faus an ey -
n}o%ntln elman a Sh twere aced In. the pat
? their Yevelopment could t ei unction as an integrate
orce and retain their national‘identity.

In Singapore the ar ahead have been described as
the cr cial years” a ey are. indeed cryc years for
ten ra e un ‘iﬂa P r?vr?c Instren ttt gaporetono Sry?nnl%
an organil atlton cangprowéje the ec ssat/
the’ tragle mon movement at |ona
and |n | union eve



3. Union Structure and Relationship to the National

Centre . o _
cent reTr%]gySﬁgugceEH&qufan]w% MOE.QI]J&I’SWQ_moBs and other relationship to the national
UNIONIS 9 EIINGAPORE

. , tructure )
Environment Authority-Down Authority-Up Policies
Economy Sggggkg ici
Party o v RESEARCH SSQF@&VZ?H,%SEI
Government \ CENTRAL COUNCIL Research - Negotiation
Rivals CONFERENCE Arbitration
International Communication
j review Union headquarters i DELEGATES
bargiamm% aids ELECTIONS
implement policies POLICIES
J dues, assessments DUES
vaid in union rivalry AFFILIATION
Employers jati
In_stt%/ie_s % e or}fgictilgsns
(rival union) Arhitration
Services
Orﬁa_nlse ]
Political Action
Elect Represen-
tatives
Supervise branch DELEGATES
conduct negotiations ELECTIONS
bargaining tactics POLICIES
arbitration ) DUES
use government machinery AFFILIATION
respond rivalries
Employer ini
Sh,og rgla_tions v CB)?r%ﬂlnsllﬁgg
(rival union) Poﬁtical Action
Elect Represen-
tatives

_ _ MEMBERS’ DYNAMICS _ _
Footnote: glrs%kﬁ%Ilﬁ‘ﬁfoﬁnﬁe%?l\f\ésrt%?@.mes that in some smaller unions the branch is

Model adapted from Chalmers:

rucial Issues in Industrial Relations in Singapore.



Eitiployment
llegislation*

The Relatto sht betwee an em Ioa/ r and an e[nb)voX
hastg n alw s ove ne common n
? é nthe courseo |me vyever over mentm
It necessary. to pass or end abour law
at a substan |a rou t cmz ns m l}/ at a
sactvantage In refatio to ot ers | no such egts atton is

roin ear dasvan%us Igglslatmns have een ena ted
ate e r attonf |& fween an emp
|%|pape we are gnar, O(?con

\gé h tKvo gna eJ(c)irepteces 0 ation—h Mmen
t] eks W%R tetermsan

tO rF

1on

ferwce swel asw condit !(ons and he us rta
E Aon Qranencs, S ?erv.tereﬂt'tt%tl?tnm%%t?
ttons may [Jne afiteredp througn coﬁecttve Bargammg J

Employment Act, 1968
pi M T Bl
nance ENS 56 0? 8&5& %E SIS ants CP glymen
dmance( 19 a S Emplo ment nance
i T S e B i
P emensoft & provisions containgd in t etﬁree repeaaleg

Forc nvent nce of dis US%IOH the Empﬂ ment Act may
be divided into three broad categories as tolfows.—

*Prepared by Sdr. Choo Eng Khoon



a) Provisions governing conditions of service.
Provisions governing working conditions.
¢) Administrative provisions.

L. Provmons Governing Conditions of Service

goctf [ TR ey
relae [ﬂ the con tions of ser fem ees an
usually the subject matter of coI ec Ive bargal mg

Part |l—Contracts of Service

. The prowsmns o this Part gofn erally deal W|th the
circu stchem a contract of se K e ma Pe ermi-
nate eeme e and also he r| t of employees. to
eng e|n frade upton act|V|t|esb ?n Iaw Rr vision
t tJa% rV|ce m emae 0r| wr|t|n
1S Stj ut su ote rovgsmnt ontrac
servme capnot cHntat acon dition q e]rwi‘\e 95[5 voura
Ran ﬁmp ee than thatcontalried I? ﬁ ot ﬁxter]
e ¢ trac tof service 1S less favourable It 1 illegal,

nuﬂ d void
e provision overnm aX|mum d rt| n of a
ontract OT service Qnt |n e repe rdinances
as ot ee re roduce Int m loyme

e termination o acontr to ser ice, it can be
either W|th nottce or wit out notice. In the absence of an
rovision In acon ract 0 erv e or a collective agreement
0 the contrary, of notice of termination o
s Yol o

Onze6 \(ltvays notice for length of service of less than

eeks

h) One week’s n tice for length of service of 26 weeks

b or more but ess t han%yge

(c) Two wegks’ nott%e for Iengrth ot service of 2 years or
more but less than 5 years

b




Fogrr weeks’ notice for length of service exceeding
gars or more.

Provrsrﬂn IS also m%de for termrn?tron of a coritract of
service without notice

ayment of a sum e
salary for ere evant ero ofice as stafed above or
he rse eed perro otnotice rst ee months
three m s9sa 1Y 8 paya le by the employer or th

employee a5 he ase m

A’confract 0 %rvrce maalbfe ermin ted\%r ithout notrce

%n emplo ei ont egroun of miscqn uctg an em

P q % ovee on't 9rounsormme eh
h Imb. esgect 0 or. his degen ere

t rrs not cont [)ac ed for. It is al cr |e

g rac osergema e (eemed ob bro enr ane ee
sents himself from ork or mor an two d s

MR L St i

rnnflgrnr/ IS em To ero such excuserrvrtﬁrntwo ags tep

ower rsas onfer]re on a?
emp ogee fram work wit 3 duct

an EN F Into an ﬁ ego trrﬁ)as)é
ke b Aol e, L

ernative to missa
o SUSPENSIon. is not {0 excee

arforded to an employee who ecomesamem er. or officer. o
are Istered trade union of who alarHcrﬁa es In the activities
r} aqj nro(q dn accordance the provisions of the
rade Union Ordinance.

A new pravision, oweve has peen intro uced b
ctron fg\l wﬁr&r states that a c jange oEempIo er K>(’Jwreaso

gur Ose[ﬁg{%e 03

ra sfer of trade, business or undertakin s%s troP
corR eforana rhral erson. orf

Jél gee S af Hot re? teCOcn %tr'#e“t y .0 etpeIn eriod o

ﬁ? \ f?ecto%e r¥e8rn relation to.S ctron @tg
e Industrial Relations Ordrnancew ich states .t

hra e union of enployees may r%t ugstion { etermrnatro
y an employer of thé servicés of an employee by reason 0



edundancy for by r asen of the reor ams&hon of the em-
L S
dun % rei? Prom OB oreorﬁanbatlon accompanlesaf

ange 0 nw er then t erec nhot rMermma 10n 0
Servite mere reason of a change of employer

Part||| Payment of Salary
fsal gprovm ns of hlsPa t% ernthe mannerofBayment

or| ctions tha e’ made
(e el A i
evan %%rg/ Penodw h not 0 exceed 0 emon} In t he
kGG O
W||iﬁ|n three gastereg{El g]g[hqa}/men howeve ?B
(\fed orn? ?re than R [p0S oﬂnoh Ch g
ﬂh mptroller of Inco e ax daco[] ewh[ ?
ﬁgdhaece A
the ce 0 WO% Pat ar% Mace as agreeé %et een
s ot b
from esaaw (P Rc%/ﬁe IS simi rtotegrovmos
grewousle% tain hn the three repea ed rd]
mendm ow VEr, sbeenmade %{uopgwe |n| ter

Ll e

tions, such as un erac ec f\‘hscheme or

atr%)g %Pﬁ?{ (z{gm Uonesesh re is 4 safequard that.the to %f tal

mou ctions 'to emaeat (f%h ene tf]me
sbar an em o ee.IS not oexce

aa eem

euar IS, also e

e In an one Sd ar ﬁeno *ﬁey

to en ha L 17 the event o nf

in o er bemg n ent the em e IS {0 have priority 0

cfaﬁn |saV|s %dw(]) 0Tt eemployer In respect
the salary owmg to is employer,



Part IV—Rest Days, Hours of Work and other conditions of
service

The rOV|s|||ons of this Part usuallgl form the sub&ecé
matter of a co C'[IV ree ent he % nemreo

atra e n|on 0 em ys a probapJe explanation as

(¥v¥ Pﬂrowsm th|s art are confined to WH men

rf] 70561ere o%esw 0S salﬁnes do not exceed esu

er month or suc other a unt as. max e fixe

rom thm to time H} r]ser [t)rovmo s of this

art owever, are Su 3Iant|a y similar to the provisions

three repea Fd rdinances.
f” he prinCipal new or amended provisions are as
ollows:—

" e e B
ﬁorn mnldn?qwt 0 mu!?ﬁ ht, é Sa ?o sated nat
the rest 8?%3 are not on

es ays
must be notl ? to the emtyl)qloyees%efore the &)eg n-
nmg of each calendar mon

1) Work on a rest day is paid at a single rate when
|t IS requeste tb Pf} qo ee. J

Wh K th
i LS v

cAIIe loyees arer to work up tq 44 hour
ewécom qwour épe( e)ek?orcerlcai
Y ees and4 ?ours er w(e non-clerica
emdB yees under

Ordinances. 8

i g s oy
dpag/ as not een amenaed. T%%mten {ion o?% P
nt In ralsmg the nu e{ of Workmog P ;l)l
Weekseemsto rimarily for the purpase of 1 ?

overtime work. There |s 10 1£ason w?w a C0 Itec-
t| & agreement cannot provide for a lesser number



of working hours as long as.the basjs for computation
FovertmEfe payment rgmarns unaﬁecte& P

(d) Overtrm%work Is limited to. a axrmurp/]of48 hours
er mont sub*ectto exemptions by the Minister.

(8) The numgr%rdotoplib“ﬁa&o“ﬁ |y%lrelsnlcla Ida S RIQO eyone yeaé
re 3y g or. non-clerical employees u

rdinances.
f)Wor on a publi holrda to pe paid a erate of
rgraregnn:%rg%rr LA
WLlr artote?réo(a% which ?mi
ﬁave cen Tequire to Work, Instea a
o earn paymen
) An aI

TN g, e
or em oyees with more t anl years er ce
(h) Pr vrsron IS aI 0 made for the forferture of ub |c
da a nnual eave an e
ar n u or wor e cr cum
c the work |n or ater
asyI o tvré%nty pe cen 0 tota number o
(i) A dstr ctron | mad in the si kleave entrtleme
as(s of w er hosprta Isation is re
hre no hospita |sa nrs necessar an e
s allowed 1 assrc eave one ar ana,
os Ita |sat|onr necessaw days in one Ve [
spitalisation” owever 1S brod efrne
Bo In H e treatment necessitating con |n ment to

) No r%ﬁrenchmen enefrt orr trfementben fitis to be
Bayfa e t0 ap err\r)o oyee wit ess than three years
Ve years’ Service respectively



(k) Thﬁ amount of bonua that may be sHecrfred in a
oectrve a reeant 08S not exce ri emaxrm%m

rremon s salar ng drtrona bonus 1S to

c aIea t the discr tron ftethem oy ert h
xce orthe ovrsronean 0 the payment of honu
wherer @s ecl |c rovr e ha ﬂtheb ﬁug ebar amabf
urn n]a}rm ont 'S ar eot erg VISIONnS
ar dLhe ment Y. them elvs do not
recIu a tra ees from carmm more

v ura ebners nm as. comoNre
ene rtso am art u mvr he
new rovjsion con arne eotron f
%ement m y not con am more favouratz]

coIIec |vea
ene excggn e annua eve V< Ve entl
% |£ Its containe %
enefits In ? are the maXImum 0 taln ebya tra
union of employees.

Part V—The Truck S}/stem

rr&%%hé?rrv&;g’r%v?&oh'ﬁ T rrbah e ? %drh?ein‘c“ee
ere weé) correspond mg a%ovrsros In. t e o er 2
rdma ces b

eaIed ancatro A
considered man as Int ere eae
abour .Ord mance an the cu ren mpJoymen H

r;traﬁrstr)ngtcron to the other emp oyees, IS In”greater nee
ufhf Provrsron of thlrg P'art specifies, that the pa E ment oF

l& |f’ {0 be It %n fract 0
ice shall contain te

t1@or %;;r?r%nt olf alary In an
other manner An ame h ever, has been maﬂ

B}Zﬂwer? con e%mep a woalT gn yrnw?e/cbf i |e ueSf e fl
that payment by cheque 1S an acceptea mor?e o? payment.

Part x EmpJoyment of Women

rovision of this, Part substantially reproduces the
corresporﬁ)d?ng provcr)sron In the repeaﬂedubo ?)rd?nance



I IS robabl rt IS rea on hat the benetrtcnf red e¥
tn L[r on rne to e wor man de rne

t he provrsrono art overnst met
Em'trY allowance durrng the onfrnement emale

Two sr%nrtrcant amendments howev have be&t
e

espect 0f payment of a matbrnit owa
P nrt al?owa Ce IS d/ be pa

in
r
tn Qcon Ine en of t fewor man, It is nri ear

ther the third confl nement |refers fo the servrce o

wor man rnr ation tda 0 er or the serv eoft

workman Wit ar ICU o e sec s t at

the maternity allo epaa x m o

as compared’to a i xe rn per day. or
da de end ser ice. rece rng

el e i

enacte spe rcglrl h qur 0se Ornp rmrmrsr

IS
€
mat
OI'
r

el el
Mlﬁ ?% been(exten(fed {0 cEver ergalﬁ Q/op/ea%other
emaewr t 15 1o be note e £3

rovrf ns In this Part are not ﬂoverned bX ection 53'In

art [V of he Act and onseqatﬁ %acolle ve adreement

May hrovide or vour aternity benefits than
tarnedrnt ar

2. Provrsrons Governing Working Conditions

XI| and ﬁﬁtea&mg may be grouped together Parts VIII

Part VIII—Employment of Children and Young Persons

The [P(Lovrsrggelsng tshfﬁ tﬁart arele(eq_roguced fr dpm the

il R

Ment of young persons EtWEE e age or 12 years and tie



vr?r?lff 16 YeearE) eb s%geﬁlv m%the regurf%merne Sutrorebner ecrr)trénpélfred

tbn“e kyo mrssro eer yerar{rtiO OX% tain the r%olr(r)r apgrova o’f
Fr uire ge orm wortl re ud}/ am Ers hearrq
eavy manu work or un er!rroun Wor

Part XIl—Health Accommodation and Medical Care

The provrsrons thr% Part Iay do N cert%m requ J
ments to e com Wit er who pr 1des
Parters gor hiS mpoyee arta urres Iem
0 ersg orkmep, In contradrs tinction oot rem
tovide rrst al eumme m cer in cases am
a mr ensa eben It of wor men ere
ert come asttuo utﬁy or an emplover to
pe{ arter uf'rte anrtgrg/ arra ents
nd sup aer nic or ensa
cretron este In.t he mr ter or the purpadse .of direc mg
? er fom r tal 8mrc or |s ensing In the plac
wor ts neig our 00

Part W—General

The rovrsr ns of this Part are generally intended to
otect ployee from ar ssme or nconyenie ce
us ane p ers not to be detaine Inst rsw

of'w rcannmoer eanm

ans era le or de I miscarriage o
em Imilarly, where t e employer r en a

trade or bugs ness has to ensure t e are
su rcrent s ats for his em 0 ees to rest on w en they are
not enga I Serving customers.

is T0 be not ed from the provisions of those.three Parts
hatt ere ar sca fat ut provr ron overning workin
ondrtrons e explanation for this sifuatidn Is tha
I o o L
g { Oer e o1 et

Ingapore, whethe e negotiation ta ore”the

tnot b
th such as



r%dustrral Arbrtra] lon Coulrt ce?tres on conditions of serv ce
fh Pl eearrrorar CUleh Jeerente Jo manelary b Faar
heaﬂh ofem >9e 4 J

3. Administrative Provisions

The Provrsro sin artsl VJ IX I
XVII ger ain to the administration. o
uthorit |ch {%n hrs case, ist

I XI , XVI and

%E FOVIS| nssecr the variols officers gya?elfgsogﬁ
Mhe admr Istration 0 Ahe }E\ct ané 1

| OWEirnSmC]IVGH
rhie

InIstry 10 collect .an

0 mer}I hese I’OVISIOHS ja W
ure or th H rcement of t PVISIOﬂS of the AC
i

Part I—Preliminary
AL ;r'eé%ar il G

Isaetﬁrf%gﬁ(she resrrJuaﬁ nrn %tﬁﬁ‘n t%rgtrh

arl v%
det ermrnrnBf e Izg cts

|m£o rovrsron or o rA 0S8s IS t at on the mter-
arog er su
ection ar | the de}r‘rnrtron of " )ée%
HC% over ment 0 |er Wr}o $ S0 heen e Ly
reside tto e an em or the ur oseso
oran}/npartorsectron her ande ud aman doniestrg
serva watchman orsecurrt gu ora]n J)erson H
manaﬁerral execu veo confidential pasition Oy
e definition of em er Includes a stat uto oar
governm (]‘ s of an goye nment ﬁrcer who
has Peen declared b e Presidept”o rnaoreto ean

e?%lokfe}/e?rrhg Unﬁ) ﬁgrtsaﬁt tahsert |m|tsh$hgeserr])| e ngf erP%atL/
us ah employee In a private sector comes wit



the scope of the Act as Ion %P he |s not, employed in a
n}%agena executive or cohf ent|a |t|o I s}?ecl\
1S, aC I7§ muneration,. un £ss a3| art Vo the
aI| It 0 ger month i |ssec his |ves rIse tq a

Hara 0XICa SI'[U |0?

FaWIn gte moenr i s Byl HS%%‘CS
sco eo%tﬁe nP?ss eend cIaAe(f( bg res den
c(i ﬁs an emgo ee for pu ﬁ

rosesot n mcuesa
gglaor a SdlesSman In-a ommer ld

I remuneragion of more t %%Hsa o ri\wm
rom é%?lmnano a{lt% ?]coge ofagghcfatmno He Acttﬁ
U8 S el S R
not een ope%pn dahg |53|kel ? % ensF fo %) Betwe
nem nd a trage urion oees t ma e|n
the | Ipeﬁgst oaLan em (P{ E)eﬁcl er 0ns. as
033| omt esco 0 m men}Act X Patlng
na erla executve onfident l r@oee
r}(ﬂnﬁ se ce of any cri er|a1a| dow t]
exceLL yorrn g fﬁnst aFev lg S%Cou ct*oI ythe employer
e |m§orta Ce 0 (Pe nitions contamed | Part |

become t when vie e |n conju |on wit r0\u
SI?TES fﬁnapoe?p%c\t/o aray al eglgd |ﬁPr|ngerf|:Q/ f ?us ngﬁts

« XVI—Claims, Complaints and Investigations into
Offences P Y

The 1;?rovmons in thla Part are to.enable emé) %¥?es to
ﬁame ctive and. expedient reme? in res ec ences
Pedto bgcomm|e r}/the em erWI chon
¥%n ence and expense of institutinga suit *n the CIVI courts
us OWG{IS entote omm| |onero bour to in ””8
ain 0 d%ees Whose salarrlles onothee

g0
er month. urposes. of such. inquir our
courtphas been consntute Pt In the |n|str(31/ ofyLabourto



hnqurre into a me such complarns Complaints
OWEVer, mus o }jear o ferminatign of
Service Or Wi Ispue arrsrn u toft he

ermination of.servi ere |s S0 4 pro |sro ea
l‘ nh Jecrsron ofcth abour Court to the Civi DrFs)Prrct

5 IS to be noted that tB rovisions, of this Part are
Hsual P’ ta en ad antag H on u&onrsed em o ees or
nronised em o ees who as not Pee corded

recognition b eyVW?Q the emplayees are re-
esﬁne bY@/ unhon RW has B en accorr%ayre 0 |t|oH

eemP e complaints which may be | t
abou ectron are sett e through he levance
proce ure usually contamned In a collective agreement.

Industrral Relations Ordinance 1960

e Indystrial Fielatrons Ordinance enac ted tg
rovr e for the requ atron of r atrans 0 e{nP Xers an
mpIoYees and the prevention and settlement of trade dispute
lective barf rnrng and conciliation and ar

rthe pLtDase 0f IscUSsion it may e convenien |tr “Q@
the (ogrsrgns 0 dinance under 3 broa hear?s

nam
a) Collective Bargaining
b Conciliation
¢) Industrial Arbitration Court

1. Collective Bargaining

A trade union of ernployees after it has been aCforded
recognition Pg/ an em yer a? represeH %hrs emgoees
ma servec rlms on naépo er with the view t c%r
orat| ghecarms ma Cll ?areeme overnrqg
rrnchIte HS and con |t|0nso SEVIce teemP ees
oncerned. Claims, however, are not to. be submitted in
[ Becto romotron trans ef, recrurtment] retrenc 8nt.or
issal,feinstatement or assignment or allocation of duties



rade union of'e o ees e representations where
n employee has trans erre or assigne lqcated
utles o s 7 ctas under circumstances preju Iclal 1o
the terms |s employment.

i nhfer%em|% * irovmon to restrain or Pghlblt F trade

recourse to a\r}\y orm (? ﬁtna ac or(]
In the course of negotiations or hen a deadlock Is reache
norcan are?de uni no][fearrgyo hergart ot eneg}:ﬂatmns

%wrtue of the prov sions of Secu nl E)r)eOfthe OrdmaRce

mfa e any reference and proposals made in the course
ne% atlon% and qun the  spbject-matter of the nego-
tiations come before the Indust r|a |trat|on ourt

Ihen hoth rﬁ)gr les P éhe ne ﬁlatmns are able to effect
a sett emen% conc [lective a% ement, suc
aﬂ eR1 nt after certl catlon an |strat|o y the |n Us-

[ ltratlon ourt | % ? to award 0f the Indus-
ra Ar |tra lon Court. The.effect 0 suc prowslll(j) o |ve

ﬁa Sgi‘n%h%'é G (ORCCINE SdrEement, cong e atten |on
tne %W i é/ b t%e oth%r

ourt any alleged failur rty t com
tf}e ter syo gcoohe five agreement arP(fi amﬁ

oré rom the In ustrlafA bitration Court |rect|n
i h fee
ty party to comply with the terms of a collective dgree-

gnm
It is to be noted that where an employer is hound hy t
erms o%aco?lectwe agreement, eor Rrs)é ent I roh% ﬁ
rom erBP '”,%’ nQ/ Dersons  on terms and Service |ess
vour? et e contained | (p the collectl ea%eement
Erovmon woul pWieem to e that the terms

f?f cli atba eement are. Im wnsg%tler}ct%g%r)?tlerg Il]ftO

’ a(Cilwdua coﬁtrac % Service.

ollective al%r ement, t i t%rms of serv*ce of an.employee
Saﬂ’e‘é“vea e%%?em”‘ b 16 rea}"?er‘&.c‘e €y of e
la?ter? E eans of anoﬁw% (icnve a[gree %% or
egislation as In the case of t mploymen Act 1



Provrsron IS aIs made to ensure that any suc essor

er parItP/ toaco ective ag1eemen IS bound by the terms
t e ‘coltective a reeme his IS a necessar rofv ron

% prevent evasion ey t\rf SLCCESSOr t0 erth art t

atrons under the collective agreem nt. tr to be note
B that while the succession of tra e unrons 05es

i

wiIthin w 'f

H] the stccession 0 nH)O}/erﬁ the PUrNOSES
ﬁance reason of the gﬁ er narrow limits
IS In Itse

an employer. ma 50 eemed a successor,
rIse 0 trade disputes.

noteegro h feature ?fthe provisi ons of the Industrral
Relatrons rdin nc n relation to coflective aroqralr]t
eau mentatrono epr rsronso etron i W
overnin reedom, 0 asa f% 8
rca ovr at an. emlnlorf alowe
artr ater eu onaﬁtrvrtre r]%atronlI ctive
a arnr a sug oyedes e entitle to eave
senc rwr out pay;.depending on whether rt]rs
or épur osg representin hrs nnronr relaion Oot
0 r? otherwise. rovrsr n1s also mag %%rve re ely
to n employee In the event of victimisation by his employ
Vrctrmrsa#on IS n%t defined as uchg apears t0.mean
ﬂ gdverse ect to t e terms an itions of service. or
g ﬁr emnerrssg an employee mere e reason of his bei

g
icer or 0 rofat a§e unron ornrs entrtp-
ment to the benefit tré)coﬁeectrvea reement.

hile the statutor prote jon conferr nan em

in re ation.to tra e uniop' membershi co ec rve bar
mpressjye, 1t 1s_dountful whether t ro ion . -

rre IS erfective.. SINCe | eenactme tof rn
erIevant rovisions haye yet to eeste in a court of
espite the rnnu etﬁ 3 comrg aints_ or victimisation.

ereasona ears at 1t 1s difficult to??ve\irctrmhsa-
tion, as an ?e 0 er can and successfully claim t

S
t\gvateveravePsea lon effe cty agatnst an emrr}f ee Js not
y reason of any trade union orcol tive hargaimin 5 activity.



One wag of obviating the drffrcultym %ﬁ #0 defme vrctrmr
satron nd to mc orate In dp SUC emrtron e
sistency 0 EP over's conduct In relation tq all |s
employees. H m preva re evanHq r\)Novrsr ns
em oerdf arges. |sonuso roob sho tatt

oeea |ct|mrse]tronh 8om rttedk? 1SCO r%ruct

vrir san ﬁ such misconduct have been
overlooke emp oyee IS non-unionised,

2. Concrlratron

In t e event of an ns between a trade union
fem oyees and an¥n aflaol

{0, reac ettlement
ro augeb rres%e er. erer VIsiO edrs
ere e onciliation Section oft mst%
aI procedure |s one of the Minis my 3
e"”oc'.ﬁ%%'é e %ee“ H%S'ra'% &ﬁron an ”e n ”18 e N0
ﬂreaaus ICes 0 Vrr r]_ anour Ministr 'Bg X &Jtﬁ
T\}I ak crlraron [0 ee m Rour
Inist O(ea nePotratr ns nan retext an ave
ecourﬁ o industrial actron to em ﬁ Pom Qr. VIEW.
ner& asrtuatron ow ver, 1t is Sp th Mrnrster
vrr? intervene .and re rsuc up

atter o
atron nﬁrroceedmgs 0t eIn ustri Ar[)ntra tion our?
|ts etermination

3. Industrial Arbrtratron Court

The.l dustrr Arbitration Court.is cqnstrtuted oferéher
resident srttm%\e ne or Pre‘sr en

Fﬁnerepirri%rrsmﬁ”iﬁ'e e e
atter casg he. awards m ? H 8re de#rvlered on a
asi ourt Tail to reach

ma40r|t¥ E If the members 0
unani helr ecrsrons

The rrtratron o%r has co ngnce of tr dade dispute
where he ISpute IS referre ourt Iun er the pro-

VISIons of Section 30 of the (Smance name
() Byjoint application of both parties to't he dispute;



b By direction of the Minister; or

proclamation of the Pre? ident of Srnqapore that
esrt)ecralbcrrc mstances |sg 8%urre
ISpute to be su mrtte to the rbrtr flon Court

Th Courtalso eqrnganr:eo rad dispute where

an a atron IS ma ection 3/ for the tensron of

na ar on an ap om a ecrsro of are eree under
ectio org |ca lon for nter‘pre tian .0
war quer eﬁtron on an app ctrog arjation
an or o %rvea [ n ectron and

respectivel e Cour havrneqr r[nsan}c]e af a

trade |sp tersto [0 |b|tte arties con? rom rnogf
ﬁQF dus rial .action Dy virtue of the provisions

|s ute. rdrnan?

ede ermin |ono an drs lgbefore thelnd%stnal
Arbrtratron ourt the partie [eprese ed 5{
dvoctewomus notbea rac M awyer for a e

re the chomgrenc eCp cee Hgs efore

oug (5 r%s enEo h% 01” emed to

ourt ng an urt has, a ers of

Ui

n;r’irrz i B e bl (YT
n]ce and procedure are n t?tnct %n %oroserve

eless rumznts made orete urt are regu F

Qe reaso a 0 be subs antiat ed W ere]ver ln
t15.t0 be note owe er g arsrn

strral
Arbr tration Court ma onfined tq_the.terms o re er
jgceo atra edr ourt. gvrrtue of ecr
rdl anﬁ our |s N tt restrict
ecrfrc clarms arties or to the demands ma (5)3/
artres |naﬁ se of the trade dispu éean aﬁ/rncu an
al]Lerwhrc eCourtthrnsex ent ort eguﬂnnose
f r]g hehra edrngeorpeven urtner trade disputes.
IS a ? e noted'that In‘the certification an rerrnst aéron
ba callective .agreement,.the Coyrt 1S to have regard to

ublic Intergst |n eterminin et er ective’a
Pnent shoulrje Incorporate am l%e terms o settPement rea [red



b¥ both art%es romrﬁ erms which may be conducive to the
omotion of Industrial peace.

Industrial Relations (Amendments) Act 1968

redulr‘r'ﬁ o s'é‘oade Craln aepdments t §r%§rr?cnb§
the ur| drctron 8 tﬁ dpustrral ignrtrat n Court in tn
ete mination ofatrade ISpute.

In vesting the exercise fmanalgerral functions reIatr g
to recruitment, prr%motrri ISMISS retreqchmgnt transfe
and su ervrsro ? employees in the absolute ﬁcre 1on of
nem é)yer ab ment seems to have heen ipfluenced
8 P the tendency. of clerharn tra e unl ns

% e n ustrrla actror}]on the slightest pretexlb ut In
rliament has alsos truck at the basis for

the P
securr nyi‘orf iio ment.
rY %ffect a ma srve retrenchment of his
staff out qf S ean there Is not the ov rnmetcan

Fo about |1 h a mere tr unro empo ees
£ is true that, n er cron In the @vent
of the drsmresa srn urs ed rom rtrenchmen [
ermrBatron 0 serv ce wlrt trc of an em oyee an ar% e]a

Hrax] Im r mrster rrernstat ment or, |
|ssa IS ef ecl] In crrcumsbances amountrng tg Victl-
ma lon, rE Ip*r:a lon ﬂ the “Industrial
ol atron o e last amengment |s
roceedings. may be commenced in th e

d L Tor rernstatgment
88 ﬁ) Su h YEI statem n? IHES‘% ctive OP]W Eer H
ecutron N eerhrnstrtute rns { {0

£ em era ege
R e T
ectl ustrra latrons (8¥d0 nanc ofwnrch

f
%e frade union movement in grngapore has great expec-
tations,

It is also to qe not?d théit the power Bf reinstatement
which was expressly conferre onthe ourt by an amendment



to the Ir(]dustrhal Relatmns Ord| ance.in. 1965, is no
exe cised hy the Court nh he (aores stance on?/
ectlon 24 A oft In astr atlons Or nance
t ourt canno n awar |ch contams on| n
se gthﬁn th se set ?ut In art

VIC omr%ree Xégura% ere t oyer. co ences
S|s Bgsﬁteessaterf ecember o/ ur?lesthe Inister

Employment Leg|slat|on and the Worker

The f|cancg n}/]e Iotément le |sIat| n.lies, in

he exten |ts modificatio WrealonshHJ
Fen an empo erand an emplo et eem t

nqiam aoremﬁ coertemor'rt
oyer/em Io eer lations éotH]empon ent [egis at|o

5 b

no m 0mprenensiv e o major pleces 0
Sl L L L

Fver i ere ar? matters ertmmng to, the
os tion 8mg og/lee or Wiich no provisions nave heen
%”e Er%éallyment ft968 as ap ément consolida
g ISR TSR
utlesog PFoeeaaworerw ) W?
£ a. mem ero rade ur]yo At IS 8 Qed tht
a B/ cho Itd%ont garsalqwoﬁt(alaennﬁ ? 'e%'t’é‘sao SIC
eX/e % ir}emat IS usua Pymcor oratec? nt acaﬂec 2
igreemen enee for such provisions mh rpgo ment
tserv%s a]s an Indication 0 e|ntent|on o Par (s
n%lo “tt Ie honee tot%ct cl .tte?eé“a ot e 2 raﬁ

pgR 2\SS| a mployment (% nce an
et e
Was pracncaly no S1lra bnmn ovement In mgapore



There Is, however, a vital dlfLer nce betweent m& Xr

ent Act and the O rdmancs It I
Ee provmonnowhe ena(h |V§ectlon ?B eEm oyment

AN e LY s ot
[ETErence, XE)TGS?_% 0E|m5 1€ tOtXé)OSH(I)(\)/\rI]eQ/e?n ?g?g oyee

as a unlo
collective E)areqramm% % %: ective agreement ‘as weﬁ
Bontract of Service S 0 re%; te such m ter aﬁ
OnUﬁ rtrenc ment ene It and .re ene IC
usu 0 not orm

0T aNn IndIVIdI WCOHU&%@# SErvice

tr am a OreadodJ ed m eéﬁa”p %:I?Qnt%ct ISt fet o

e Intention
ar |ament {0 restral IOﬂI[SE em F rom

oye
mr%ﬁ’%?tﬁéceéﬁ%em%a's@é arﬂ%'oyeeg[}]ror%ygrrasduaeseicpfonaastloﬂ
y unscrupulous employers.
et T alhl? 7 G B0 Tl
necessar gfor f I? ree re e e 8} In nces to contain a
rgr\r/ase(r)s Ise 6{9 hoeutt e rignt of an enra]%(e %e ot Ia %Gmon
teumeo the en mentot nto ﬁo meen RI there, was
In XIS ence specific piece of eg|s to overn the rights
% mes?n nrt] Km oree rasaumon eprows!)on I
c”lP ebar C. g 1 n o HP %%ﬁ%%%c?ra 'H
o the strial Refations n c ause o
resultan on usion ofte ros
ter are reare erem oye atons on
IS o & eeas orker Tor'w |c no ersmn
ave een mae ere 15, for Instance, rovISION to
stipulate that the contract of service must. e| wr|t|n
th t the co tract. of ser |ce must contal rnc
puily L B M Wl
apart from %g gactt at 1t 15 conducive to d|sputg between



an emrfloruer and hgs emP

I the fact t
stantra grber ! 3)éee les in. the fact that a q fs

em S, even in a unhonrse
such asphr tloners, ¢ abourers or watc men. do not
come within t esco eo a collective agreement.
riawa te mployment ﬁst a he onsrderedt he
compemené rg the Tndustri tr ns rdrnance W |ch
was enacted for the Burgoseo egu the osrf
|e€m|o ¥eea atra nionist, The e |s ofh N ustrra
até ? nce 'ﬁ Rn a collec ve arlrree ent o[
a ar he ndustrial Arbitration Court e total ex-
clusion of an Indivi u contract of service,.which, In an
ase nno contarn ess avoura e conditions of SErVIC
taiped In the collect |ve aareemeﬂ or. an
%wg |kete m oP/men ct, 1 he ?rral elatrons
|ance ma ?nor ence to a con ract service except
INso ar as it relates to ﬁol ec%vea reemen
It is to e]re rette tatwr lament has seen fit to
ensure that all emg g/ fs éesco e of a col[ective
reemententj all the hene drts provided UH ert eco ec e
reement, | n gac% a COIrespon heg { \.0r 0
8tron on he employees oa[e not 'members 0 |1e tra
nion. whic eg tigted the collective agree ent. i e
com laint R n tra e union member tha }non ugron
ers aY]elg a)/asmg no union dues
are equa ntrtle é ts 0 cbrlve aﬁreemen%
which’ may be con ter a %onsr era de ount o
he tra E union.

& ense deffort % spent
%]ncy reby’ non-Union workers ¢o

I the sB e o a coﬁectve aﬂree ent are, require llg
gay a fee equi alent to the amou 0 unron dues’ payab
a_member for t d]ura ? e collect |vga eement
ems 0 beareasoa olic I% Rursu y e trade
|on movement In m apore. mt uumae Qbec flve
mcorporatmg0 u vrsron In the re evanf IStation.

Int t however |st while the Indys-
trial |ons nance Was eacte Ao reu ulate, the
relatrons etween an employer an trade unfon of em



Pa etween an, em

cf restricted f ? ? atB 0 er
an llra e unron o %mpbe%ee? y makl }:m %
;etonynon eqotiah ononar trable. In e

Io(]/ees the In ustrral Relg |olrs éAmBndment) Act, h:ixs in

| ations Il’l nc Was IfS'[ enagte p%ﬁeq@%

tion of a femg asaunronr ter
ogrériare av wrhtha eore
ustrra I
or matance a_frade union. co dresort ro Industrial actl
er to effe

lrn ’ een Wrong?ulx di mrsse by i erﬁn emP y ee W

emplo ﬁr IS, under ation “even. to HOXuss wrth t
unio 1[3 |%m|sEam ?anetp eer srmrarcrc mstancs
ecessrtae bfysno |P

0 meg
econ 0I 0 ore s

t the re-insta ement 0

tron of
on mrc crrcumsla ces
¥ consrderaron IS by Itse
reas nlce %ar |n ower tween an
mp rcann

0 e ressed more equrt
o o A r“errrrrec
than an indi aI trade union.

EMPLOYMENT LEGISLATION— QAddendum)*
The specr I, committee ap Omted O eX |e abUSES b(}/

employers oIIowrn t srng of the &men tA
& t?% |ntro 8mden m ortant arﬁen ments 1o

dystria }5 &) received In all ten
eturnsr af Irate rHonsw were invited to submrt
omme s the completion. of a Quest |onna re
orm. ecra o mittee met on. Six qcca |onisam
In_the gstro rﬁure orm by the 10 nrons
ed indicated as tollows:—

rr]swers Ive
which respon
@ T jwere had beenachan%om attitude qn the rfart of

ana ewents In somB mpanies In their relation-
union mempers.

(b) arning Etter% had, In oire instance, bee[r issued in
rge numners by an employer to Its'employees.

*Prepared, by Mr. Chue Shui Hoong, Deputy Secretary-General, N.T.U.C.



(©) T ere. had been a few msgences of ﬂrs IR }
hrc werecear arme Branc |crasoa
Lknro(n m ot er cases t e roun
%nw smrssa were were flimsy an
hsmrssa aﬁgeare to be oo arsh as a form o
unishment in the circumstances.
here were also isolated case% fhrgh handehdness

resut |n one or tw cases of demotion or threat
ons N e suspension of workers on
eslr pretex

CHANGES
new[@r oﬂ”r? %n%%gﬁ Se?rﬂ(r)nu grrsaebdp \l}Ert))/ybneeﬂp%Sssro o(\)/\];strE
Manaigsemﬁnt S angoered rrgg dﬁ manage are not

matte ich urt can cate upon.

(b) The Court’s power to reins eadrsmrssed %mlplo ee
IS.now restricte nd ongne to casesw e
missals are the result of acts of victimisation.

) Em’%ICo \r/egsarrrreenegv Sm\r/ivrlrarnes ma 0not concl%q
g epgovrgleop ror under ar?l te \E)mpqoy

(d) Under Section ][4 of the Emplay rHen t. Act pgwer 5
Iven to an_employer to suspend; dismiss or demote,

E 0nus restrrcted to one month maximum.

nron officials ma Hot take time off with pay unless
e work concerns their own employers.
(0) The. I[%enod 0 gcollec Ive agreement is to be 3 years
minimum and 5 years maximun,

(h) Retr ch ent allon‘ance ang reHrement benefits arg
%years n to employees with the minimum of 3 an



(1) Incre(ase of \gorkinﬁ hours f{om 39.to 44 for clﬁrrcal
\Fr)vec}r me(r% and restriction of overtime to 48 hours

Possible Abuses & Recommendations

It | clear that the, 0 ({ area Wnere Unions can %retéclr(s)ﬁ

ers gc lon Is_tqund In rovisions of Sect
2 ust rraI arons dr ance and in Section
an eca egmﬁ : nlg drorcg |n0hueng rstcrhahogg
hl¥0 e % gn Bouryla mPhey(fommrt tee, t[herepe
83 confined’. its attentron o those cases Where possible
uses can arise.

fg ontelrst IS, fcourse Section 14 oftheE PI(?%

ment where. an employer an EXErcIse
[nl(? c[t osrtron 1S ena%e the more sturﬁrnggarnce thg
n S'[fl 1mrsse

|trat|on Court’s p weé t0 rernstate
tker as been removed, n ourt cap now only hear
|sm|ssal worker'w

|s ute tn conn ctr with t r n ﬁ
vrcr Isation | nrons roundﬁ 05 asrs?
the Union |scallen9 H% 1SS emﬁ cou[
IS a ei\serfﬁrmo entun e ecti ? ox
men etren ment soneo he rights 0 anae t
can eause n]tere ave % cine or two case
which are es rona n one ca oretan
ers were . retren rd,rognd 0 e danc
oIIow the dismissal o nro ecret ree
our mon safer ere ren men xercrse o
e T
which, onﬁrt ree monﬁnE% ttore was oun 8%31 redundant
The C mmittee Is o t ey)rewt at when a retrench mehnt
eXercise a es p%ce and It s seguen vacancles arise in t
organisat H UIJ 8 uita I“Y agr exgerre ce
required, t tIﬁ encne workers d {
P erence | n}g evaczincres It 1S a Matter for
egret, that few, 1T°any, employers in Singapore believe In



illing vacancies by invitin retrenched employees to a
LA W
con ered for r rﬁg ent. n another case some
wor erswerteretrenc ﬁ P 5anoandtecomgamt
Wwe re]cew 0 Ha one 0 h ate nhons IS th
mont éat %retrenc ment exercise the s%[ne1 om[%%n
recruit 9 ﬁr Workersw Ich ex ede e nu g
retrencﬁ(iii é)c tion Js an herpo erg %
unjasmc a% aenXtS”? eNeomkangno Lt%easmen ga(n emﬁo%sr
pe# Hﬁﬂgmnc lors which werg nqt ?qub| 8 of
Ee e b, 1 i 3 peviale e
ex ecqe;h 0?1 nP [ beﬁare 0ce c{oses ewouf B
T e,
an en%snon |\§V|a essser omofspurn/is W rﬁlssé
V%“S?JP%#”%*”‘S?%“ o 0t S5k A%SE' F t “%?E(’“
cheater S|s gaemongﬁ sa§/ a? e Oﬁﬁ ﬁi,d\fav nﬁt}tee

|so e view that demof nasaRumsﬁ ent shouldnotbein
ang/ Perm nent orma Ifa em 0 ees OWs Imeﬁ do

n 1S worl% se uenth/ siderat |on s 0

ven {0 relnstate | (Ilgso ma 0SItIO

Tn esame
romo don snoud be hased on m r1ts of the particular
oeeaﬁ If there s any att méa % ygassa es H}g
em oyee there Is a clear -abuse Dy i]e mplofy%[
mana em nt nghis Likewise, an ther act of discl I|ne
such as, the Is um% armng tters or the terEg rar
susesmn f a wotker from hi jO should never use
orm of_punish en deagned 0actas a arneﬁt
eesfu re a cemn In the ompap erhaps
o eam hIS roblem Is to evolve a s stem
wheneve any ISCIp Inary action is taken against



arncular tJo ee, a review of m work perfor ﬁnce

%n aperlo ear shou M nd Tt erg
com eetn W rroove e recor sag?lgﬂyegtt re? Ocut o%e Eg(r:r;ove
recoP% (? ghoum f)e erased so that the em;[)? ee Concer 8
m(f\Yance nqlv? he same opportunity as other workers for

g (SR S S

S
%? have [)een accumuF ébeen Ir}WSt neceI’SESIUr] at |n ract?Xe
enerits

et D
g%ep hﬁmaspem?1 n[]Jerlo meth)(/v ? ulla
R gt
p e
h\ (gratm Aes [VIce Il’agl etc, sfw? qg remﬁrl)ang that
there sh oy e ang/ educ tion r8 guc its 1N

the |Bcrea rE contn%)unci)gS

ea

[€S ec
Slpg Ee NEW .L.aQour LF 10N %ﬂ €, JNCIease
contribution is tO e freated as a Pac age



Th ongmarrf%hase of the Trade Unr]on Mﬂvemlent in.which

LI p T oy o0

Istor eI e] 8qad
I* y-makers suc ﬁ X raIre Wor ers in
socra rce. IS NQW OVer. r

et alsie oy s el oo F?‘”“
mlr rrerﬁrsj rnise ﬂaemselv% f%r Wider roqes In tﬁe nation or

uestion that. m st be asked |? whetper labour
has mere an economrc0 CRC lon o pr rm, which Jimits

IS sPhere an capacryt 00Se: or whe er 'the Worker Is
a cr izen with views and Interests on matters pertaining

natron at
curren vr rst t the rker}rs part and parchel
tr emocratic rocess IS Wou aY]egeenrruemt
aso rad unionism when n%hr
or eco nit |o? 50 t ha sasrt)ec eunronrs a
come 8 #he orefront Then trade unrons had. to opﬁrae
Fnder If cué politica] milieus which were h%”

nas on eY ki rsarhfgfl'geaasaa 0 Were ofen %%%%%‘%88
hﬁo X |s has C anged The pglr ﬁal envrronmenA

R A S

Ero ¥herrvotes CoMmes E rcaI owe %re?ore K“ \A)r kﬁax

aqgredomrnan Par tin democrati rg OrEQVer,

their co-operation as workers or soI Iers or tax-payers or

*Prepared by Sdrs. G. G. Thomson and R. O. Daniel.



ecmons

gfe%%?ghﬁh% o 15 i Fh%respﬁﬁg P% ror auring g

h t eaderh a
elr N& 0 not stop’ once t have cast thelr votes
ata eneral Election or at'union elections.

It 1S truE that | |n sqme. deveI d countries trade mon
have heen known to be .inert—and seem to exist for the
saeofcollectlve barﬂalnm and little more, Itma}é et a
the economies, of sych countries can allow this 1u urz
that tra e unlonf hot ha}ge to take 3|deﬁ In maters
nahona}v surviva act the massive wi Fcat tr| gs m
some Western countr es that ver a?verse Yssa ecte

law-abiders, ng J)ﬁlllhla?c@mem an wark. Bec%usg of .this

economles %eem {0 In |cae a degree 0 eP?alrs thvaetn%]sat ge

verges on the anti-national—a S

re e a ec mic ara Kirt |n veo In co ntnes his
va Les [ deve coun-

rles SUC g Pore—t us affecting t everyc es and

ptions 0 rae nfons h

Te nex om IS underst this: .accordin
h r| Cl |n terests h ? ¥hﬁ ﬁﬁlgre %d
an se our as re esen mus
0se ac or |n {0 naélo erest% [f?ht rt of the nat |on
smteresscan t be divorceq. romt é ecommum}/
as| (hnterests in secu |t “stabi ro uct|V|ty [
et% ese are | d|¥|5| ma un|t |t cann %ao
ther gro sh ther 0 em ers rwo ers fo % ?
ahwx n;]aeges the na ona mter st and& ore
he eres ers Wit |n | taanised Labour
as not n hY he rah {0 Crificise otheﬁs as
ha3|t ust critici he (gt to fair shares
oaasem |nw e|r |rs are |sa rowmg share
nom%/ amse Labour must see ItS Inter-
ast ane

nts 0 ITferent scales o

L
g

onom|8 gmeasure ecorho
m|cs tmus relate an &1 tItS m}eress tof
gener so socl ty|n terms of defence or OYEI% Pohc[yi
I cu tura or soua patterns. In terms of prinCiples



uLemocra iC Ibour movemen Ptusﬁ make its choices in

t context 0 the eat es ood for the greatest nymber, or In

erwr acco ?% enatronal nterest, though this

maybe ifficult to defme.

Our Singapore hrsto underlines tt}at We are what we
ours ve—a ornt

are, a earew ave
whrchq] B een force uI tF nrnome% the e]r
rations thrs %ear eo raﬁurcal srtuatron t

(fmercral 0 por % ut Iwo hlron
erent might Have tet‘sttem unu§e mis se
rmaeettrueo regr%po% re eﬁ X
anese WISS % rov ard- cl?r E
ewor at we wjll be depends on urmakrn %s
chorces w are rea IStiC, orces w ch we have t
acr cour e ocarr é'%?f erer no Inevit-
bout our e destr luence w Inot come
hrna rvr Wo { hrn on whhch We ave 0 choice
are t e nebe e a cho ce and the need to. depend on
ourselves Y our ac revements to prove our choice correct.
Either the tradeH (%P movF ﬁlopt out or it tias to
BurageRusI face an 3 ectrve}/ elp 'solve natrana
times, é% e uRronss ust

awar
rinese D fs'fe’ 0 ﬁems Dase thelr options in on ormyty wrﬁ

W a\Rre %maJI In Jje”r'f*&'n"”btr“d in thneearﬁﬁ g& rour cHunt
ster, egruF tura reSOUTCes %u¥]e olla hﬁat ISUgP

on makrn ette mor nt 1S t e res t
Ero ucr oods anJ SErVICes. ? frve In comBortaP?
urroun E?S as w% are doing, it 1s onIy one of the benefits
We reap—r IS o charity.

L, U8 e b o e st o
kdoor tewo s watch us and will re-act

{0
w at we do, e { l (fr%?db our actions as a muIt
racial, multi-cultural, mufti-réligiols state.



In, the fiel
ol “%ra i

iy e
ﬁiﬁt even It, along, we are griver wif

our backs to emustsrrve t0.avol tene o)
resor toarmed forc l|ances andb mrnrmrs oret sfor
aftackin ave Triends we us ma rren
showrnd rrend rnesand

yProvrnﬂ at our snrvrv | |s

w mttoo urs esrntenu er ot our rre s
alancin esenc mga Pre S

none becomes pr omrnant ence e stae policy o non

alg\Rl]ern ve the w Ids fou Iar est ort éyrng at the

cross roads of Asa. ose wor rss win nrnteres
are ecome use }r] facilitie
) ewrtne se tﬁ |sap earance of utc
an renc In Iuence rom .this reql afn hr% [1tIs
two ars hence rsa .ac eﬁ)ted act. .The Soviet
nron an ave been wfa r]g re% ronrng
Interest, es ecra ur. Islan eg us
strae ort rs rsa elcom the more

e
We(il act led g{ﬁOXY etrgl'e\éVO 1% our position

econo rcs onorh Ve tBe nec ssrtres
of |fe WI hin our own boundaries—whether basic food or
water—althou

ecan brdy raw materrals rour Inqustries:
we do not ha

eno hdomestr market to allow t
ractrce of ency: edo no ave the technologica
a aclt a ter int o Co etrtro at
er8 re “PeBan“%eur rms rn USU o? tre":lnefrnr]aartters
y]vel ers oghel themse?ves ‘ﬁrrs can% E h?evedb
rm rovrn our competitive position abroad an our pro-
ucwn}/ewecould no compeewr the devel ed ountries
in technolo res We neverthe 0 petter
Rcertarn e s uc 1on ec Use We have thearlrt
the envrronmenta advantages and the wherewithal to do



LI SR
ecauseo our e] Eport orrentate in ustrres IS 1S IH gp
frast to some other countries whose en ire export. IS
nough to. c?ver Interests ép(agmentsaone an oer N el%
CrodapnIcay neare 1umantr%sv§u”r8 ea"’”}‘de% A oiner
ef ev\r;ver ot esto com ee In radedanfd ]r]nl ustry.

V\%) aern%cgﬁnae fl 08 t‘%h{ nsftlrrnOAsfila ouue nc WI &zer
aveah 0 ac vemen W |c we m
m[ﬁdb rrggrnog sha COSSW a‘rne %brwgo sc?roos homE ?rrlfcigg

% %ﬁ o U

neral a ¢ culture and hrc
inqui

U
ave g veste lésrm(e)rr%st tm S?nlg\aatgrmaln re?orng)ore We trave
e more we art)P ecrE at“standards of living are essen-
tra Yo comgaa ve, For t |s reasqn we have e erg

g ht-hearte 8fra e eXCessIve rrsh EYaSP”
a] (i a_privl eg has t oo F e

i e eleles e el
He emoti naI ca |t reserv 510 1S a ete arlgre

|nv stm nt Xlé}/ In a gtﬁ fe farls thIs IS on

tra er one ¢l Srn a
W&ar?e ecause e are sﬁ w f
ea ave

er In South as Asr eep our
wse} our exgec |onso v n ainst ourseves
e nave set r stan ars e]m emusé
be at e peak orour orm In ever human en eavo r
eare new mg}tr -raclal nation wr’h a |6o national

bt e
i i L et MG
and match |th0ut oIrtrcaI stabrt% ere can e
no economrc prosperity. Investors will think many times



overan take on}y calculated risks as IPohUca f?tabm
sno asenceo o osmon becauseo ear ar nd erenc
{15 aqree Pmmon aIms as a co ecove motivat |on
or action. n ustna eace I nohabsence of strikes, bE
climate of coo eration I whic mves ors and workers
regar produc |V|ty as a common target,

Th es pro lemis awe to esurrgounted on the hasis of
conce[ &on such as the trade unipn movemet IS
% eoft apO(eans ren ond of spea mg

out. mere st ct pn cbp es an onymterest the sle
In__principles w Ich ‘can be transla eF into action. Trade
uni msts cannot |gnore these principles.—

%emocrac in the sensF %f posmve verﬂment wm]
activ Rnsen 0 e Re or the genera
?t vance of the communi %f the whoA ront.

accedpts theoe\olltlg Iungﬁaii an na%rg a}noe onanreg
efi

|n C 8
i{eman g consl erat|on In the defining an
|mp emen |n10f policy.

(b) Socialism.in the sens ofacollectw actjvn}/ ob |Id
850 |etx| erou |anran o act|vn es a
eoo Serv % Cit |zens genera aim |s a

mare just an qua soc ominant motl-
vatjon an

et odssou hq ¢ i t|s a}rg lsﬂan
ol afegdtwn.eaeﬁn
nYea nnat evertrn ) ustEJ ietto tHe government.
(c) Nationalis H the ense of the coIIec Ve roug)
Ipterests whic sqe served, because the so[h

@ the_.autharity

st
ate) urlp Ee Cit |zi]ns wnn %en dlstlnctlve outllooﬁ
and way 0 |f It 1S CO- operat|ve nena({(onal

that onfy awe Ised” group of define 6
and ca acny ?W prorﬁlsesp can Ak Inter
national co- operatlon a reality



eri ncra mt extoproduc vity. Work
"R e

ac|r|n%|r\]/3|d % IS not analblse%lu Lhtre atedt tne
n? ere |ﬁtoo grﬁ) gt%os 0* worﬁ—that b? ﬁ (ﬂjareg
or WhI?CO ar? or managrer aI work sho

Bresen es of work ran an de rees of wor
rsocalcasesorw 8 anac Ve

IVIn
cont I'I utlon 1o socjet Ienessisa enla whether
SOU Euen orced, of a contri U'[IOP to the com-

edness In the sep stamina_and
tre rapter sawayo e more satisf |n
an more con nbutwer 0 soce]
an Wea or| Inate chh%rac ers, The I%E?h ?
rom eac of |s es 0 each his worth.”
IS \alimmentocranc state Cuts across race, language

IPcaddIE nto fHtlre]gelmore gept aI grobIT]ms tﬂg;g V\B Itne

iB% eans a eavier 8ofr on3| hnance anH’
F] Hgownerr%oanmgmtm o%l]”d?rrg?:te econCeS caerl]c atd X rSIOenan)s
}He reé1 p emancy glo B& a/sh defence
orces an Peed to acquir F nd cre te new
0 ds eprevent arge-sca nemg dp)inbent %ls IS Of direct
%nnmmwme wmm
et ol+r i unel|on (fmﬁ?nay ﬁnw ﬁ p u”gor?&nesoﬂ%s
de ons so Surviva wﬂ?\ iﬁ %a econom|c anc! %nc ﬁ
gf ment oflvsemtoabgr shou&i ¥ |fh d[ieoeethaen rah
dpnesl"ng\ﬁgrger(\ﬂe %_é\r(]i mo ern|ze |tse ?or an act|ve
. Assta I]ed in thF beginning, the ro|e oftade nionism
is not merely that of a pressure™group, athoug frade unions



us ha%ethrsfu ction which is expected of it b aIImembers
t must be remempered that Its rolé .as a es%egrou%fmru
e In th e context o the natron |nt rest h t |s
Paper IS to advance the. t h ?rs there Is much more.
de uhromsm tha rl this, 1T tra e unr ns W re {0 conr
their ro grs leld only, their socr S| nr anc
ggaatev\}/ero trst showdwmd |n er%rpr
on ards—sure ay rs must e1re the" trade
unron mP\mee”tﬁ anﬁer srgna h va snott ere-
V\)o niofs bt to take Intelligent steps to
ust to new social and political conditions.
Butr treaI n¥ ﬂurte as h%peless as it may sound.
fac he g enacted as |twas to re qunat
mvestm mate in apore for crucra Vea
metwr rova(! P ad eumw ts, and In a sta
|sa|8nmove ent declared support for the new Iabour

Mere support_js one thrn a in rt arcel
role IS anﬂth)g Lr e_princi a ro y xgrectgtil rt?efptra e
'uonf. IiI;I h of new circumstances 1S that of fo ngern[g
smthe trr artife é)acto overnment, mana

htrage unHr gqua rtnershi mhhe context of a sort
of division of labout— eroer Ye meanin srnce
eac osses es speclal functions. hrs role In a tripartite
comPc IS Bkr g,In

| ue ma
? nos in.
tr

abour. Ieadersrrﬂaporeﬁt % mvtar%osnc?ern
Uil HﬁQI\SN b4 ltjrlé) e ip {0 play this role
IS, com )ara

this trl rtrte arKanH
eec Inder en In h de
Prston must e er ee orkr r—an It one cylinder
ot |r|ng ro er |t|s Yrsa nt emtere toe clenc
an mo |ve avea Wor rw er engine
since th nwor In Ctt; rin a three- er arr ﬁ
ment wr rove eaf rag ence |t |st ate ua t
rrpartrt rners overnment, mana eme
trae nronr |es haf épartner must IC a
mutua y contr utory. In th crucra years tetra



union mov mlentmu]st concern rtseltwrhh an grrno all its re-
ources to help in the onomrf 0 ent oJ
rnaore—rn short {0 pen Fesrze ean
(p% orre ndtno ares nrst
ril] rscrp et selves topayause ole

rn IS cont ex

. Freedom o{ choice |m les drffer% principles a1n
rnterests as well_as a tpoIr ical system which grves seogg or
otnlesrl) gtrr]go aierounnalfy ovement organ

_power on a co'l ectrv
asrs er |t canc ertself t/ -act |0n—b e era
rude eade drank and-fife t emaorr wom
ono u ers rsr volved In dento Pa”ﬁ
tion rn e a arrs an PP cyfma ing of the state

ey ranant.ct
S iy et By ttea'm%tn% %ttteatt” They to no
exp ectto be agkgd orm gofrc ’ 4

Therefore what this paper calsto reversal of this
stuItrfred attitude. étt shou?él %e the EtelreL ? ql traﬁe unl nrsta
abavrta trade U on mov melr)r e test 0 avrta
le. democ ac rqanised la our as an essen ra con
rr ution 1o ochac In ens wg p] ewor e %rn ei
ests are a]Iwa ofe, an (t]| nf]orker ge _rbmset
emotio X and actively rnvove rs nation
8? fica rcres or economrc gr g[everse Side
this ust he acc(rfgted at or anrse ahour must
WOr hrn the harder, .and accept the drscrp Ines 1o
matc upwrth at res onsibility.
%narwan rmrte vrew of trade unronrsm IS taken
and su Sﬁrl ed to, then there Is not much unions can d
tR gear themseves to the econﬁmrc and other problems o
ecountr Hhért orsF at as mangggrnont Fcomes

more, g e memBersW 0 St(r:nlons wrﬁ ect]!li

i ?Ienrgegs fear og arbitraryact on o The part o



management hecomes less Wrde? rear% Hance this, view

be r ected ecause e 0 trae unronrer sf
0SS, Who IS P % % 0

srn the orm 0 confrh to the

sweats op or rn ny lon urs rs no longer
‘rue NOW. e av varr S aws ot the comnion

W stat gem e, Or more Arbrtra tion
ourtru aQ/ r ct the ores eserak samong
a nce mt eworI il render éra eunron
B so eter they | nsrst on funﬁtrénrng asthe use tion
ore—relp T In a wor ersv Sus m na ement ro
% role’ must therefore be assrg n or an
abour In the context thhe crucia ears rnte
erl be seen t at the count er e ssron ro r mme
n08era rn rsome time n wr orn? Hn rln
p ull Tole

orctfanl n a it mrlsSt ree eaorges tgn a so?ute sepse
o%cr}l)eospo C;F) I fégcl%nowlego%e %frf ur economr%:isC argdnort]ﬁe
overn an a R ﬁrs trP

oblems e

N ec rvell _Mlence {
arre petrn rlps u not enernnam
s ou Ve %opera lon In w ch al(!
pariners e of heir best ow ar%st rmulation of soun

atrona %conomrc el iaw Ot e 'é)ns in Whrch the

t e more Iogrca vie e
m namic role m socla érr} eaonom? trans-
orma o mea awareness of roles. ar(] unctions. 1T unians
are. rerfared llo reorigntate their.minds, study and examrne
nationa ’orob ems, devote e er8|gs to transtate th em Into
resBonsrbe crorh en we shotild be able to nego tlate the
turbulent 705 with greater reassurance and poise;



Population: ,000
INTRODUCTION Area: ggé)? sq. miles

\/}/]orker in the developed ﬁountrlef are so advan&ed that
their |r\ﬁt{8nce in‘the political socia Fono‘nlc an educa
tlon[a S #nas bec e an accepted fact west er
wor new forms o erat|n ewee workers an
reI o ers ae consttearntI ter}e out, her (F’are Iglr\]/vs
us ng E)ran H lum, t eNet ndeep ta niang

COUﬂ Mes. W 0 not have SUC aws th? re re evan

VISIO S. m t e collective agree the area 0
Bg l n\ Itat|on en?o e Y he workars hg
deral Republic 0 ermany Is"amongst the most advance

g
o nnnnongfsneand i T e
the begqnnl he Industri gg%e e. oppressiv

%}ptor enod rovde m |n | etn}s
ter ¥ vanc ecame eV| nt t
manua ou S Were e to com ete WIE mac ines
n wor cnency ower lost |s |m oratn%e as a
ﬁc or o uc on; h the tort
eemp ers en orc ars |c ne int e act%nes ef
r S re une implicit o |ence under threats.o
crue un|s ment, and In 'many cases the private activities

*Prepared by Sdr. V. R Balakrishna.



O Ok We[;j&“ regulated, eyen %Sveer%%%ﬁm'g"ﬂ
no 8 curg XCessive rkm hours m|sera|
wa es bu ng, and .abusive manners, of the masters an
su enors In factones anda therforms 0f ex 0| tation.
Vario ssu estio swerem e to.amelior tete distress
oftewo ers ome |evedt at rmcsan ernmens
would elc alude approached wit
e e b
Butw[ucH event%aaln roveg obe ofﬁ?le rac |ca? va?ue
. Wherever grou so aid work ers formed assocja-
tions to wrest “better con |to om their employers, the
e L fag L
re se|o wor Fg t?or% man rP htss?&e\b/yglggwn
I| era mid eclas 0rces.
Under these circumstances, the Socjalist workers’
MOVeMen;s cam o tinto the oa r&and set up_the |rst po

Itical
rganjsations. arx_.and Friedric t|rredI
S, e.r.daaaa

|t|c asks that
atl associat |ons ere heing organis
ver W ere he workers . realise t witho

coue Ope no escaEe from alife o m|ser R

experien the first spontaneous revolt

wﬁhoutﬁastm dS Id or%anlaaHon e|r r\t a alns

(ﬁ)é)re%m n wa oome ?fall re, The workers réa ése that
to make sacrifices to transfor e unjon

Hyﬁmsau nsmt? an nstrumePt of stru qje !ortpe |bera||1qhn
¥vor mg rom xgonatlon% e establis
mento a 50C Iorgsermw hvhuman dignity and economic
Jusis W(Ieﬁear%wrgnal Working Men’s_Association created
lﬂ]Longon |n1 was kgown 5M19h IfArs nerna |onalle.

ithon plyedsicofc Rl B 0 %%\?ﬁtc'&”n%'%estsﬁ%e% o he



era Madeu workers o nrsatrons of the most diverse
tn%en les, f nern {10 a cusseg the resrPectrv eris

eorres Bu out r¥ arl Marx roudhé) and Bakunin
In. order rrr an end to capl uma

ISM a

e eaarae(%e o e e e el

Attend ed eI ates(e the socialist labour oyemen
aremeer T gt b o
r"er{.um ?rr o it !Ema'aﬁrrra'rd“ el
WaS pU IShedJ (fe mrgg hB necessr y he use or a |a
10N, rop%%an aan education erfu mstrumer] tP
?_Han% WOr IS 0N nfitlona gnd lnternatlonal gve

unfortunately, ende urﬁ without roducrn

f\ acro ree oreage ts were mad &%rntratrona

eBI—rn oire. (Switzerland), In” 1 ars,
1888 In Lon on—a Wrt Ut SUCCESS.

At last in 1901 the first s rhegs were take L ter aLr
rade unjon 0-0 eratro at the Con resso nrs 8
nion. Con eg ation. G,gh countries sent aes an
ormed an embryonic tra rnatro a articl-

ants wer trage uplon|sts : mt& arn ance
erm n enmar WEQEN, orw im
represented 'a tota 0 or a Ised
ers international, or anrsaton ecided t meet

t

every gear as a secretariat for the exchan e 0 erorma on
ecrgﬂnrd” eass on trade union activities In eacn of the member

ey Z(Tn“e.(?‘n” B R e o e°|°n'%2}'%%%?8n‘£\eérf
1S a1¥0 Was 10. r]onr e (for a.num ;b g/ears cdp(p

Qernin It? Ith spcial an lr)rnrorhp
flon to pP ItICa é)(?tﬁleS g(g]QOis num eraﬂ) raae union. oraa b

sations also join ist and Labour Internatio

The Internatronal Trade Union Se retarral] foupded in
1901 in Copenhagen, organised annual or biennial conferences

Cla



ntil 1913 lqus member countries. At the las Con
o i i R R T
wrhaﬁions tion.

he usslar In 1917 created re rwf)erc ssrona

10
in. Hrarpre c(r))untrres wﬂere 80 unrsi Ba tlreesvo Srleonorl]ﬂﬁ

Pect of repa |n
ussran Bolshevi sf{ crea a ommunrst ntr
na ron | and Its da Cpantres ave rse.to .t
gt% %weent o ratic trade un Prt%anr FOH
ommu rsts er a short Rerro 0 the
ommunrgassaull Yver alted |n a 8 trreso Eope
xcept In France taPé zechoslova |aan regce, 85
our coun%rr s the trade. ypion orggnrsa lons were drvr

Ommnseanrar e g rrra

S.strong In
; Isrgﬁfg ?] emocr |c tr 8” Western
e a on
esa rs rergna anfga]? S, re entIhe u%meeer(nl
aI (gr a rsatron N mbers% a (E R
rles re re trn tot or anrse
ers eannlé% fl rxeda H
a em ers Was mcre
ran ranc In anuary 11t was again
rarse 0rnBs? |a|1£r 5%118?0 of the historical developmen
e trgae union movements In the mdustrraIYX gdvan

estern Eyropean countries, It Iﬁ Interest IP% %ﬂfﬂ se d
SpeciTic trade union movement such as that of West Ger any.

The German Trade Union Movement

T e German éie uRrons were formed more t han a hun-
{; earsaﬁ movem n ver act IVQTW sprte
real set acks su ere urrn errod Irst
|nd strie welre set U the in en on 0 esr]eam enqine
and the development o roasan rar ways. actories



beca e more efflc t the andlcr ft Worksho swere forceg
to c wn an cra tsmen cce oor 8a|
{o S |n Indust |es ten hun rove e Une B

throtgh com-

ry.and take faeto WOr ers o awa
Petmve erf) gd

S, e ee%eesee 4ot
The |rs umon vem ntwsca led t H|rﬁ;h P“”W
axh |65 ew

unions, edl, after ounder
qnlsgdg the{n bodies oﬁgw DE N ?6
ﬁ erman ro ressive art)y s als0 as

g il
%Jsh rape uni movemen up. 0rj |na

rovision of mutual assistance uncﬁs as e| ma| 0 ect|ve
I Woe e Sl e 1 eé 'Let
Bio% 8uthe Some‘\(é ocr t?c artg nker
unionjsts wlere moc P ferre {0 as aeoF es o
rHS”yeventtuaPh'”f %.Fv(iegv%ft% %ﬁrﬁﬁésdf °pm|e”tt5|
AR e
éJrce of b|lg %Rlon F#e?]ul 8 H‘f ?ﬂ geﬁ 'L
oilw nt to re eﬁ the Socia |sm ot
Ewouailst Q(e)tl ? |alsmn>gC hfgr ar%ess?an Wﬁ]gte?ngfplunrtseurllgg
anéw ganscawa (ﬁeﬁla ?(t)rllléres summari |ssolved unions

After. the reepeal of the syomallsm Act tn e trade unions
once.again came out |Hto the opep, athou%] the fema|n|n
%rovm ns ov rnmgf e rlg ts"of associatron still gave t E

overnm I'an emxl(g)n p8W r tIOeléSEW%gal St the u é%frls o
ea@erllgp d t%rner name ﬁ |_E%I§ UChq ter, m
;I%adebmg\ﬁass to become the Genera eration of German

|-| Aers National Socialists rec qmsed rage unions as
a real danger and were wreconmla y opposed to unions.



|-I|ter set up a workers” militia and.arrested all trade un té é
Sa ersfw Were s tqoconc niration camps to rot an
wsurvrve eordea
Att Is time of Nazh error, in spite of he threats.which
Hgoverth |rheads the survivin unr nle dersmarnarn
e lose. an exensrve contacts and thought of
rra e union movement comprisin emocra rb r&
ot h
sc a

S, orelgn wor ers In Germany B
egman ederation of Trade Unros%eutch)

[ 146W ern
OVIet, 0ne new oveme as set trp

und un esvorst came Into be g/
name ' é{ nro gaeratio orts
? ﬂ |se d %en T%pontre eration OI' the w oe of ermany

At a.Conaress held in Mu c |nOt0b 1949 at Whrch
trade unjons, throug ou e lic. wer
sented. th erHta_rlr atr no ade Union
Was1 oun ans oc ere 8ted as ItS President

IS ieateg unions the ederation as an aggre ate
membership toda otﬂ 0greg

side tnres Clt/rluctﬁrr\eanths d&Celded tOJh’tmntE arre“:ﬂ ?
§§S| Wgrcﬁchas remarrrée farrt?r? Ibtot rrnri Ien gmgeg r¥
e rrétq o g

a ees td man
% Ca nign ? ? Besg ew plies to
erman e tion iclals | wgs
rmed as ssional orgarhsatr n ou]tsrﬂ t
ore t h n ) mor aIfo ICials—are
0rg anrse trade unions.
The Chns tlans se ed r m the DG B. aIIegrn
oliticall X man| uIae |r own un
rceme have their own unr no ers hese
tttattdtmh”% ”dareOatvea Fs”a Vo he 8.v“ A
?or Instance, ha h g 6[5&%

Ve no right to strr ¢, Whereas t



Pas aecuredt n ht t stnke for tho civil, ervants
ren lgo P towar reunl callo
a

é ristian 688” al;]o({mer

dlmnl(
mere nan rKers e
sertlngt e splinter unions to swe g ranks o‘?’ﬂwl% aé

Structure of German Federation ofTrade Unions (D.G.B.)

The following are the 16affiliated unions of the D.G.B..—
Mem eihp
ds al olS
December, 1962

- R B
horﬁs %on alc lIJIY J fM d 444000
oneP S nion of Mine and oo, o

he Industrial Un fChem cal,

ap eE an lFglotterU wg)rﬂersp _ lt - 527,000
ndustrial Unio rintin

: aﬁer ﬁrocefsspn RlNorkers gf 146,000
e Union of Railwaymen o

Eerm ! ey 134000

Gn.f.unnaena b
eacﬁers monj - 88,000

on rtic raI Aqri-
cu tura IandoliorestrI wgrkers g 78,000
8. The Un|0 SaIanedE ee3|

rade an ommerce s an
Insurance - 127,000
18 H]]e lgjnlon off\/vpeotdv%/orkers " - 148000
I O LS otge, i oo
11, The Union of Leather Workers - 86,000

12 WSr (Ierrlsdustnal Unlon of Metal_ L8000



. Thg 851 Igr?nOf JFra ¢ \R[o kérsTObaCCO 282,000

“ Qrevul:Jeglo aor}csvgﬁr%% omPr%BHf
cations P 984.000

15. The German Postal Workers’ Union 307.000

16. \W&kgrrglon of Textile & Clothing L0

. The. structure of the Germ federano of Trade
on3| mg] art at of the ﬂlate unions. &s suzreme
enera on ress ree vears

meefs, ev
1}% te%éare demo ratlc\AYy elec dsenb)(l)fenw Ir C[es

tive
unlons ress eI ?
lon, |ts?§w§08|%%re5| ens és Opﬁgfte@ﬁm%gﬁsd%part-
ments°o Onfedera on

anag|
Sy&cm Departments and the Secretarla]t dezél with grob
Ie SCIVIfCS épa oung workers, women, salaried employees
e Exec t|ve oun ftheC fed ration is made u
ofaIT he mem rs oith ch}lan gm lloge ther Weh g
rep&esen |veo eac |I|a saI Its gres ent?T.
?mm| fee concerne ederatio R |c |
egislative matters |satac othe xecutive Councl

Limits to t]ala g betvFeen the ur|sdjct|onfnof the rgF Hectwe

LhnIO S are 0Wn {T\I tee. In case of gispute
Ef(GCU v {rles to e %Jt d ettement I’OU h
concjlation. ft IS? allS t ecasg) IS %U%en %an arRI ? a

ane con ISUE ree mem g
rt|es an (ﬁalrman c0-opte yt e members, the awar
wh|ch IS b|

The DG.B. is d| ided.i 9re%|on | sup- dIVéB ach
%em is further su %IVI ed into 00 stnc ranches
% tra cahnl0n|ses and 2,100 regions Wlt representatives of



Structure of an Individual Union

Execunve
rancnes o 10N

G
%IT?OCIHP t) ﬁ mans are tlgkf%rs fﬁp%erfec #On af

they want dven '[he raJ unign Y [OT1€ssI0N-
?eghr!ea\érng no room  tor S [f IS a

o

r}ﬁth ranrap e attﬁunronsshou havle

more “part-tinte officials from the workers at ?roun leve
All decrﬁronéearrrveg at by the mdrvrdrk unions. are

referred o) ntre ver nion haafr dvisory C
mif eeo vrseon Importa

olrc an | matt eﬁ ?H]e
undpswr r}a Perr own en Ing. on 1 esze
actory or est rnstance
orkers nrcgn as four. |stércg harrmano
rstrrct is not elected but nominated. All representatives o
[) onaI organisations will elect their members for various

sat ree -tier structure with local, district and nation-
al Ieves as follows—

a) Local unit administration of 16 unions of the D.G.B.
b Regronal Or anrsatrons of the 16 unions,
tronaiEéec I:Commrtte 80fth(i 16 unions

e e X

WhIC %ormt ecutive Councl
The Policy of The German Confederation of Trade Unions

Preamble

malrgHGbPG tso afr]r”tlg1t reeEJOCIE{alrrr]r'j ye] rdeft%IrthrnQ’r{e

Sl 3 bV i e
P the F;ratron 0% uman (nsoft!r gﬁ‘i

struggPe to enforce and maintain re pect for the human

rman Véce Crﬁarrm?n 9Lmembe8 Delegfrtes are




ar]hlﬁeaso& |or oy would secure (ir ever
I |dua tefW evelopment ot nis 0 é)ersa 3’
tra P un|?ns Il act as. an | teﬂ ath f(s emocracy
e po |t|ca economic an fura
recognises, that free and Independent trade
n|0ns can eEISt aH be effective only within'a democratic
n]ewor of this .reason it res uteI o[%)ose? ever
W anan a“orreas%‘.%?aé Mhaptestetion and, Wil Ieset
gua antee gylh onstnu jon oFtheryegeraI?Qe ub? y
and |ts affiliated pni ns wil remaln inde-
Hde overnme (artles an rell lﬁ enomlnatlans
emplovers ang industria f maintain 1deo-
og|ca re gl Us an oI|t|caI tolerance.

The trad %umons Il continue to sru%%e for
xtensmn ter stemo co-determination In | nftrg)es or
e wor ers this means .ste e re-
orme nsure ever citizen WI a |%| ate on the
asIs uI e ua |t in th recon[s ruction e .countr
troug E swe eco omlc %u%nal an p olitical  me-

h eumo(r] and t ann|n of war aHd the
Ero |b| |on o aII media 0 mass esr ction, and ple

e 10
friv un|nn for. world peace ba on cquraI 0 ress
and the cunt 0* nParﬁ< (? ues 031

govert ?|tera(’;|y fodp eSS|0n roug the Worg
n important condition for the preservatl |aS Ing peaCe
Economic Policy

ey TR IR Uy ol 1y
(ﬁeer Ined sole % oTIt m0|ve

d|3p ty of the workmg1| 0 u?amantee his soma}secuntg
v

order fo ensure
i%rhrneujeel%ﬁéap%htpclansde%sfct)ngxefrﬂse d&PQItenmg 8 8

) e o et At ke ekponabiy



b) participation.of the worker on an equal footing in
E) eorgpanlsatlon of the econo | J
C

er anente onmen adapte (Y to his own aptitudes

)

d ust ande una Ied|str|bu tion of wealth and income
g o timum rowt of the economy
f revent|on ofthe abuse of economic power

g

eem o me %t anmn?and[reecom etition for
te purp ac leving national economic targets

0 g e o o e

The aims of Economic Policy

L Full Employment and Contlnuous Economlc Expansmn

or social and political deveo the security of ful

oyment and ec nom|c rwt tenat| nare ssentia
ac ors. ards erma nions wan
ecqnomic o rec t0 th oyment a
unsataon of all ava % carefu

roduct|ve rgsource g
ganne eographical distribution of in u]str%muslt ensure
%ed reqional economic structure. nica Progress
IT“J made to secur 1%1 dp%mmon o—|t us
allowed .to caue soma ardsnips to~the workers n |ts
progressive Strides.

2. A Just and Equitable Distribution of Incomes and Wealth

Workers’ art|C| ation, in the roduc jon of all economi
FthItIesf 1S tEe real yardsti l!?o@ oua Ausnce eﬁ? 4 %
claims rs {0 a a|rs are o exIsti ﬁwealh en urg
egwtab |str| |on? soclal, produgts. Al economic an
Itical measures must, serve this end,

ﬁgstematlc reduction o the ta atlon r|V|Ieges en
X I Income groups and, special m Qres 0 enco }
svm sand V\P S8 5|o of pr pf%

Ower ang
HI’OUpS pave the roader distri Uthﬂ
0 wea :



The D.G.B. demarlds direct dpr%rtrcr tion in the pre-

Parfa 101 ofda natigna li et In F ave a direct 'sa
1SCa Bé] taxatrﬂ C% and to A down the economi
tar ets mmuna roperty in ItS V H@WUS 0rms

e
Wi fﬁ gowe oriv te mvsmens
View, the t rad unions

emaE al exens on. 0 J)U?)fldy
contf e enterp Ean SSUﬁﬁ OO?GI‘& IV %j) h fles, Ins

ance anres 0 srnq dﬁ (qg USes,
8C Anot er target Is that Oy ust rresa#w BH
oSvrnlerrs rrFr)g the “economy should be trans erred to pu
3. Stabrlrty of the Currency

|srng prices. Ip 0,marrl affect the worl% s, old ag
Pensroner retired persons, Dep recrar n of the curren d
gouns to the adva ? f rea es‘ates an
other vested Interests, enera sta %grrce evel an 8
consumers’ bene |tsP Ssed”on hrout% the results of requce
production costs will be conducive o the common good.

4, Prevention of the Abuse of Economic Power
Indus{rral rowth and ex ansrgn of vast concerns and
Proudes Of enterprises  are . marke b}/ the characterist |c
fures ofamodern O,ndustrra socre e, hF ) ce tra
ower ﬁx raordinary dimensio s in afew
a se QT SUch power or ec omrc and po drrca en
S oug e prevente times. o erat ve'un ertakrn
%a(r)t% s e encourage o to cur the power 0 monopolies a

b, Internatronal Economic Co -operation

e ree European trade union must srerwthen and
undte fr 8&[ ater pressure to r]on aut r|t|e5|
or erto g%g a hew ker% rights Within an economical
H% Hroe Id to the Teve oprngrb co ntrresrp

a a social plan in or ertori re t eestab
ment lance ec nomic and socia sIrucde In th ose
Boun rres] e trade unions of the countries affected must
e consulted.



Basic Political Principles

The Basic Rights of Labour

. order to be able %o live th &rr lives |n dec human
congjtiops, the Wwages of the workers mﬁ equae
%n et em to par crg tﬁ In the cultura |fefo§enatron
ne tne essengial con |rms necessary 10 his 'ﬁ
tate. of nll .employment 1n the country.” Every Worker as
err%ht 0 join"a trade union.

The tr eunron rrrﬁhtto trike is invi Iable Angv attempt

b% the state fo %erve eint process|o ree hargaining 1s
ermr ) orm of compulsory arbitration™ I
bl y trat

Q{? sofwor ers for co-determin |on in |nér tne
must be further efr % ren ere more & ecre atc
on an Improved. legal basis. nnronrs e free

ocar( uttheb |swrth|na ants anrsi est %Irshments
as well"as 1n puolic a mrnrstratron

Industrial and Human Relations

A worker must be respected as a di nrfred human bejn
nd his labour must not be regarded as merely commo
ut as a personal Servi ren ere osocret ere m
eg ‘f ﬁtunrt or a &pa}r g ectrveo ae
rsr?) s}xevvee\e sf%fr Sclgnnrensl? a me0 g]amnlm

|mum pa and condit |on 0 ser oul0
X a¥vmn rerglsu tatron éhe rade uaronu |c0not rca

g ecaty ? err nmenta X?fect nalt
sclflutelgrnrnrvr\n?r'rn overtrme must reduce to an

Adequate Eerr ds of rest and recr ation mustq vrded
I every WOrKer an exten lon 0 Spa dd annu
e Worker must ke pr ece arn ISMIS a 8 é er
orms of victl mrsatro 88% staéure an staE

iving must be maintained. Older and infirm” workers an



other 0%r(?u sofwor ers e 0 dto crfrc dan ers tbe
accor /%socr %srve our

co&e ust. %e \ Oiﬁ% 616 {In oym
\}Tc])catro (Lng con rr?rn deern re urre

mentsm st he F fo ever dwnman ace
|o antr Lr%wes |a z(aisuc trainin élhou{m be con finued toﬁgneg
e] a S concern# ocatro al tr rnrn mus
Paced onﬁ Iform #e al Totindation.. A worker must be free
0¢ oo%ﬁ IS torm of Vocatlonal training.
n the. case of rationa rza Ion and ation, redun-

dancres will occur: in Puch INstances te an gegn ents o
ants arg under an obligation to cq dpensaeth s ace

QDTSOtnS urrng eranrronal Mo an ricrea New
or the van derrve romr rong zatlon must

e share lg;/ the wo \gr}r ere should be adequate
safeguards against socra and financial losses.

Safet at Work

safetY and health. of workers must be tagen c% ﬁ
When or anrf%r Qlaces of work in |n ustries an IS

entf ernrnﬂ sarety. at wor lr\ame

o0 of B Sopenviton: f”ﬁeme'}os i oEgert\?a:n ”e'°%1

?%ﬁg asyres mu&ln *OFCE b é) grn;n (i
nau '[rl%i

CCIdF nsurance Institutes ﬁ aut orrtges
res onsl ?forsa Xa Work muyst co-rdinate their activities
the close partiCipation of the trade unions,

H ealth Services

omprehens ve medrc | care of all Wor]kers an thﬂr
Iamr 1S ‘muyst e assure artr” through f
nsurance. Medical care must Inclu e Y%ntrx med rﬁrne
ﬁ %ur ance on thﬁ an nanee 0 | wor }r
avea claim to all the benefits o modern medrca researc

Social Housrng and Tenants Protection

ver son has a justified claim to ade ousin
whic rtyr the duty othhe state 10 provrdeun rnousr



Eolrc of the qvernment should he based on Prrncr les of
cla e&ur vr}/ [0ty must be %rven to outstand neq mands
n ith sm fl Incomes. at rents within thejr means.
re must be Iegr mate provision to meet t |s en

Social Security

BRI T th
{0 purSue

IS Hormal Qce Patr n, or mcapa fation, an
order t Hrovr e securl IS old age ere must be a
comR/lre ||vessemo soclal securit

edica Ination and re ortr wrthrn the fram
work of s 8cra secuyity must be entrustedl to an independe
?cral me Ical service. The reporf rov;fded are hin |n%
Isi)cra msurance carriers,” A n provrq der
socrei Securit mUﬁ b%’ ased on entitlemen

Ion] BeenaPnSrSeI ort grrne]gt:] ftcea\fvgr]fél rgﬂﬁng eStreerg {id
ot %r BroH sSIve countries have overta rmany. en§
0 étp union oﬁrcer are now |rect as ociate

Wit the,a mrnrstratron 0 SIC SS € gloymen tjeu%
PEH?IOHS |nsuran e schemes, W ere th contribu E
0 flon 1N a tru

mentation 0 socra |nsur nc

soclal sprrr tand part |crpae|n IXIng of social nsuranc
At the request of éhe trade unions, special fourts were
plrshed to' settle disputes concerning soclal Insurance

n the . rounds thda %re one the fin nﬁrnalofthe
socra securr% Iprovr ed by the cont utronso rkers
eLr]trn nues all soc rni\uran erns titutes, 1 c
eth dp ment, ension an ccr e
nsurance fl |nrftere ove nrn bodies consist-
lﬂ? norgr equa numb rs of gory s an worF r]

e trade rons the aut orrse esRntar es.of t
mteress of t YVO ers, want to ex %set e sole rig

nnnae surtable representatives of the workers to t ese
Selt-governing organs.



Social Polrcy

s o qgrwisena S

emplioy, SoClal secur sych as
1, S S b ot

/oho terrooeaanIn onomic
%ommunrt the Fe era(t Itﬂrc ermany . ma(t<es ”t
highest py ents 10 W [ |n times of sicknes
ent the amo n t £ net wages earn n
olla ot 15 8 |n 0; r ce
etw en /0 an In Dot uxel
ers agw as emp eesf%rogoc rta seurgnceeS Qserjgt]ees
wa eS }f\ﬁerW oP \%/0 rwh nt erman In ustrres
We drsmn ers ae agrea ar b Jtreven
over o org tance
s al Iressu rkerswere gr nagr ter areo ndustrial

Co-Determination in Industries

For thousands of ears man ha beens ec ofast te
with basi re uireme srn %Ulan al ta
mentary 0 rac nrs Irectly part On%mt ea mrn
traR n est osto the |ca ecisions rem
In t(e f)% econgmrc co a}rons ere ore,
W?Ir ers ng 5) ers 0 weal must have adrrec
Influence In tormulatin eecnnomrcpolreresothe country.
vy % eermrnat nin mdust& the workers can
ahchre e this to a very large extent. Co- dgter In t|0H E[”
edrstrrbu tion r%f ower; but a means |l
nd, experience of the workers are ust t reac e urta
ecréros on economrc m tters fical an economrc

reeqom rlznnot exist witnout mduera ang economic
reeaom. Thus co-determination can Intluence the power of

S and
?cra Securities no esst
| the countries_asso



oliiicians through economic decisions taken at industrial

deman(?s arle'rnt OF etn%rr]romrnc kendea aur | g“marﬁuctf)onmegr
ourse, raises ljvin tan ard n rs o
worker In the Stry. or or t
purpose of mere aceumu ron o weat the, cap rtalrsts
eworkers ould be eo lect of economic en erpris
her wa roun of man Is. his inalienablé
rrg t an proEer % IS 10 beu (Tr the we are 0 man

nce& Aa eed 0 ee”u]aanr”n “SF'a IStSrta?Cgﬁ%tﬁ our
kers s rake In n nrn
ron ofrn ustrr rojects. erm n Lawo
ers t0 co-determination. economrc co
termrnatron wastus irmly es e
rrtr cu wer hadse ue erdthee r"
rrses o coa an ron In rarea
ten ion was to ec ar e coa ndseel oncerns
a% bleRing, groun Su‘é or.rrrar Pe cey Capliaits W10
W érman pand ontrol was In trtB
und rwhose rrec ro orn stoc %mpanres wereheourrra

ersrlonca F; arnlrjr? ryn |ue ce un ure olntmen

eBoar S 0f SUp vrsro throu ora #a”wrnﬁn

occ yrn OWer. epaé fro man aw on orn%
anies 0ards. 0 u ervrsron on ISt

; erso erem e, com rsr ou mem rs or e Sfrare-
our m mbers for. o es. and two re resenta-
or rman oguand

ub IC au horr
orn e% the rma e Boards 0
vrs rsa our rreooruvaga or fed
uthorr eua echnical Engineering
ommer rrec

A0, foIIowrn the cancellatron ofthe military gov
ments aw' oonoern 0 Sequestration or[ ﬁe iron Xn%p ?eel



Hdust the rade ynions feared that co -Jet ermrnatron In
rds of upervrsron and Boards o anagen]n | n
coa and steel In us rres m| edro
b e union em er |p t00 ace |n |chamaonyr
av&% astn e to m ntarn c eterminatl hg
edera ance Iors mmone experts rom frade up n an
emop er circles, wo on ary d951 ollo
P tra éed ne ottatrons esta | fnncrp
or co eterm ation In he |ron an c ustr

these principles as a basis, a bill was.drawn
B cation pO* th% an on r?eter tion In t Lﬁ)e

f]
Brré’satntrgerr oL B o

hrs 1a fulfils the fshes of the workers jn, tge coal
n Iron Industries which tform 10% of the éota industries

ermang Workers, from now an, could take part In

|mportant ecrsrons concernrn? the mdustnr

raragra 40 he Cons |tut|0n% ates that there

shg be "11 m m er t] Boar ervrﬁron of the
H ustr 50/0 ers Oh m the workers
man w o wr e the arrman e|n aneu fral
mem er elmust have ﬁt Ieas(St ree votes fro gh sr%e
the em nd the trade union. This Board IS t
authorrt 0 th inqustry.

Besre th |s th trade unigns ecur another im-
ortant ri tln he ana oar oft ree |rectors T
ommerc | Director an ector will e
chosen from amongst the est arehoI ers from t H

%nalﬂement The E %r Board, the
La Drrector erI eappornte etra e union.
kt\ccor n R Warks’ onstrtutlon Act of 1951 the
wor the rrﬁ s 0 R crsron on S]nersonne
OCIél a economrc olicies. In .t r(rndu ries, one-
third ot supervisory boards consrsto rkers’ representa-



tives, In undertaklngs With more than 100 emg#o ees, ar]
economic .committee “will be set up consist mg n equa
numboe of emp o ers” and wor er representat |ves

As a| ar |er co terminagion exists_now only i
Ln ustr % é; Fgervants Construe 8

ion
tcongerpJ er%rSTheM]etal onf<ers rﬁonea%rdrq nag em(%a?
ML ool D e
%Pdpdm 1S c[%tegBr& k eumons ave no? etmaeuE
ou%'asop s, 11 thlsv IS rl%mg t0 et experts to wor

al sec
The Works Council
e next important step after partici a|0n anage-
ment TEaT s ASREN step ater partcioation gt manage

system 0 Works {?o%rnsulg ff |E h|snneaetdp ant feve
oy H ne rights of consultatlon of the workers were abolished

In 946 the W rks Council Law was romu ) db the
ﬁ‘lst gogtame q_eprow |onsnecessa for e tion
oyncl ertelawg\grnn %hso oint
nore?urtgel(\avnas Ol orkeq) eder ? Ig?e tgnstfw r{)Vrs
oun% Law df 8 E% aer 19%2a It a the t0 teact rles,

? e}des commerce, banking,
msurance agrlcul ure, res

t

mines, iron and’e
Works Counﬂl Law.does not a J)pl to cwgl servants
and ?f ners In t ub#lc ierwce crews of sea-goin
vese tpersonn | ot airline com ames newspaper
P |s I 9en0|es ome sorlI of a specjal Law on Sta
etg)eﬁen fatlo %g three million Civil servants was

published 1n August

L 8n|onsdraw p|IS ofcand|datesfore|ec |on|tothe
War ounclls an mgnso try to select e PO ees
i emost expenence and the greatest sense of respon-



sr ility. In the strict sense of the |a inations can b
P{tdonn tS) (ne emplo ees ot We establisnments, ng
e trade upions Pave N t o su mrt ommatrons
IS not%r icult tor tré eu rons err own me(nrtn
ontacts etween the oun 1S an eunrc(ms are made
means of steady exchang eo information and experience.
Works’ Cou dncrls can be set U Wrth more than five em-
oy(ees Inan i /yT ey serve a three- earterm Increaﬁ
ecre will

uties oft ?te Works onn r]eacreessclett?r?ed out gbe”clt]r%nnsgrkTm
ours, Boyetf confi ena Htatters reveale urrna
working hours wrlnot e |vu e

Works’ Coun |s can call acor eeting of all workers
if 25% 0 Fthe sta decide t %dl cht]%megetrn it
grovr es orameetm onge m ree months, but | more han
g %rem the Works’ Council members want a megting, It
at any time during wor mg hours.

T e Works’ Councils’ d ties ar to look after matters
relating to t(e Company arC] t eSta exceRt negotratrons
wages, working hours “and holidays whjch are matter)
t]he Unions. Apart_from dis ussro S 0n_leave-rosters rea
ours, ca teen acililes, sickness en fits, vocatr%na VJ
Ing, ace eentrons et% eemporyr ke nP
Cuncr mor dPsa b e g eestoﬁe

P case 0 (eed ogs bem nmto
em c)Ly[nent o the Cﬁmpan sreqar 5 dt tl e Works’

can veto suc em men cou so one
mt case of anti-union ora fl- socra e%en &
mfot e oun-

ompany for nefarrou%PurPoses
clls can also 5 otest aﬁarnstra ransfers o‘emglo ees,
The union will step IN't00 | notrfre ofsuch ma pra tices.

Inth erivent of disagreement at \Works’ Council level, the
matter wil be rferre to an Arbitration Committee. The

La our ourt wr pom\% garr an. Te ecision of the

Arbitration Committee will be ng on both sides.



Collective Bargaining

Collective argarmn nas hadt orce &lgwsr &e[ 19
unn eAI oc u aron eno 8
otr ouncr ecre mes our or

man wo eb ontr aw Was
re eae and the Unions could enter Ito co Iec |ve argain-
|n with em Io

trve stréeemm({ns ought f%rclngre pa}r—annua elzobce%!alr%ce
ucuf}% % stuebnaorn ere ore heeCoEnegtrKZ /S%reesmaenn(}
de andg }) P leJ!E ngluvrn stan Awent
9 |o S manage to obtarn age Increases

|%recogmsed the German grkers that aytomation
Posts £ ec nom)6v rou mass production, bu eumga
5Q |n |st that ter must be sae uar

unn ocess an eres ou Qo arqrtrar rench-

gnrtree ores APac Eﬁ%leoor?eens]powersﬁher g EROdBE

age negotiations and wages fixing are based on the
foIIowr princip e

Time and Motrog Study
G, B
i, )
el rrr i3 3%
}/k 20%=3%8 > > >»
e V\{)arﬁ?st fpar[ﬁular Categone of Wor ers are baseq on

€ Calf]es, €al orn ern '[Fg S0
E}agf)]gl tsenan}ee nowle 0 iLeman ctors | t atjon

I1l, Sense and erves uscles,
esponsibility.



rt from their ecopomic, and social policy function
the trgae unlﬁns have Pong been COHCEIIr)] (! yW|th of
|mportant problems.

Training and Education

The unions want the worlFeﬁto be t horo%ghly trained
fﬁ r therr jons In t emﬁerestso 8 Iclency. his riwe
P{ aye consmtentg Presse 0 ew vocationa

chnica tralmﬂg bl shme ts t0 meef current needs

3{ ﬁ%ms [) ? ucation anove the eementary sc hool
leve e available to.eac gcordm IS ta ents
quali |cat|0ns and propensities, and not according to his
soclal standjn

The umoﬁs are alao concerned o ensure thﬁ t those of
Bhelr officers entruste H eC|a tasks In the various
Bfnrds an cynuts or oc1a curl ¥hc|(s)urts efc., gare SuLt-

2h Xu %w&pe pu%‘lca |(t3anso mevr?og?gals tecﬁ?} et\rlg enbanlpo

(Jﬁrerenrte QPt% g t%e”Eé’Hgm g | Pclonh schools sef up In
He i e ﬁv?ovre 11 rhe egrsea%mn%%r%mc
i et bR

Ea%h immer at ec(idmg a ser@wun?}ert e aUsices Hwehe
:

n exa ow the theatre, music and arts
can enrlc the wor mgmansll

Adult Education

Adult edycation is an integral part of trade unjon
lﬁmons encouraet% mﬁ)rL ? m aher

or ni t|oR |0
r(fare rec uned om sta schools ther
u }l utes cat e{ orsverakco uni-
ota 0 ranc es are. affi @e erman
ederat|on of Adult ucat|on Institute. Politica educa flon,



cral SW ects and vocational tra reﬁh&rﬂal hjects
art|es or ari|se eno

onalc roups ub e itere Asso<:|at|onﬁ
ang neeﬂmpa Instl utions to"bring adult education to a

Hh wages and %ood ?rkm cond| ons are ngt the
onl?/ mgs n life wnich affe n order 10
real< hiS economic, som cu ura sapuatmns a
er mus en our fo ac |eve |ms 0f a more euua
C|e uc ion |ssre ence e|m or
S t i th t
glve n| ns dadul e a|0naI tIvi |e W |c
re conducteda ocal, district an |ona eves .
un|o act|V|u)éea|ms at a |n§ e foundati

for a nts t rt ffvacg
cgu[)sre (%ommltees 0 ?ﬁeaﬂd ?:ﬁéeﬁl trlct rrs Ja U%P(ﬁ)un
i:unc scus uture arra ; de Fﬁ (ﬁ; N pro rammes

are | e EqUcational
K/mes gol* the P)Y Istrict rade Un|on ouncq i\
ese activities provide for'—

(3) Introo\uc ?Courses on t Plcal themes intended to
rge sections o the membership..

eal to |
(b) %\éag\ged Courses to stimulate trade unionists, and

(c) Special tralnlnﬂ courses for. Off|C|aI?1 and for Workers
% @trade union representatives in the various public

odies
Local .ac |V|t|es |m at rV|d|n8 alg branches fknowl
e e orm trade _unl ctions effectively.
La %erﬂalu(/jseé% ial I¥c Pract|ce Ol rl%(f(e)gUn nISor
olitics tural PoYu:y rr\( 8|es Xont [131‘
u lic Meetings, etc.

In additio Ao extensive e c&thonal ourses organised
in the fowns an Astr cts, the . an tv nloﬁs oﬁer
centrally organised  Courses in" residential “schoo e



GFB itself run\s(sm Fed raI Sc ools as well as tﬁe 'H use
of Trade Union outh ?c Rols serve the nee
union agult education. om of { se schools con uc
cr?urses uring the winter P ths only. rthe sunng/ summer
e buildings-are used as holiday ca or WOrKers.

V?cattonal Further Trz tres are established in
tne

several parts of Germa many. nrest ¢ Drpgrammes
L cgﬁi’r % en:|a }%
nica ol |p

ts |n he ear
rau hts
@ TS%'? Ig %craartee%au!n ctiq e nlcgg C& e}(e ltft%ethoe
ocatlontJ tirther Tralﬁlng ction n O(?I—\ M runs
seven technical classes.

tumn 1953 the Munich Q tre inaugurated a ew

Hg Qurs (frtemotto our-Leisure ﬁ

thonal nstructors demonstrate oW to. wor

WI'[ a|n n eame epair Your car; how to mix

sand; _how to UA aroung orarea

re[ﬁa J your radto set efc orh

unlc oelI n&ant}/ cent es in German(}/ ave

or anised simjlar rhses trage unions also drganise
catlona tn s to other Earts of Europe.

researct instiit ota§v e 't%t%duttton“t”ﬁ foonomis Ea(%)
intc mengshé At E has an exceIIen l)rar of 1

1S Increasiy steaélly 0 megt the
nee S of this growing research institdtion.

Trade Union Press and Publications
erman frade unjons o nan exte ve |
dlvers(fe % ress. Eendes tne ub |cat nso § %Qg
|%d|v1 nton] s have thetr own u atton ac oft
ons %N es journ a]s dist nP t]ed ee 0 charg
S e 0 R e B
Joﬂrn sJare available in tne elds opltnttour?aws socla



rﬂsurance laws, economic aniq cultural polrc¥ etc. Besr(%es
tnere are special periodicals for women, youth and profes-
sional grouB t 6Bt kI "
ntyre IS Jts wee ication
rheesA \}&cor\]/ ro\ﬁ our?csw egon%anrkc)e bou%pttsa a?rng s&rjr Hro n
(%%e rng( Re ou ceg rB(fB Uperr%drca for trar?e
nro Icials, desrg r{ l? tS subscrioers a reast of
b b s o e e
ournal gublrsheddﬁﬁyﬂrepg (Q:yB IS the ' Sera eflnron onth
ourna Int 0 seer as a medium of djscussion oﬁ
e?_o omic an soc rob ems, irot er mont trourna
rlfg#]g g , contains learned contributions on
he ra e ns haB/e a)so ehsamlrshedrnstrtu 10 ssucg

alms to_provide
}sat Iow rrce tot kers e Book ds en

no
KR AL ol i

Ing ISSUES fave Begn aw%r%e 1265 25 *the Mot heaut
00ks nd more lb COVers are amongt e most
cautifuf Covers to esrgne in Germany.

Self- Suffrcrency

The G de uni n are v%rg/ rch ﬁnd the run
therr an efourt es& nk In'the countr
wne nsuran 0 anres oo e[ga er
tores ustrgeh uerr]rret% arr Farms Istl
rr Price ops ul H 8sth

ot er in usArres orrc usrnessm ded that
even the In usﬁrrar adl em ca rtalrsé uniqns. r] even
run thelr own hote re%aura ts an B P)e one
orrc]t OWNErs o so e ﬁrprrses ra
urr]riaoncse by an average of 12% of the Income 0 the affiliate



s I i T

equ cents
aT |atr|but| r) of u jon_finance Pf the Chemical
Workers nion 1S shown be ow s a typical example:—

12% for trade union action
14% affiliation fees for D.G.B.
6% for education
25% for staff salaries
89 for office rentals
5% honorarium for treasurers and collectors
3% for press,
5% for meetings
2% for special groups
2% for legal asSistance
18% for union benefit to members

100
The su scr| r%tev’:f an averaﬂ)e Chemical Industries

Uqu
on members urforce in Germg P/
vers the ta W orc rade Union membe
rks ounC| sa ou (
5% 0 he tota] | coun ry \%
or rs

vY]orkera as es W |ch |st 3t|[}
res In |n st ie encour he a en car

W

Industry was m %an 50 theéJ vernment utt% f share
Were seqauen R/ |ventﬁ1 the workers, w onoaw collective
own this strl¥ hus the orkers and their uniqn
are rovv| raa X on er, and the unions are becoming

economic

H]el % mst mFIHence | Qe Federal Fﬁ?PUbI'C of
Germany 1S n| fav_:set stan ard of living 1s three times
higher than that o ermany.



fmoV ©IN

Population: 7,475,000
Area: ].73,624 sq. miles

INTRODUCTION

ntil. the mr are of he 9th Century, tourfrtfths of the
we rs atron d en on a ( Iture alt
8 ny%rs arlier tbe Indu strraI evo utron hada ady
star ht estern uro ean coyntries.
earlier days Sweden produced 40% of the er%r ?
Erg rroP small sme ersf read over the rrlon tre sr
we en, where the fore rovrde ample f he
ew meta lurgical rocess In Ahe 19 C num ave dirth to
rys eng eer metal trages. Th ﬁrgsla eg
we d 'ﬁsf ave t resources WhIC grve the” wor
? ngsl et rs c me a burst of exp $i0 e forest
mdustr;fe utrlrshng ast resource rm er eman(}/
rrvers owr u eforess 0 ere 5c(tteaéa means, of
or a out ars, timber

ous [%ed stee rn eﬁYor %&é
se [esqQurces rr became an rndetrraI

o nr er boaming. . ship ur mH H heavy raijwa
Industrie ndu}s]trra 1zation carm ertt ere Was a slum
rn a rrcu aking readl avar abe he man
q%rereedd ur Ius a our—more t million wor

e
it ther towar s the end of the {%th
il t
starte the Industries

S Was C ec e a er.
t % manppower [rom a rrcult&rre t0 industries
*Prepared by Sdr. V.R. Balakrishna.

egan to modernize.



rt from the steel &ng imber industr hes there are
o er glants en g \188 ers In t rod% b%B

cellu eanri bout 3,000 fact orhes em t
?gs In smalu ertakrngs ealrng with pulp, mitlre,

ricated houses, etc.

In the minin mdustry alone about 40 |ro and seeI
lants. are 0 erat roviding. a source of re u rem
ent i rea wher occuB 10ns were rare and seas
rea over the so thern of the. count

r ar O
ert n s.eng |n en | eenn activities, edls
eera ctrr uced roeectr m |ner
of t est drmen |o s or We |s
shrp uildmg . industry ranks . our pan U
W."Germany’ in wor pro uction.

For almost weden was fortunate enou

be atloeace aﬁ %e tr%nearaemrn er enerql StO ta%od g%] |al

vast natural resqurces |ca|
s 0 tt I e
rosegrlor than nces uI |n other.co ntne ere Was
nse Ear |cu]t%ry In the livin anﬁar ot tpe
oup Was roul f he_ efforts of t e

ower Income
trade. unrons a d a compexry of social services and socia

security measures.
The Trade Unions

In arI days the trade unions were considered a
sourceo ev he cons |re obr out nsem aﬁ]
t 0S€ res onsrb unishe | VE}/ eet Igss

ourne ten ed y at edst two maste
i Zarh ete an o Mhe tampartsof the old ord

arly in cenur e ramparts of the old order

be an toy rumqﬁ e st éb q Hoo \Py]aslthe romquarop

& new H ttron In actor an rart

es abok the abomrna gur Iy?tem and”called into
exrstence the Association 0 ter Craftsmen.



The Rayal Ordinance of 1864 ushered in ne of tru
econ mic freedom. orm ets flon T Specla
tlon,s an ever e rone ve hen

f troops ¢ stt unt s orc
0 Work as was ewdence undsval

\et\é)eel?rg)dse;lln gﬁ? when $a group of striking syawmn%wor ers
sWea"enst)aV%auF OOVEaende%rtaS"t "ft (e e el
man stnkes rade nton as a.whole gaine oun

entra Trade Unton Co mittee Wag Set up i
toc om he er ore receptive o radica
B o sk g e Gl
nion mave ent an orge its links with he Soua
emocra eden.

1897, at tal 0 4na tiona |ons were ormed an
he. | ea _Was ooe or a e erat atlona
ntons he Social Democrat |c rawn
orc trade union leaders into Its cou CI|S t e move

j C:é?l% Itfpe t()leanfeder tlog]reankVgedli%sﬂgdgont\}/?ngg%

L.Q
§§CI t%tng? bs?lrst B(t]emdent twasaetn efedera
e

with an agglregae 0 2f3 tg ers
rkers In nions  were ? memb er? the

mocratic a ti g/vntue of 0 Iecrnve arfillation w hc

ng 8tonal he percentage of politica members p

Growth of Trade Unions
AIthou h the emﬁaoyers wanted to Wwe qut the trade

L D e
batt e gt the emtgoye 18)8 suf\‘ere stratlgtc efe ?Il

% eB oj 2wasapo|ht|ca trike called
by the Social Democratic Party for the Tight to vote. 1t gave



tlce to the em oners of the mighty ower of organised
i by R PR
st'ﬂthebbA%S{ S”&%%g'e n 109 ?b°¥t 000 warkers e
% oners tH?eatene lorq( ? ﬁers dO d’a HOt return
tloh nter nq_ry wor rsrturne to work.
|swsak m%bow oth an traae unAom?m waﬁ
sneere employers who trampled under foot a
? Iectme agleemens ked hard an ref sed to yield. By a
comEmatloen gflﬁ]oﬁstl\éva(iragtlons wor slyeducgtlole atlgnt
ﬁo ations wi rgana)gergfgt gt rmP nmoﬁt
oo iéarboe vr\r/]aasrlges ore e mem ers Ip figure
Toda &/the wedish trade unions ranka]moH the foremost
or%amf workers’ movements the w ?s seen.
tral or am? émns represent éhe Wor mg C ss—t e
§we 'SP ederat |on Tra e Umo s
E ntra OrI%amsalon o %ne y m we en).
kers an

en Pltye/eesrs Taoo j Wr%{oresents 1 ?[r)J“e% |ceanm8é/\|/elelsserw%

collar ﬂ rmin manﬁgm\% annin s[<raI| e or

merc nt unct| ns two or anhs tions work in very

close ﬁo operatlton a”(]i respect eac lero o0 i t
ercenta o organisation is 90, while

of the erpo f%% { per ceR i‘hls rﬁpresentsawor?o\

ﬁ“”% et o'rr&ervs'e%u?%ﬁn ers e SeAmens

A A iy Ll
})%rs gPS%B anks and Insl an%e éomo)anpespstaf

rommatel one fifth of the L.O. Unions and 40% of
the TEp 0. Umon are women members w'ﬁo are very Active,



Structure of Organisation
osttrade ynions adqntathree-|ev Istructure attonal
br %Tand WOrKS ?evezi Or%e lower rf r?/ sr ns
%ﬁ nqher 8neF tthe bottomo he erste
ose groups coverrn mem ers o
garﬁrcu 10N re%r Sentin rven erta | u re
thority of the |ste res ern
ears. Iso |cra|s re orne tea |o%s n
éro\;\)lor |0% 0 mem er as the esglonsr
tween Con resses xecu e oar ecte
enge 3 (?f m bersowo ({3 esjdent,
marntﬁSI 1(man ersecrterr?er natronal nlr%ertg
onsT ong egtréJCni%towsﬂthesamelrnesf ;
e Swedes have ed the principle. 0 r ustria
Pﬂm principl, of ipdust t

%ﬂl S are.
e aa“trra e
m nesr 0 [e lj p gUCE‘(f1 %

rate IS the nron Wi h28§990 m Z%Be
owed bY g orkers nion with
ar:cordrnt to séa |sh|s fthe LO. U
o al_me | re e ni
lrhe q]éé ‘tvﬁ g@ Qn?ons represent 4%%5 QB
|eco ar members here are a few other unions outsi
these two organizations.

5sWTshseKrr”oenr8P SDfees R 10 s ot ‘t”St t’(ort“tm
s a dues, of varying sum to therr aca hs

a nions e central or a
o or erm er_mont tes fee
fota e 0 roo e a |I|ate nions own
capital assets wort 50 million Kronor.

Itrg estrmated that, all in all, an averae weﬂsh work8
Hs éoo NS Income_ as ubscrrp lon nions, . Of
ourse he gets various benefits 1n turn throug co-operative



%ok\e\nllﬁsg riHnE%Ldglons Sweden enjoys the highest standard

Social Welfare Policy
Theg gestventure of theLi jons sthen soc aI ohcy

ﬁe abou(i }Iket ?ree om o

s fraining. education, wor
rket ,n‘, 8s are worked out he active arn-
dade Fmons n we es. alrnved a

9'”%% “ev Ui

ﬁ share o? a
gen ra are system:

ln 19 3the national en3|on insurange scheme Was
h [Poo%ed fo:s) the entire population. osei{H

chon: or everyon
conomlc aour

he Swede stnve 0 ac‘nev L e]m oymen cun
or all, ate dica an alth services, ousin
or_al en a women |

ation wa (E aged ma ricult J
Was a ppor SCheme com are re?ent tandar sbut
a significant first steP na new path

O Dy eyl S gt e
ﬁalérenss a?lnwances WErE mP%dp ceé \i\ld WI%H

amouns pa able In respect 0 chh
eé%% |on grovement were made in the nat |ona

a%||on on a 48-hour working week became
en

o Work became a reality.
A comm foundation was a,d fO" the seoun%of all

En'anaaognaiene Ul M‘g s b [fﬁ
EVErI

hts
i S e i
cﬁ%‘r%n ven?ﬁ Zemerﬁ mﬁéeﬁ Wwere emdeﬁsb)w Ian
Income test in the In |V|dua case.



i “Y%Pd” it '”Sh” e 15" 2 “s?rdvggétgﬁng il
We{e reP] Yy WOFS SUC enefits” or

allowances”
(c) Between 1940 and150p lic soci Welfare en-
rtu ros r 0 totaslh rc xpen 31

orkers became r rae ver
pended on free re re P Y

(d) ﬁe Sw de eveIo ed he labqur ark oIr 85 2

shoo eun ment o ecto
Hf SI o curh se en an nsure
H F ?nt oa he ta ers assistance to

the In vr ua ?rker when he moves to a new area
and 1S retrained for a new Job.

R R B
rec crllr? with's abeprrces thro gRygreater [abour

% 0 e fact e can
nee ear unem vrPOV
the asrs for secur (an con Hr H {
use artd ew

The skrII of the wo krng R Spulatron has diminished
the importance o natural resources.

A breadwrnner with af rfe and two .children o
tr Inim way ro rece VS, atax ree
owa ceo tewre orn

ance 1 ou Ied pproxi at

rswre en e on ese ours ch ma
ast ree mon s o ars % ers m
Tpply or retraining evenw eys avea
h tfrlrt mducem lls n| cant
RIS 2 U
al?owance Once tﬁe jsb IS taﬁ<en In another tow



the worker ] grv n an aIIowafnoe for the |
Q et n do N atnnotse 5%

ﬁﬂense our. Kl? %%r Bvrl
currentm rrce ut e rave uep
and down t untrya eex ens rs schem
(6) Ev r¥ wedrsh chrId g ets free t ex books free meals
ree ranspor asic e Cai lon IS compuy on(
L
enrYCh(n Bwn uture angabeo use to%e%ate
(f) Sne en burldsI more houses in relation to the srze
opulation’ than an er cwworf
Eloe e rorsenrertefr o ol
%%ué E%“ 'krono are mgested in. Rg
rarie union Housing Co-operat |ves

nions own their own Constraction ompantes.

(9) All types 0 Co 0 erative ventures are in. opJa,tlon
Hbto Q ﬁ X workers throu dr eir_unions.
the trade unronrsts are covered by Co- oEera

flve nsur NCe. rﬂr on um IS eraflves
are VBF§ |o|ent— é/ears ooa gGO e

running them wr ro uc F
ooPe atrvesares ef ect rve | ?/es Cgrru
? h rrceﬁ ayf acal odu
armers have * elr o(n IStri utron organ
Izations, dairy farms an drst Ierres

(h) There are rovrsLon for. com\oens?trong for Iosfsmo]f

rgoggorﬁnﬂn JE it

comprehensive system o med| nd hos oare
aval abeto everyone free or uced C st rx
Person over ] yars 1S cov com uIso hea
suran e Introduced |n oo ers a o CASES
0T acCl ents at work specra Industrial injury



scheme. covers more severe sofm uries at erk
whlf( IS compu orB/ for a white collar
rkers—the cos ein rne empIo e[)
nsu ance a une gn men |s finance
o ersw tate su

edn& econome IS ased on pnvate ent erense More

than per.cent of all Inqustries com under private owner-

shn[) he S tate n rap rs an the worker cooerate

h he moF| I-P“ en nner {0 mzhke We en a

om ﬁora e[] |%a Ite partn emua
e sfrenqt hﬁo ommunlst mpar

to Social Democrats w aveamember |p of 0



Population: Over 2 million

Area: 8,000 sq. miles

INTRODUCTION

fed.eratlon of Labaur in Is aeI |s known
mngA[?ﬁLﬁl nto Wor n eop 36
an %r eﬁmno cala re usweYv% stanlis
R |stadrut as roug many novel Teatures |nto
e trade unmn movement.

Israg d It own ecuhr rodb ems of. sethn down
thoHsan so W m Qtsw etra|e to ecome
Pro uctive wor ers ta rut Is evoted 0 teac Orkers

ain control 0 er elr own fate through un|e action
an orgamzahona off |C|ency

evanoH ftltu 1on$ oFHlstadru f have taken control
gver wort esp ﬁre .of activity In.a modern socie
an EJ %/a5|gn| can role |n nat|on \Hlﬁi H In the ear
twen le ﬁ Jewish po uatlor] estine ¢o Ense
nen er wor wgvcass capitalist }n the a cePte ense,
and were[ace ith a bleak economic Tuture. |gr?nts
|nt Isra? tt| eongnf]a d mainly in t em|ddecass
5|ona classes “of Eastern urog They . were

|n eII uas Wléh some trad tlona\ |aI talnlng

What was need W aru%g Eleo epys(f |¥f|bto buifd
nP ?(countr Wlth thelr oWn h n order {0 become a
orker, eac |mm|giraH Bad to undergo IPersonal revolu-
tion, Then onh; could he become a strong unit In a n(ftnfna}
[) P(J ution. Eeé}/ Israeh was imbued~with the |
uilaing up ncient land and preparing for the home-

*Prepared by Sdr. V.R. Balakrishna.



omrné of the wandenng tribes from all the countries of

eir_dis
00 eg their knowledge. and resources, together for
surv >Pr[-)lrsta rut came Jnto t?ern In thrs roFou

rv
r%rrerr .raantrrrr! e tq
e out @ rVtho“. Vil §natc nomi ang secil
gran%irom many artso the wort a merge tnem rnt
nit unr cearn n un rece ented anr atro
technt ue for t e acco shme to

n rece nte tas
¥ %e a0 r t recei e nto 1ts fal -
ants 0 r ewrt ssrona and commercia
recent msss o mr rants enterin;

t{rt el oftﬁndrrrﬁrf%ﬂtt”a'to ! rrs
G%Ce OPnl(n\ 1S t0 tﬁrlnfo a modern economy. y

HISTADRUT*S MEMBERSHIP

sme bergs(t)rdp IS en to all workers % sofa
em rs ersnip sjoa at pver orm
e fota pulation, Inc rn 1S ran
r W
are re ers S oe orkers, c erator
mem ers o [0 essro B unusual ure

jon rs tgerstatus of mem V

or anrsa ers’ wrvs en as %S

wives the mem ﬁ WIVES arje accord % bershi

np Sxercrsrnn ote rtakn r] aI 0 atrons
o mem ershrH] hus Histadrut hast e character o

S5
movement rather t an a mere tra e nron movem?ntmﬂr
nce rs t at the wife an ave an eqhtra

a tha e decisions 0 or anisation ett[tem
Xruc a‘T?ects errgrusbangs Y

em er n Histadrut 1S Personal and drreclt It rs
erefo centra sed 0 on, . rese Irn

il i
eneral Worker ﬁ (nron more tha eration. af. uni
pon joining, the Centre allocates to the Individual t



trade pnion h shouLd belon r? to accordfnﬁ]to trade, mdustrx

By ?s?as |rclJth1 ore than thirty national unions are operate
mem%E?srﬁﬁ f}%erﬁe'#ﬁ"’“&ra%“'wr?ke?é R e ke
mempers e oylng all rlghts and privileges.

At he |me ta I| hmentl 190 Hlstadrut had
%”%egbﬁeré F"own ‘P%ewor g %e"ﬁ%#f%
P 3 excluding ousewwesg p g

Industry and Manufacture - 9,024

Agriculture - 84,555

Building and Public Works - - 80980

Clerical Occupations - - - 74867

Various Services - - - 53630

Professional - 33,781

Transport and Communications - - 2438

Miscellaneous - 11,260

Total 462535

Half the rwbﬁ/ﬁs are.  immiqr ts who, entered the

co n sm e 1949, Most of them never heen workers

wwhat It was Ihke to elong to an associatign.

|sta ruts sor Ilon o this mass . of new comers for
democratic onenta lon was a great achievement,

Structure—Works' Committees

The Works’™ Commi tees are Ihe basic ceII of union
n|sat|on ”ﬂans o H|stadru

V\f EVGW Sytrare+ % %nls(i '[t%ﬂ €S are
ected by the memb S In the place or work. Time off during



Gl § o, Gt e
aIIowed fuﬁl ¥|me of? for union dutres on f?rll pay hy he

emp
V\yhrn Hrstadrut toda{ r\dus rial rathe{ than craf
organisation 1S favoured. Local unions are ormeg base
on common rtrc atro or on a common t epe

or}%r)oenlehcglt[r |h“o eIeF j IE? y glr\r/a%n Ot|)n tTha9 ?r?g is h/
ea

ould normaﬁ chal a member of t
0ca Jabour ggunc other aspects of
Histadrut in addition to pure ra e union matters.

In addrtronlI the horjzontal link W|th thg local labou
councll theI cal tra eunron |threc0y Inked t0 a regiona
national t e union. National Unions o erar]e in ever
Industry or trade in a articular regron Wwhere the num e
of the focals justify it. The Nationa Hnron IS setup b
Hrstadrut Iﬁxecutve Contrary to. the ractrce In er
countrres the trade uni ns? We their existence to Hista ruJ
? efrn nced by funds allocated from the Centre, instea

1t being the other \(r}rag roun hrs IS because the member-
ship 15, persona |rect o t e Centre. Each national
Fnron IS built u trng Works’ Committees and
ocal unions throu hou countX There areatriPether 22
National Unions under Hista ruta over /ooa WOrkers
In Israel are organrsed by Histadrut, The Central structure
of Histadrut has added great strength to its trade unions.

Wage Policy

Each union, no matter how small or unrmﬁorant IS 3S
strong as the Histadrut as a whole. Whe %h eed arises It
mag command the entire resources of the organisation.
hére are_no wea unions and stron% um?ns he whole
structure is monolithic, powerful and Tiercely effective.



. But Histadrut has e1|wa staﬁen spemal care not two abuse
|ts rea 0 aﬁ%msatWaaeSt ?tts é rg%ldatr“]nr?re t]

e Ex cuttve o ! Pstagu H gtves H ”f)o |t|caq
gartteso Portun f]es Ao express t %trwew on this i P/v(irt nt

oHomt SSU Iscussion s hase étexpert kno %
?t e state oft eecorhomﬁ rl IS marke yda on[% sense
%erecs uonn?IbI ly egsrtvte d n?gn g ?t '%O’r‘ﬂé% neal t? |or$snt Pe
ratnetlt% ft(e xecutﬁl ¥v ch makes Re Wages pol?cy
de ate an education In |tse|f or the membershlp

W etncreases have tLeﬁrmg uctivity, rises in
cost 0 |V|ng or improved skill of the Worker. Basic wa es
are I|se In collective agreements e rates ar P le-
mente [ylncenttve pa gs?ouftte WI Increase
Histaarut has not presse R egal minimum wa es as |t
R R A
mg weeL qgl? hgurs Working hours age ftxed% law
Qvertime J) VA stl ulate fO{ work i IH exces? of Ie%tl
maximum; additronal 25 /0 or the first two hours ¢ overh
and 50%. z1bove th notnhal ratesf further overtgme ere
{eseua rates for night work. eprtnng equal pay
or women) for equal Work s widely accepte

The cost of |IVInP allowances are det ermhned by agree
ment between_the HIstadrut executive and the Empl gers
ssouatton Onc 3|gne the agreement as th orce 0
vm alrS rgte Vrvr%lrltede\t)er the 0 |%?£F RISGSH th I?t COrstdex
Ever%rr]r?t()fn bX ﬁe Gover ments Central Bureau o S?attsttcs

ThefoIIo ing table gives a picture of the spread of wages
at the beglnn\|[¥tg901L P P !

(One IL is approximately equal to our $1.50)



Percentage of Workers
Up to IL 200 per month - - 239

L 201 — IL 260 per month , - 261
IL 261 —IL 280 - - 94
IL 281 —IL 350 , - 28
IL 351 —IL500 |, - 76
IL 500 and above -

TeavE ewaﬁe IS In theﬁ% lon of|L300 H|sta rut

W %‘ﬁ&@?&i i

ut|on Wea th shows the wisdom
ena 10N as awh

nother 30% of wages in valug_is recgived 8
in t ﬁAe? orm onar*ous gsomeﬂ or fri geQY) nefits. WHe
some of t ese benetits are mcor Ja n co echvesagsrlecei<

ment ?me are even ua ant ‘b¥ aw, such a
th msura?ce nnual acation, redundancy
on schemes.

Ba angavanetyo
gllecEve aqre ents all emdplo%/ers
9)0 ;Jﬂ i of sIx

the termsS o dP

are opl ed to row

ont s/gets 8eS owa}S ) n;C ﬁYers

Iotyers L? hewa es, th?\ addegto ers’

ow onirfpdtions t rou dru me dues

oesltowars emamten ce of t |onsme rV|ces
oers 0 emgoor/ar wor ers ave fo co ue an

a a tell< ges toward spema |stadrut

un rov Ing sick pay and vacation pay ortem oraries.
he Nationa Insurance Inst|tute

ernment age
u&r%ggs soclal security, maternlty %Gqﬂ \fItS and actl H x

aof T P Qe e O
on b% of each em oyeeg whi Yhe WOTKers pay 1%8%



dedulcl{bl ats uce The resPonS|b|I|ty of accident insurance
1S so eem

|ous in urance a en3|on fLindS of Hista (i “
er%0 ers an av accqmuate a. capltal 0
m| | nor ees cont r| tanon to this
IShe .C0 ect(t\)/ reemen[) % owa%
11 e emp oyes contributions are between
%

Labour Economy—Co-operatives

The General Co-operativ Assomatl of Labouyr
rael sgt up% Hist adpru |seknow“ Qplevra a8vﬁ lﬂ
Ne trade. union movemeﬂ% Is_totally Inte ra

0-operative m ve ent e object |ves ar as en e
B ol W ol 6l e
and cont roﬁ 8 by 9ne vﬁonkers The activities O| | "nto two
main categones

(a) aytﬂnomous Co-operative societies in every branch
Of the economy

b) economic enterprises owned directly and collectivel
b by the entire m%m ers E] quISta(WU y

Hevrat Ovd| rePresents the economic mterest of the
eneral mein ers Ir% nthe C 1pﬁ)_erauve somenes Where
ere 15 collectl 8 embership of Histadrut Jn gMen er-
;C)(r)lénesarl;lfvrat vdimis incorporated as the Histacrtt holding

he economy of Israel is a mixed econom}/ in which

B e P e o e

Instity JOﬂS one t wd% eylagbour n%]ovemyeng ﬁ e the

remamm? sector is orgamze
Bur sect%( including .the co-operative societies
ahour, and th

e enterprises collectively owned b

by private enterprise.
]
{ union movement, employs 175,000 workers with a



ross financial turnﬁv r off] PI”IOH While the. labour
Sl r ext nas o a [1 es 0r econgmic CtIYItIeS thg
m as traditionally been placed on bujlding, an

ucsuntgsre [t 15 now undertaking a pioneer role In ba3|c

nt of labour enter labour co-operatives
cte(? A Breag ¥

are rﬁqfe In the occupationa own of its employees
as follows:—

Agriculture 93,000

Industry - 29,000

Building & Public Works - 17,000

Transport - - 12000

Trade, Finance, etc. - 25000

r\e labourco- oPeratlve societies prh arllty ?r an|.7‘
rlcgture transpotr and cEmmerce whi ol |vex
enter Hsas of the workers. carry out ||Y|t|es |
dus try an d|n% hased on r%m(Yes ment of all profits.
Once a new ente e| establis Qe labour " sector
has 0 pay |sw%/and |veuP osandar

eI abour sec or contributes over a quarter of the total

nalona
ﬂ‘e%%}vda”” Vr%”e‘#re L St ag”cu'
emostavance a 50 a orga Isation
vqunar ssoclalon |sa oplao umanlea
emosa IS, raC|ca IVIn
ere the ¢o un|t olectlve owsa ssets dt
gtk et
mtﬁ indT |Auaﬁ om ]ﬁ]g n?ofnagrlcultura socuﬂmstltu

|0nebase onm tua? ald, colrlechle by mg and sellin “jd
coIIec tive ownership has ho parallel in the emocrat|c or
In the field of Iabour C0- eratlvF % 6200 roducers’
and setvice 08 8pera p/es with n ar bers anfl
employmg 13,000 workers are to be Tound in light metal-



orkin wood working industries, printing, ker
seerr\(/)isceese Hrstrrbu tion, fauﬂdrr rest arl?rantsganrf1

sumer ¢o-operatives e some 150,000 famrlres in
their 3% soceretfes aFr)r 106 braﬁc es.

Hista rutcon roIIe enterprise s .an. ori rnaI n-
ception, placin apour m vement in the van uar
national cono r eve r rdrrnvestm ntofa
rofits the ca accu uat f r
r1Ses ecam eno ve

rut c%wned eBter

r he labour

gvement 1S a share o er and uaran or o ItS economic
enterprises,

Hrstadr t's most OUtSt poratron is "Koor”

rryhrcg IS th m ust th countr
il iy €errri desn
settlements ar herbrg ent prrs% %llantsoperatdbyt ese
companies rnc
a) a steel roIIrng mill
b) glass works
¢) iron foundries
edible oil factory
e) soap manufacturing plant
canneries, and many others.

Histadrut rndustrral co cern

Prrvate %aprtal groduce f't%mcer%%rr]r unc N vrﬁrth
ndustrial copcerns

res T é % v&nedd and cn“rjo Iled
%%J(?wor e ecretariat of Hevrat Ovdim, emp oy over

8rthe manufact re of urdrn materralsanﬁquarr ing,
Hrs fut oS the - 1ar es orporation In t

e country.
er enterprise Operates, seaports a underAacEes ex-
nsrve construction contracts (n Asia, | rhca and Europe.
he Secq) etrgest rgrger a

an ISt

ank'in the cou
Workers’ IS owne adrut, lt a\so 0WNS ssneﬁ



Icrg)suunrtarnce Company, the Iarges insurance firm in the

% JaartnershHa with t ov mment, #—Istadru has
P g Inent role ni the eve mento ecountr ?
Irnatr nal ana |nterna Arrlrnes marine co R
exP oratrgnf an gorta lon concerns, ater Su es oh

Citles an ?( Hrr tion, agricultura % antations and other
ventures All these companies. Aalou?ﬂ rofits ejther. in
their own concerns or In new Investments, thus acce eratrnq
thelr rgro th, eabrIréY and de |cat|on of the managNHr

persormel of Hevrat Ovdim are qualities rarely seen else 1etret
—a c

Hrstadrnt is.the IargeBt em oner in the countrY
which puzzles foreign “observers.” In most ¢ fun] e
Co-operative Movem Ers a seParate branch of t ﬁ abo
mQvement, trn Israel. ever since Its Incept ? eltrae
unrorg and ,abo [ C0-0 er?trves ere ollectively res-
%ons le to theeecte organ Histadrut and to the entire

Workers’ Partrcrpatron in Management

{-Irstadrut strrv_e to establrsh mdustrral democrac If
bour ector.. The e ocratic spirit must ermeat a
6anc es o actrvrtres of the Industrial society. In abou
enterprises {omt Ianl] councils have, been” establisheg
orrrorné coirsul atrPr}] Ima ters r(tarnrn? to t eoPera-
tlo E npo creso t ant e orkers’ Representatives
P the complete conridence of the managemen

are
I t
e B S g g

Bolrcre ewrpmen% ratronaaccounts Ul

rices, marketing, financia
In. cass Where dornt pro% uctivit councrls were in
8erat|on ere q_ldwrt (r)enw 0int managemen
nncrls Flrsa rut and Hevrat vdLm have a og 0Sed
ar-reac rng programme for workers™ participation In

managemen




Education and Culture
The Histadrut Education and Culture C ntr]e Was created
mer Ing various edu atrﬁna organs o IJ E 0[sta rut,
llow ]ennactmento ulsory Free

r 953.

cation
aw rn ‘S Institution s t remost organ or educa-
on in the countr

During the Ion e eenden hen
edu atroB a3 ne }gct%r[ Iqﬁ ? perate scyrvooﬁ
orthe e ucatron members chi ren

Since the educational funct 8ns have been taken o (}/
}/the vernment, Histadrut’s e ucaérona ncﬁrons t0 aar
ﬂ]g Cr?u trnre]d Vto adult education and the development of

he Education and Culture Cent re chalks out anﬁ and
coordrnates act|vIties on ¢ rbtrona scale an n
C0-0peration wrh herloca labour counclls an %
tadru nstré ronﬁ his Centre co- nRerates c% VE'|
rnan? and local government and with many other”public

e In vv an elo m or an

o TheHr rut has two permanent. Co eg eWor
5 C bour seminars some
ont ors stewards, an er Union offl

or a e[] nr mi ra tcommu tres an edugation wq ers

eaders man ou s ese colleges

ay host t0 semrnarso fore ISIt ot

adru

0 rahees oXOCSta'ﬁBa'a %E%\Q'ﬂrgcoﬁe anrrt ;n
P?[a our. stau hIEII E]Smﬁ AW
anrca rrca

INC Lne i uto
e(0- mec lectronics,”Ra LINtn

rneerrn anr
%@gono gE arp%nr \féca onaitrarrw/ac rvrtresag
ouna1 ﬁea reandeb ne § omen Workers ement and

man
o 75 s koo g oement s bt



worki vement |n ulcates in, the youngsters
the vaq%7 gt%)a(!sgp ruqnamsed abour and the piongering
spmtw Ich imbued its founders



Co—operation*
a rather remarkable fact that organised cop er%tlop
1y o

Foqa ore 1s alm hnon existent, apart romah
an socleties SI awec contrasth |r ua X
Herest of?\ orld, developed and underdeveloped,
ollowing table shows:—
Country Co- oepr Cmember% as
popula on
|celand 40
Denmark 3
Israel 29
Great Britain - %5
Sweden _ 18
United States of America 10
India 5.3

It has been estimated that son!)e 20% of the total wtc])rld
pop ﬁtlon are co o erative mem rsq one t)é[t)e o[ anot
e cont r?]s em re remar able Inth aﬂore
there IS a we orga trad F uhmo mov?ment W
mané other parts rmhorth

% he Init ator 0
0-operat IVE ven ures 0 enefit. of the membersh

ﬁ0§3' e reasons ththe ure of co- e{)(fratl N Aot e
root in Singapore are. t e union ledders ?
Pngrmes In“the past, mc udm t e re-or an|sat|on of the
rade. union movement ate{ anes occha lon, .the

BFG\?\%P? an(% ntgt qeaotls} ette €S ana con IthﬂS

the need t og art ICH) q
anti-colonial struggle. It 1s possmle 100 tne ormer

*Prepared by Sdr. Prof. Tom Elliott.



?Plated ethn|c roups |n our community did not have

c|entu [PQSe to ensure ¥CCES ul co- Rge t|ve

movemﬁn ae er the reasons, the fact Is t af

njon Movement has failed to take ad anta e0 apoweru

srumen wheretéy It co d|m rove t nomic. position
(J CISIVG ence

ot ItS, members, an q [ nexer
economic develg me t of he counr

S|a asecon more |nen3|v o
reva?ng con itlons in ore owever | se
€0-0 era |on 0 discover
succ ssu mentation, workers cou |ev eas
as SU stanna enF Its In t ut re as were ormer se ur
In the past b ro ange tan some IMes not w oI
afscccc?eenn V\gnet teIP cS fgrer O%rvaa Sm rte IeSa v wor
the, answers to a pum eP fa m ust na B/rgb ems
for example, co-direction, w |c forioys alat-
able propositian fo industrialists, even| |t as 1o acept
ance |n he publ|c corporations,
wor w e {0 |ne cua ean

eorde tthe hoIe ro 03|t|on| erspe ve |t
ter enunua e the. essennal an |n ensab nn es
overnin Rera lve nerpn es Ine ar

erafio hat ve.heen fo actical an success uI
gsew ere, see which 0 ese COH ave a p||ca |on In

apore a d then Heclde upon the necessar§ steps. { 8
anUabe |mpement those co-Operative Ventures con3|dere

Definition

n f5|m Ies} def|n|t|on wh|ch overs almost altl) of the
norma 50 oper(a jon IS t % (}3 usmgss
oroamse ca tahsed mana%; P/an for 1ts member
P rons, turni or marke |n% cost [goods O Ser |ce
0 IS '|r°”|§ gat onsp ed no con3|st on
Individuals ahtners \}) pro tcorpora jons and veg
co-operatives themselves may™ operate " co-Operatives an



Govzrnments have been known'to form co- operatrve business

Instifutions. .
%u%e have heen organised from at least as
O 06 bIe roups o or ers t djnde take

ear% which mrf: vrd t e would he nca a ner-
omrn o\rvever | as aroun eof
tur | res onseto han In cra a economrc
ss he naustrial_revolugipn, that
0 er ratrves e nto orm. The models dv -
P%%c dba}fe a(r)nersesnnr nglet Ianca{rre rageealar} tyre
mens |nJ h Irve are sanJ basl mcurpli
o e tion C oneer enu crate Sen ra

gm E es whic rn Va |n degrees have been accepte
['later co-operatives. herg are’—
L OBen membershi —tgat IS, anyone, F t least UP to a

fixed nymber, ma j In clet ual ter sw
Bl et R B

0 the 0 Jects 0% the co-operative.

2, One man, 0 evote Not all mod(rfrn societies maintain
this rHIe varants trnﬂ acor d’ E)atrona e, or
aﬁcor mg t0 S areso tocks H me Socleties even

votrtncg0 varrants fend to reduce the demo-
cratrc eatures of co-operation.

sh Tradin i .Co-operatives do _not
odaey aﬁ ere {0 t%s?rrnegr {ev%rc IS pr a%ﬁy more of an
exp dient operating practice.
.4, Membershrp cation: This, while bern%a desrrablg
few_know what co-operatjon s about, a

%Ye Since 50 I g
sentra In Srngapore s novan absolite principle
utaue practice.

5 Po rtr al and religious neutr Ir ty—to which in Singa-
ore a?i J %nrc eutra ity, Co-0 eratrves rra(‘i/
nou ealrn economics wrﬁa%ulhen erin

re grous et nic arenas, and It the aim |



cfo operation, sensitive area& of difference should be avoided
the co-opefative 15 to wor

6..No unusual [ assumptron hré 'é [rcal
essenrra articu arlx 8apr Lrs limi eera
operative management tends to be conservative.

7 Limited mterest ?nrnvestment(:ﬁ ital. Thisi |? Pece sar
if t ?o eratrveb 0 be essentia non rofit-making,
an sur USES are to returng to partrcipants In proportl
% qg patronage. A syitable rate on rn estment stoc
S ou8 Ge not mldetthan |ecurrent coSt oG odrrowrng .

00ds sold at reqular re rices. Gpods may either
ﬁsold atq% Ir true cgs t,or a& Hr r?e otﬁer tra ers re
St. returnrn? EXGESS, Profits. to gatro ﬁ a e

r
R

Limjitatiop of shares owned. Provided that Rule
(S:gr'r?i nmflo hrs IS not an essential ruqe a noug‘a

ar Ins tq be distribute a ordr tr nage.
TheORochrJg 0ITeers dde atw ever 7tatfg
ayin era(grn cosr]s an Bn erest o oancgra shoudr
e distriuted t g eﬁaccg an {0 I arnoun]to
usrnes each had done. This Rochdale Principle 1s Per a a
e only real anq unrver?a CO-0perative rlr]ncr e, a
ormst gssIe 1 HS 0 cooe fion In Whatever area
ﬁ ursued, To aa/ nernan 0-0 era Ive Alliance—
{ nternatrona ssociation of t emare orhant natrona
0-operat rve assoclations—has state e essentia

eat res 0f ¢0-0 era o ré. apen members hip emocratrc
ere un qu

ar a mredrnerest Ity
vo un ﬁq lon, an reedom rom Sotate contro %f
hese har core prrncrples are.—

a) Service at cost to member patrons
b Democratic control by Partrcrnatrng Mmembers
¢) Limited returns on equity capital




T? brlng these considerations |nto cco% t the definition
of a trug co-operative may be restated as follows.—

ssom ton us aII incorporated, with economic
alms orme ersons, or .C0-Operators avmﬁ

Common needs each ha Ing effectively equal voice |
?{rommatetgl qgg or . pro-

b

It manegement makin
ortiona (fntrlbuuonsjJ Ui g capi denvmg
roportional services and benefits fro
Quasi- c% operatives are those which maintain at least one
of the three hard core principles.
Types of Co-operatives
In tho e counthes where c0-operation has taken firm
r00ts h o ow es 0f CO- o efative venture ﬁav& bﬁ
SUCCESS u| ey esta i d and |5 [easo \{ﬁe 10 1 (5 é
some at least might e equally successtully Introduced In
Singapore:
a) Consumer co-operatives
Rural co-operatives for agricultural producers
Ind%(sthal ang small business co-operatives including
WOrKers’ productives
d) Housing co operatlves
¢) Credit co-operatives and co-operative banks
Insurance co-operatives including health insurance
C0-0peratives
(9) Investment co-operatives or mutual funds
It i perhaps pertlnent to point chutt alt because o[ the
af|l e of the frade unians to %htert so e at least
ﬁ‘ese achmes ave been ta ffer bg overnment
Itself, whic B‘f tes pr P 8V|dent ealth and housing sc em?
gnd the. role ade unions In thesE areas.can ong

su[% pleme |ary |n these cases where the provisions ar
only argma adequate.



Consumer Co-operatives: Appear rrma facie’ to offer the
best. opportnities fo d nr NIsts 10 provide a genuine
servrc to thelr mem ers Increase the real va
ages earned. First succe sfu 0 er ted b he Roc e
ro e IS, the Were the orl ma co operative vent
the or nr aro al a rocedures
eveloe to t t ounter v
ecom ractrc moe
op ra rv ventures hroug outt ewor ase emsevs
St GEG, SRS, (e,
artic ? lI tream]in r? h clear cut t anisat on
rou trno eI he untary asso arono ONSUMETS,
%Y]e avsv QE ime unc ron he provision o Rractrc%

chegp dnd Wi oo o e e,
oth the w értrolg In so
rofIis are
jr fo the mem er

lesaﬁle an retal drstr
ca es the manu actuhe 0 ?nsumer
tributed, nat to the share- ho Hers ass

errtp hey operate In
¢ competition ith private, retail, olesaeadmanu
ac urrng en er rises.
Whether th % surrﬁrrve depends entirely on whet her the

ra r naI

ONSUMErs In. 8ro drHon
ion
are at}ract Ve, er t e[}/ scure economic advari-
their ‘memaers and w R/rl Han commland
03/ surr]) ort o ese members r?] Ip IS VO
tar n Im ortan a{) nt ensure t
co rnurt de. obo rarv n esurpﬁnse e
assocr Istributed on to members.” At.the r Tehl
evel alt g non members na utilise t e servrceso t
0-0perative ovFrnment 0 t] 0-0 era Ive socd fles 1S
embers on 115 essen emoacratic, based on the
ne man, qne vote’ rrncrpean IS exerc e by e Genera
eeténg'vI % Xeclitive grnmrttee Upervisor
oard. “Members rMm]aX Eon totese authorrtres an
groxres are not allowed. The Executive Committee com rrseg
t least two members. It conducts current business an



ee O ene unction I {0 EHﬁUI’e
t e actrvrtres %U'[I £ CO ttee ale N
ssed WIS ener eetrn |na

re resensthe AEAe The % J) Isory, bod is a Com-
W
the Genera eetr |n aI me ers |st
i dorry an arﬁ menta ecISions o ﬁtp ¥
of pqInts

i e 9“93‘ v t“xertu e e PRl

mrtteﬁ qR/?embers have asc rréhts—tLH)e hP{o vote
on a reevar matters ﬁf h% ﬁmakﬁ USE” 0 FII co-
ﬁnelratre ac|ll |es and finally the right to share in all accu

asnurrn ermedrate level are the district as?ocratrons
ofconsu ers CO- |ves vy]hrcjw Pnsor ngrona SyStems
adt tg i ﬁfg ; 'eches o °f§§w£8tatn°r %htat'f%ﬁ
E&nc 10ns ot[ the V9issocrgrreon”tfa)t 86“53%%%% 'a«r!e re dtldﬁ

er a. separate re |onaI organisation 1S neeae
maorersr?gb 8 J y

At the IeveI is the FederaIAsso |at|onof fC%nsumers*
Co- oper |v WhICh re resents the Inferests o oVe-
rnenth Irc overnmet overnmen %n
ndusr ssoclat |ons and o
oo eratiye socratrons F]bofd¥ ens s and stands,
or t e S0 |dar|t and str r] he e consumers *
co-operative . mavement. con% umer c% Peratrves arg
members and express their views through thelr nominate
representatrves
W et er the i}erman model_in all its details is surtalEIe
for t transplanta fo Srnﬁ pore IS & matter
creu consrder tron atevrt answer the Fssentra
| €a o aconsHmer co-operati F as many attractive features
would at evteg ast allow trade’unions o uset elr
[RServes. n]o[) rofitably than a é)%sent Itwolu R%Y eha
substant] egtt e mempers |ph It wou ?a et
trade unions to direct in no small way the pattern of economic



developme in o en coniBquon and on equal terms
with ¢ r1oo er ou ﬁ to Increasg emploltément
opﬂortE dt S evr of the consumers™ co-operatives
|oo erman tatr ortant as rsn
romo |on o 5 ec na erer eamos equa
m or an ectrve |n uéncrn t (eeconomrcs
R anner more an more to comncide
wr the interests an purposes of the "genera consumer

Rural C eratives;. It |s rob bIe that rural co-aperatives
n. mdus rreﬂT R no I he an | medra

1ZIn
rrorr Cy tu |t|es haf the mo 1on o
uraI 0-0 er tr ro a ese
unreRrese ct e I
Iece lorr

rawing.a
comm Ity
unro |sms ou B ermane
nl Iro anl orves easwrh
H ahl |t¥ Il Broduce reserves o capital or urt er
evelopment of co-Operative ventures.

" In Denmark rmany and Aimerrca ural cooera

ves are parti %ady Im ortant I the Li (%

ere are ver rura 8eratrves mcu ing 11,000

e% cef F CO-OpEratives, {H&rke mr{r C0-0peraf|ves,

.C0-0 eratrves and 2 credr C0-0peratives.

rrses otrae prices with SIS, rvre

servrces such R Ing an processrn armHo ds

8ha}s ocka d ta vant ra es. ant provide

f facilitie ate |tab|e rates. these are rQper
actrvrtre or t eun on move ent att

?rtterano Icoaarr?ﬁtls X nrhrocrneha reeconte S the

omrnant fe ture o rura -0 er rea

erates In ore esse tra e finesthat. se

p erman o Inat or 0 d s cn erve

IS main Idea that eo e tote
U orrow [0 oags wou onI

cregrt unjon ¢o
ade at low mﬁerest or pro |den an roductive ur

H Yo, and nat e e

resent |
grotrrsron 0



gave a common bond . of rntereat hoIdrnq them to %th%r
ur existin uq thrift an I?an socre so erating throu
unions. could, .with R}ror Co- and Fxhend d
aotrvrtres prOV\dmro roup e mvestment of their fun
e necessar capital.to finance conslr(r e CO- oPerg
dves rra €0-0 eratrves and the workers’ bank to be
|scdsse ater.
-Ious Coo erat ves: The @ rvrthes of the Housing and
)eY oar are such that there wauld a Peart
ftle r racoo erative enter dprrse of this nat e n\ess
\rr(ere to eto pr BGVGFX v(r{cost ousrnf% those
gargrﬁavgho are ‘una fford the rents for Housing
Insurance Co-operatives |dent Fund benefits, apd in
man unrons ng%) rated!rD i/tnebenefr sr:hemes wppenot
g Co e}rl a]t Iﬁast satrﬁ e%ess ntia dfu
ndrr sdoudr ther aval J Mssoudf
the re ent t me be rverted othese ne the cost 0
me ca car%wer Oncsr ﬁse substarﬁra there mr t be
8ase for Blu hrelb chemes, on the Americ H ern
Hrver%rsould e un rtg rL grscover tent
o which yrmion embers worf scrlr ? rnqu ua -
surance oo erage, o]r example of fire, thert accr
dents, life an sc 0ol fees, onte eratrv rinciples of
management ymembers no profits for outsigers.
edrt Co- trves and Co- era ve Ba ks: The complexit
mo e a ractrce ete re many .co-perativ
r amzatrons m ot IS ormo activity. Never-
IS Bt S R R
Hankr 8& &atrogln{n P IS decl dp dS tlny eratrve or

wore ﬁg 0re iS.a nec ssrt top Pev IexBerr
rrgg?unee f\ar Or and’ experience é
q be distriblted to't epartrcr ants

mahage
n the er(?rve rinciple s Tc?[oet hat t
rofits of the entuhes ou
Eolﬁm ortion t articipation, rather t

P tr] an 1o. s are-
erS. AS an Indication of the scope an

activities of



?#é:h taebgr} the British Co-operative Wholesale Society Bank
The CWEA Bank fu ctro S as b nker not. onIX to tg
[Peratr(\!e ovem u aso fo t orr fi 8
o| a]r}iy auth rities, rre retr
|vdua S ere ore, t rrmarg u réy
sae uard |n It$ d srtors IS Necess aest holdl g
SSels oss sSIN equate securrt}/ GF lquidit
s an m resources are ng more suita el Hug nf
ng t%rm roductive or trading ventures t han are those 0
Nevertheless. within the limits of rudence he Bank
does somethrn% fo. redistri te the sur§ | of some

socleties by recelving 1t as 0SIts_an over-
ﬂlratts t0s cretres mares ort fcapr Pb\geréra?ts are
owever, essent |a

ort ferm oans and no a ro
means, of f mancrn term ventures, hen r
aprtlsort fsoe ocIefle snot y
redrstribution of capital. It can. on be ro er
them mhers of such socleties investin e
nancf'hetys ould rest content with anythin orto self-
e oS SONGENRAHng e surpls capital of e socletes &
ooy g?fsyh”é‘ﬁ%% L) r%rgtrrdrtra
rwaP ? Harg acse 0 lrp eac ocqet vt”e?Q %Oor t’r\,'“e}1
Inde en ent each \) nee old a.proporfion 0 | ul
asse meet 0SS ewrt raw sw n the a te
rece what was cessr or exa
ent ommrsson ut tneverint |stor
ovemet ad wit ra asexcee ed three er cent

re capita er num, m ocreres times
ave ad topmee Frnuc eavrer Wrt‘:daratr/v als than h !hus

B%%srbnhtres in r?trnd %oggsrnrso \r}vrt t qudr{/\/agseé n\ﬁlcan oersme



such assets but ank do e need to I§eep S lar e
oport |on a te indi ua so leties, anor
sta nrﬂ to a run on sare caﬁtta ﬁg Inst

ome ust make on are li
ectt ovem nt as a ch) eav run on a feu%

som t|es for Instance, would be only a sm II proportion 0

the u|d reserves of the
Thus, hly concentr at|n capttal the sqcieties mcrease

thetr Inancral strent at ess e ense an eease capita
rmor remu erative urpo es. These m e|n he Torm
anﬁ the an t0 stra |n and proquctl eer}terpnse
an | use In these Wey |o couse enefits ereat
00|et|e an 10 assist Jetail societies to meet temporary
|nanC|a d| ICU ttes orin %estmen sI ¥ :
Industrial Co-operatives: The. ex-political detainees have
) o gperaii poligal, de

read n]onst ated that smaIIsaetR stria ﬁo oReratto
1S a_possipility .in |n apore, the rlg on:e

venture tERere | ason w?a som e”Industri
onented 0 crafst un ns shuuet/ 8evoe some ot tahey
reserves of ca tt I an expertise é the settin fsm ab(!
Indus |a €0-0 er t|ves uch v dﬁe cLh dprrowt%

excfen tem porun| 1es é)
raeunton mﬁe/s Wh urren find di ultlylnotatn
%hves \were first

ng emplo men fkers’ [0

bhFLP lanc in |n1 e nsisted th p(t)?(ers

shou own and con rnr ﬁe 00ls h|nes ndo Jtﬁ
eatzm that ewor ers W0

Fts of production. (u 8
$ It g/ n or antzmg th 3 co-operatives he a chate
th overﬁment (hj Intervene and 56 g e Co-

ratlves and aher wifhdraw when the worker %atﬂ
%Be {0 mana IS.In fact was th thﬂ of the
g rnm (g]t adg ?ﬂ ’(1 etatlvce(s)u corrltcept jﬁtaﬁ eeans been
%\lﬁet er It WOUE(S&

% Su ce S U n

esira Ie In t ngapore a e un| move en S
€ a.matter fOT cgre consl ratlon ver PhrOé)
tion isnot novel, because, the overnmen orm



Pr con?mrc De%eIoEment Board. zénd cu[)rent throu
eve omnerf] IS ﬂccustome to subscrigl 0%
qér é{caP al 0 economrca y attractive or socially desira
Industrial ventures
The s ccoss of the C.W.S. Bank is indicated by t he
following Tigures:

fdp urrent Amount held.in
e

Year D sr current and
accoun deposit accounts

1939 13,382

1943 102 21 £1,334,595,000

1958 163 410 £5,042,323,000

Even as a modest b? B aWorkers Bagk could be setH
Invest more r anly the assets . ftraeunrons usua
eI rn mer ra nK fixed eposr |loans, and drawing at
2 most o per Anntim.

Steps to be taken to form co operatrves

. Wrth the lack of expertise and ex e e ce of ¢0-0 eratrves
rrn réore exprta Vice | essg e first (nst an e
} vement shou resolve ho rnvestrgate
esrra settin u[% CO- og)eratrv r]
there | rnrte and Immediate need. It s v]d en, rnt
¥§nto ana rrmatrve decrsro see roH ent
% ingapore, 1 eess Istance of ane e ISer. cone rom
} tern trona operagive Alliance h assrstance
Lom the nr{e aros “;\fa[“f’ﬁ st awar rn
the arrival” of the ex C., which Is t
most surtabe or\ganr atron to rnrt]rgte organrze an
Operate  cq-operatl es ventures sho t ugo -
late st roups sure that fruitful discus ron nd
osrtrve rsons cor|r earrved atater cons erHl]
rew eex ert. These stu rous W ehkvve -

8 € or%anrzrng mrt(g)ees Snou drawn
SWI & a Cross Section of the trade uhion movement as



ossrBIe and s ouId det dermrne rlr?e% [prnegrer(rjrégar}rma C&?tquﬁsl
Eeifsr; " rﬁt %ﬁst;%%*ﬁﬁzerre e

various . a encres of the
overnment orher est

0-0perat rKe counlrrres
ﬂ\rrienrsseas and IT necessary, prrvate research ana consulting
?ga'ﬁla jon:. One frnal oint needs mention. The ex errencg
ce an

ion ers o eratron In Germany, Fra
reat rra een_that co-ope atrve ve on een
le to dev op succes fu er ere eene e rve
Islatio m erman coo er flves
urrs fl e aw was changed w rchr urre
me s o coo eratves_ should™ accept
rﬁrrlrty or the rrvnurs he Ger ane asaso

Erl nce

snown héEl rultiul co-0 eratrve EVE ﬁmen Can OCCUT
without overnmfent assrst nceaé% Wﬁ 110, IVEHt al
€

n ad uae ﬁ rfrovr at IS re(ﬂ r IS a
orm o Iatr n.which wiJl ena coo eration {0 Tunctlo

one uaI erm with caéprta ISt private enterprise anrrJ whrcR
that t ecoo fIve ement 1S, ot und chon
)é rea Cratl rcrals eessentrq rc]sr erat
?_ng)err& Eron of oo eratives are aid down in t
epor Ek ole 0 eratives in I

Sor:ral0

nomic evelopment of De ?8 n ountrres
?ﬁchq]ssoﬁnmportantt ater gquote rnf\{rl al
LEGISLATION

[l.  All appropriate measures should be taken:—

(3) to detecl] and e Armrnae rovrsr]onﬁ contained in
n lonal laws ap g ns whic 1 ave the
effect of. undyly re trrctrn the. deveo pment of

coo eratjves t ough disr rn tion, for rPstance
t0 tax tion or F ocatrﬁn of licence
auotas or through failure to take account o



the S Cpecral ?haragter of . co- oPeratrves or of th
partr ar rules oF operation of co-Operatives;

f0 avorg ||n?1usron of such provisions in future
Iaws and requlations
tz There sho |d be atrona!) WS or requlations Speci-
call concerne the establishment an unctronr of
co-operatives Wit ’r])rot ction fo err rr n to
Dper te on edlu term wrlt ot o %r en
WS or. regulations %oud preferably be app e fo a
categones C0-OperatIves

él ) Such. laws ad r uIa tions ?hould in any case
|ncIu eprovrsrons ont efo wing matters—

) a definition otri cription. of a C0-0 e[atry]e brrngrn
outrsessen;f aracte |st cs, Na LI |
assoclation 0 ersonsw ave utar
tget ert ac ve acomni te or
tion o mocrat rca contr usrn ss
cals o, an i trne PRAT t’r”“
[15KS andﬁ%ene ||ts 0 tﬁe ul?rde a?nng in wﬁrc(n
members actively participate;

(b) a descriptign of the ohjects ofa 0-operative, and
groceg t% (%or IS estabFrJ% g gpstratron tR
mendment o ItS Statutes, an rts issdlution:

(c) the condrtrons rﬂembers Ip, such as the maxrm m
amount 0 Eessﬁre and, were aﬁﬁro na the

ol Tl Sy
%v r 'n rrﬂhsand duties 0 embers r[t]twoua
e OWN In greater det In the y-laws 0

c0- operatrves

d) methods of administratio agement and interna
@ dt J g{oce ures ?or ﬂtegestablL ment antJ
unct |on|ng competent organisations;



(e) the protection of the name "co-operative” ;

f) machiner i]V for t%e external ud|t ang 8F an e of

C0- Pera ves and for t e en orcement aws
and requlations.

2). The Iproc dur%s prowdgd for | gn such laws or r U|fi-

ons |n ticy artepoce ures, rreglstratlon H
eas S|m eanél &)rac Ica 55|be 50.a5 Nnot t0 hinder
ecrea nan evelopment C0-Operatives.

Laws and requlations concerning co-operatives should
authorlze CO- opera%ves? %ederate g co-op



eLalour H <>ven

Aims of Workers’ Education
e Mode n.state TUNS QN educre tional Xsterﬂ ursumg
ehucattona aims in. con%ormt { Rgtﬁi e§r|e

%EdWCﬂtht)t f0|*H©a

epac 0T Servin eec nomic and other needs,of socl-
ition, I|e ry agencles and the mass media, run

e state or'by staflitory boards as the case mal
tant |teracy and m derrt

a Igg/ Important roles in creating
|u
swe labour mavement must also firmly believe
in tﬁAe pJeg F hlt y Of esta (tts ing Its own educaﬂon Hro
ramme y r%ot(tjere licatto can u |on a se thel
-term qoal kealg t1s obwousta7 at the educationa
e U b
confra Hhe ong-term o ets 0 ehr}% ate andthe

trade union movement as a
The foIIOW||r;1 long-term a|ms should always be stressed

by Singapore’s labour movement;

Long-term Objectives

L. A oree ualg ore %tsBue ty in the. who!]ew%rld
with all workers rairf receiving the sharé

they merit of Its prgdu

p igh and tperefor satts{ac ory standardr é)f Itvm
|n he Tulf sense 0 thtsP ?Sfe or all CI 1Zens 0 mgapo
within a democratic political framework.

*Prepared by Sdr. Gerald de Cruz.



Ea 0 A i S ok
aOV m ent or

ent[and management towaras the attain of
ove

gport for .and a[tlmpatl n in reglona glans to
ehanc econom;c stanl (Yan %rowh Hrl Inter-
B theas li\ers unity and friendship among the nations

S and TGO '098 Qra”n@te%dﬁtr"hod%r%

the safequardin anH 0 otAono ur ecu[)ltly our liberty
and ourprospe Y an in Fenden IiC.

?uéppor for he twin pillarslof government planning
and rée competition to attain our ecohomic goals.

Inculcatlon thﬁou[%hﬁut our labour move ent of faith
and conwcgon int nl%res and ¥alue Fgmocralc

ouet as bein thegm anteelo workers’ [iberties In
the d a strong la bourmovement IS one
the as ons 0 democrac

Full. and anent em loyment suited to the needs
anda I||t|eso womkers POy

9. Ajust and equitable distribution of wealth and incomes.
10, The elimination of all abuses of economic power.
here are some other basic considerations that should
ﬁi PJI toacl?rdI%tn| e\t/fg running of trade union courses
~The first is the need for careful |dent|fhcat|0n of the
key” ‘men in the umn nd Insistence on t H att nde
ggn % COUISes (an Eres er coursest% eep { nowr-
eable, UP -to-date, keen and responsible.
Secon there |steneedt atpprema ha%educatlon
Emore than' meeknoweg Y € contents of & course
ucation IS In ahct V%m the time. Fa e unio
ucatwmsAs we ask t e (uestion: t sort 0
ucation do we WISh to impart’ A course o studles IS a



ﬂaltsa 'OQ of education to a]ch gthe ktnd of esults t t}
contribute to the 8row not tg the aecline of a
Pton—as unstructure spontaneous educatlon t00

dsly irres ect ve of the nat re of thg COUrSES hat
reo red n%r ehe underxmp eed to streng
teW| f enc ete at| rade unidnists
R t] regl an en en ro ems Involvin (%
abour vement

F op h|s P
sefrespec or he Is mvove |n wor |s crucial to our

SOCIQFX
e wqu camps are an example of h|s The c#r])en alr
ano\ manual labqu ﬂn welfare pr lt%ps In wor S Sti-
mulate a sense 0 e| betn%and antwhtc |s reflected
In discussions or bu | Sessions a er a camprire

e Qutward Bound Sfo 8roved| orth.with
students teac Mouth eaders an uthers here 1s no
el L
tﬂessglmua %ne ? lev htthertﬁ %nreaflzam

0als—
% oints In favour of its. Infro ucdon as an esgsen lal
part of the training and education of trade unionists.

Short-Term Objectives

The short -term objectives 0[] a}uour educattorun Sin a-
Rore must 0 Purse var% with the specific problems and
eedso tﬁm ar trade unions.

?ann ﬁmust omgo the or antsattonqgmg-

arej
K’dluﬂ (e u&ttona rammes by trade Unions, or
are must exermse to ensure;—

ims in the training course do not conflict
wﬂhh Fn -term ohject |ve£J

(b) tt%at due con3|derat|0n be given to the over-all goals
0T OUr soclety at any given’moment;

¢) that the course be drawn up.after consyltation with
tpose who are to %e |th gftmanes anld



(d) that w eEanswer the ues ion what kIHd of changes

%/E \&S{ (. In ou ent-unlonists

Ehi e Pde on the kin *course We are

Do we want t hem to recejve morﬁ information? Do we
want them to re-examine or change their. attitudes? owe
want them to develo Pw a deeper I%Jpreelatlon of - cer
rob ems Do we want th vel o(p rac |ca S | s
g\ﬁe want 10 st%mulﬁte em Into act na cert am
Pes evape r¥ such guestion Pomts IVersit
educationa deav? a a mo ehn union. eanswe
aorr asr%JgCe ) questions will" determine the content of courses
othey reason why a uniqn’s, educational aims must be
fmeg B ('ﬁuse VH wil) 9Bacn fate ana! sis of resylts.
b SR A 8t
%re abFe tB mgasure our e%Pectlve ess. \When we fan measure
the results o \Jrcoupes we will be able, not on Forrect
pistekes, DUL 20 g lear Which pfograrimes e effcte.
latjve vallﬁ)e Instead of 6emg arranged on the asis  of
exigencies.

Union Education Structure

Taday trade union education jn Singapore as a whole—
}/Smltnacgas easteg ju conducteda In schools gﬁpov  the |snm§—

as the omerggmty centres av a central

ute or_ train the N.T ng Its
???5 ated unions sho%lﬁ also esta flsh a Workers %?Iege
or the education ot trade unionists.

il TSRO i T L
Feve jfd at.union' leve ICers, respon le on

or tra on education e 00 umox
there s ouw be at Feast one’ fubl? tim (Yucatlon o¥fe Xr



The C. ha S0 far ch|eved much in l]h|s field,
ut |t IS ar rom su lclent, T |s seminar Fan well Browe

rH lﬁ new |nn|n In more effective edlcation
or eadership ro es |n ngap e’s labour movement.

Method in Workers9Education

It is said that "the Iecure IS dperhaps the he tknown
§|m Lest to, Use, anld most. abused  device'in, t eaﬁuca pba

ot Ca?eaastoen‘l“”e Sﬁ%‘pfd b ﬁ?‘f Nikd!

Educh lonal Officers mP rade Union Movement, oedsu-
mgh atIhee dp dnona techn des dse mustbeappropna
10"t e a|ms ald’ down’in a pa |cu ar course

Today there is a wide variety of techniques that may be
uﬁsed t0 e gcate rarge Cdnlonlsts—yvarylng thLn the onjec Ves

have e?nreecr!ngt g o 0 used in. fo ums, Sympo
siums, %r nsl‘l trusts, and ge atesz 1S ?]una(Pe when’ ) R\‘
IS needed |s one-way communication emma lon o
Inf ormﬁ n, V|e S or icity.. It is true t da uestla
are ase VKA h are; .in fa% t asked during the
avera e ect[ure dsto e audience have no opportlnity
0 aF|C| eacwe -

or he a|c ur pse of conveyin orma|n or

G UL

e the ec e'1s the hest t
%ﬁlde ot be.ov rworked oP behafo? othero Jec |ves for
tIsanina e uate too
er% are two other 0ccasions Wth a lecture is |m-

orta ometdmes ver rPd) ﬁant p%og)e want to S 31
S an wene {0 meta 8 nhBut the
aw(e e {0°S are nder suc ufcums ances a
talk, or ecture Is the il most aF propriately

Lec es 50 pagl r]|m ortant role wher blended with
other exam conference can begin with.a

or
short le ctulre and t en can brea up into groups for dis-
cussion, role-playing, sketches, etc.



The discussjon ramm |s ano Eer mvaIuabIe
tool in. ra e uHron e uc here worker comg
to use It, t ten a |tted that ave earne

e £.0
more from J Ztec)nn uet an rom. ané/ otlh Jv
t needs care anning, patience and skill, because
a . discussion programme |s two-way communication. It
stimulates group | vogvemen by fgrvraq ever¥ Tneachance

10 contruf 9ro trs qhten ohserve hh Whﬁ r]orant
e e and their lac no edgof

Individ
t oﬁen C me out with a e | ressrve osrtrve out
t Ve ap arent ne tives. “Not mg than a
o ue t ro ce |d as ort sha nthfe Oreover,
ars uhan |oso mo ern rqa]ss
me 1 o mmunrcatrons as 50
me lum |st e]ssag he lectu e |s a horr tarian
m wh e{)eas scussion 1S a em cratic n
0, absor Fformatron {0 understan the drr ofrr%eas
to exchan e information and. e Perrence {0 ana acts
aRd Inigns, 1o correct misinfarmation R |fy or
8 attrttudﬁs no echnrﬂue IS more e etrve than the
%sron ? nique. or(s arﬁ able. of anticipating
problems, relievin tensrons nd sti

g discussion tec n| Ue has |ts Hrsacp\%nat(a“g? Badlg
hand It can%ec me. n%yate most a complete wast

time. It mﬁ ommah auegrretssrve Persgnte%r the
eI|

Pnnslt%n o\ylr Ouéu m these can eaﬁ?evrateélon
cure ssron ea
|0 sua ec nrqus efrlm taerecords dia-
rams eusd ISCUSSion
uc as h c euse m | aron Ith lectres,
Anothe ectrve |st o sma roup
fussron or su g ’#B scussro eAmenc scaIIr

roups as

Nt echnr ass or [0 llnbre S up mto
smaller BP 8 r seven er oup, to consr erﬁ
Specific er em and find answers to |t sometr(mes eajp
roup tackles a ditrerent aspect of the subject under study.



roup secretary then reports its .opinions to th
WhoE C asg 8 pur 05es 3/fcomm nior crrtrcrsﬁr AQn overaﬁ
ore san account of the entire proceedings. In

est en s roves to e a most m? tive
0ef ro roup partrcrpa lon and Involvement on 't egoals

n( erve \Mr ortan meth doftra eu lon education

IS Works 8 her e Wor or a trme on

fommon projects, In t ourse 0T W X axlrs en to
' nvolved n 1SCUSSION or su drs ussl

ecture N v\or Ups,
go on tonrs foro Servation and inspection, or work on
omergrac ical projec

relg don Ieéures oef#Itrl all Hﬂ edocatronal obj ec

trves ra %Lta ngrn ective. Hence there IS a
or wider. use 0f the above-mentioned media, particularly rn
combination.

Content of Workers' Educatron

Trade .un catr n IS .hasi aIIy o ceived .of a
education in t& lp |oso inc es a unc ronr Pj
trade. unions, er ?vron wrtht 1S, an |ts

Eemarn atorrncr ec |ve ou uca ronaIP eqram
ut trs eno ene noepen enA
ou tries, unr nrstatus J %n equIppe

ﬁ task 0 #]rovrdrnr%e ec rve eadershl

ere .are W ensions, In our sro éron that wer
nknown in the Wes ta similar; stage 0 evelogomen
tﬁrr trade un ons. \f? INCE “0Uy. emergence a
taken place i e efe% oft etwentret ce tur a
ét} secg half oft enrnete osesv\)ﬁecra pcur(a

ormidanle problems an challe ges which no trade
unro can | nore

ern ngapore, for gxa gle are undeo
four. revo utro S teIescolﬁe Int ne—a po Ii
nomic, a social andac t”al revo ution |n
economic  revolution Jise our rev ul
maching, mass roductron cP uter an
Intermeshed In odr grim struggle for survival.

ygoing at least
c? an eco-

ition, our
ons-In-0ne—
ectronic—all



. arn the rena In. which |s struqale is ITakrrW
IS Hn om src r:hangehe cﬁrc I rﬁ q L he

&Wi @\r/ga}t”&gwe(r)%eo iy estn ranceaew%andS Hrrtgrrrr—
hree §uge[gow§rsyof0the o‘Ej FH% W%gﬁ
R Lf ina. nders crrc%

stances It IS not P]os or atra eunr nist in t eR C

epu
{0 conéen frate on bem mere trade unroms)
Y no attention w at t e new drmensrons |n
a 0and owrrnwrc |

ves and works.
ere ore, order tos rv ve and prosper un er
the spe il strains n s £S5gS, nges and contra
lons, of t econd of the twentre entur aunro |st
as .{o th awareness sonhist |ca and Infor-
mation 0 orces hat are re- sha |n histor
rade inton. educatior progr a IS worth its
saI mus rvr e the_ union e e opportunities
arn to be an erfective la our ea er unde these new

oong t(';?{rr]sses in the changes and cor}trﬁdrc lons of inter-

national communis €-Snapl er str C'[UI’G
K] rﬂeg namros% Hatron F)LPJ) ng In om

In outheast B L}/
Boreec mus e as much part and parcel.of the new tratle
I'I%n edycation .as courses in trade union structure or

ctive argarnrng



il Clotisiiltution *
INTRODUCTION

The ?rowth in the skze ?f rndustrral and comnf)ercral
organisations Ras bro alony 1; roplems com
nication. T tese rolems. arise from the fact tha}
ess easy in.a rqanrsatron to get the "feel™ o eacE
arty’s position. This1s true Irrespective of herawor
orce I orglanrse as a union: n or(rranrse t as In
new she brms or in an ald organisation here Ihor
? Bf n 0 labour organisation 1S anticipated In t

oreseea e future.
afs been found th he qrmensrons of problem areas,
ran egxro techgrcal nancr dperso nel; can to ver
tent be re HC rou a form o ornt onsu|
ac rner In_which bot aaement an wor rheo?%are
re re ent e value arran% ements een
es ab rshe in countrre ere rndustrral ation programmes
are at various stages o implementation.

The Concept of Joint Consultatron

The conceptof oint consyltation i basdona umberof
considerations. | een 0 seﬁveq dt b%t freg tem

as
Jornt artner of t |_e prise s
ersona rltar IS needs sno ereco nrze 0 ac reve
rs % consu e err apprp ate nmat ers
r:trngD 1S weI eing especially those vrta yaf ctrng Im

rs conce1pdr also takes into consrderat]ron that joint
consultation arid co-operation between employers and' em-

*Prepared by Sdr. S. Ramalingam.



i A STV
%Eutﬁtnﬁtferr Lgumentrrlhfavour otc nsuPatPon at the tleve $f

The ad anta es of such an assocratr%n include the
reductron o co rclt and the oster nr% esrrrt of co-
Pera Ian. P arBefa ot rm ve ents In
PQ ucllrvrtyfa prot f ma ch reater
at ronﬁ Ity of t ganrstatr |d met rod ction
o t er rn 0 u6tr techno 8grca agg etc. can
eh ea tain he other and”” 1t must %ornted ou
that cert ar” orms of consy atr a also be evolve
Independent yr% ar ut or particular

al, orgco omcre sons IS 0ften comes about

i St
h %asrso needs peculiar to the local context.

Development

dthe advance of SC entrfrf manaqement it has |heen
[]eco nrze hat etter ec r” organisatjon as we

(PR anrsatronﬁ eth X rtant. tr now appre-
ate ta] man works for bread, positiop, status, and
there is t Eneed t0 oyferco eas nse 0 ustratron rom
Y\IBICh workers may suffer I5e h]ere ore t0 promote
anour-manageme tco o ra ron rou er a Eten
2\6 com I rcaéron at Yel}s Wi un erfa rng
on evelop ment of this ap roac In rn ustrial
relati ns rF the unrons rncr ashng sl gor or de ?cra IC
r0Cess . o nsujéatron1 tIC o %ectr\re
aroarnr e idea t a] h o ers sou .Share ra
ecrsions “which govern e life 0 un erahng foun
varled ex ressro e teachings V\]/ tﬁ
Wcra Q u on X\owardst eeng the h or
It t pra]pt al shape with the establjshment. In

various countrres 0Int ¢o mrttees or works councrls
After mak rn% o ﬂress for some years, the movement
for workers” participation in decisions in the undertakings



IRSt Its wgour and dropped out of the limelight for more
an ten years

During the Second rId ar, ‘however, and durin
the .ensuIng .years, the r em of workers’ roaﬂmtpatmm
ecision- t? 0a am e rommencel the mdustria
relat |ons leld” | Par icular, |s wasab lﬂe when works
oHn 1s” or comm tfees were | [t ﬁta lished or re-estab-

shed In varlous countries, in legislative or contractual

Tt]e Inteniattonal Lati) ur Or antsaHon reo nises that
mutua consu |on Wou rom te . industri |s flon m a
manner essentjal .t conomy anxious fo develop In t
shOrtest poss| etme om consultation contribu estowar
e o s e e e
|her ro ab |t qjhe 8 sm act| t/ég 80 opg
com en |on N respect oft 1S subject ppen |xI

Kinds of Machinery

onsultetlon and co 0 eratlon bOEIQS in ur]dert kmg
are known various oP works’ counclls, adviso 3/
commltees oint pro ctton c mmittees or (tom nProdu
tIvity. comm ttee? safety committees, grievance committees
and”joint_consultative “committees.” Joint committees are
made up,.of management o |C|a|s and workers rﬁn resenta-
|ves t0 disc slsm ters ofmutu? interest. Such a % mer

eesta f] y national Jegislation, throu -
met etween ée opaftles or py'tradition, asa ew B
ractnie In Industrial relations. Ingapore, It y
utual agreements.

Function

For llhe survival, Frowth and extﬁtnsmn of an under-
E# close co- 8erat IS re esah Q’ et een mana ement
officils and emg ees. Towards t

orm. 0
consultative machimery IS a medlum supp?ementlng (J



g b“y%eé“%%'& ST hceton, e ﬁ?r?ct%‘r‘r%'%” and
Industrial Relations: PromotroH 3

merir)tfemgno eemrvel? 'Onfhtehrguﬁortunw}ngfedgiﬂmg

em area and su 8estrn emedie

ducatgm Throu% |scus?]ons both parties, ca

ain a better Insight Into  the  varjous ~aspects .0
0 ng?anrsatrons operations and appreciate its

Eroductrvrt Jognt interests 0 erg loyer

Er Xﬁesa\,c%f 0CLISs pO\W ! R fsrb?e lse

Fe resquIrces. s& arms can

r ﬁ or elimina ed an better utilisation
maHeo ctc%rso fro ucI jon. t o
romation .of employment security, safe

ang ﬁealtﬁ 8 work satrs?ac lon. 4 Y

Subject Matter

Areas gf common. concern tom nagement and employees
are wide. 1Ohe tm m)wrng I particu argcou &)e |dent Ijre%—

(3) Generfal Policy: In the case ofrntro ucthon of techno-

logjca chan’gfe carer Spects g ot workers

manﬁ eP % arrous spects of com-
munrca lors policy can be discussed.

(b) Econ mic Mafters: ﬁoo eration |n the area .0
o uatron an works a ent rs an essentra
-TequIsIte rrsmoot an iera lon 0

U

icle

e en er (B IS may e to ﬂa uestion 0

sharin Re Senep ItS deryveé after rear?r tments or
reor?a 1zation.

o ment & Personnel P?hc Thrsrncludes related

P F ruitment, transter,. promotion, dis-

P etc. [he emqhaérs here |s 'pften

on non-qi crrmrnatr%n and fair play, and scienti-

IC approach where possible



Remuneratrort& Conditions. of Work: In 5o far as
t e are S ecs 0 egotrat on, they will not
IS sse wevr the’ implementatian. of are
ens and the rq erﬁret?tro ) grovrsrons
concern

Ne grea%leopllcﬁe atmosjere or exannqrg?O %%?rrlﬁ %n

prior to the Intraduction of incentive schemes

Related Factors

The foélo%rvrr&%; are amon the factorﬁ connected with the
natur (5 consuftative machinery that may be
Intro uced in an undertaking:—

a) Legal provisions currently in force,

b) Undert akrngs autonomy’ and characteristics of the
managemen

¢) General features of the industrial relations, system:
The role of employers’ and workers’ organisations;
e) Level of economic, social and cultural development;
f Entrepreneurial motivation of the population;
earrn%rn mind the aboge fachors a form of consultative

aching ry an. he rntroduce with provisions “drawn up on
the undermentioned aspects:—

a) Internal structure

b) Nature of power;

¢) Respansibilities;
Specific terms of references:—
{p g gect atters:

The ‘struc ¢ ?aularst ae accodn to th eof
e stryctural. set yp vari rdi e

ornt consurta lon rntenrtlgd byt a[ ; se¥p
consu fafve ommrttee on, t ﬁg%l Iy
vove ecom) % ersonne office f%cor

ecrsr)(?ns on et% ICfe Hte esta rgr]r %chv?/ % t(rte eadnseg
sections or foremen Wi

represent t i employees



Contrarrwrse a [oint consultati IVﬁ committee for the
PurPoseo Q/eneral 0 suLtatron coyld have top ma ?em nt
P f Ves vy]rt thorit ower tod Ecre ort
establis H W em Ioe elect, subject tB
grova nron necess he required number of
resentatives from their rank an fr

hatevr the structure of jo nsultat to. he
|mp mente acommrt ee can on c|ve| ere IS &

er re rese mg ana ent who uthorr

power oma N |mp eme ecsrons easence
such a reE fsentatrve as often ent ewea ne s In mranx
jﬁurné %oncretgﬂon committees, and can dp more.

% more rrevance and rustraton ue to
e.Inapility of the committee to make or implement any
ecision,

Membe[s of the cnmmrltee Hrus bear in r]nd in an
{%mt consultation meetng that the. objective of t ecoRcet
such a mac |ner |s ooperatron In order to ac |eve
In rease? ulc VI nr/ there org e an atmo-

ere 0 cordra Ith ran an otpen minde dls(c ssrona
o er anX tog ere 15 N0 oo emotional and heate
arguments during a joint consu tatron Session.

Another as ec concern e opinions of third parties
ur|n oint co su tations. u nions. re invaluable as
they Clear away Ignorance an tsw IVINg as accu-
rat a picture ds ossr e of an atter ot orn consulta-
tion committee. s ofterf digress fr I ob ectrves
e o e
rendI rlex ertg |n|ons d

Final es myst from the st rt insist that the
et R Sl Kl
?dﬁ ?ect communfcaYon Pn ?o nt consulltateron Parp



TEXTS ADOPTED BY THE INTERNATIONAL LABOUR
CONFERENCE AT ITS 35TH SESSION

(Geneva 1952)

Recommendation £No 9% Concerning . Consult tioF and
%oo&ergtelﬁgk?negtwe n Employers and Workers at the level of

Bhe General Conference Of the International Labour
ramsagmn d at Gepeva by t Govermn Bod
ving been conve e

gfh gglnlernatlor]qa aﬁ%l 8??’ Xnﬁavmg me

H esgmndog 4 Jutrrl]e t f < wih
aving decided ypon the ado |ono certain proposals wi
%ardg 0 cons Ttp flon aP{ c% operation get g r? io 3

[]sat evel 0 eumi) []ta mg whic JSI clude
|n the sixth item ont ea%endao e session, an

I-Pwan determ| that these ro %als shelitake Ahe fo%

0 ecommen |on designe E ement te
art|es concern | (ynaﬁ

o rate ce)nué] |%n%Uta ”“sestha}% TVJY
I;P 8 jlu m} ar one hoHsan Pe] %ndre ar}/

KGliowing, Recommendano m
ecorr?r%]etngat?oonopﬁsg& vt e Lol f B”de”é}("”g

A ropriate steps should be taken to promote con-
t|nan ooert|net eeepoers and
wor ers at the level 0 underta |ng matters
f mutual concern not Wlt in the sco e 0 Iect|ve
argainin achmer or not normally dealt with
ther nfachinery concerned wit the etermination
terms and conditions of employment.



b) In accordapce. with national custom ractrce
o such consuptatron and co-operation shouPr! v

() facilitated by the en ouraqement of voluntary
agreements etween e atres or

ro ot r¥ S or re ulations which wauld

ga odiestorconsu at onand co- oPeratron
an
to

etermine their scope unctrons sructure
met osofoer tion as may be dppropriate
the conditions nt B Various un era Igs, or
(iii) crIrtated of promoted by a combination of

these methods.
RESOLUTION CONCERNING CONSULTATION AND

CO-OPERATION BETWEEN EMPLOYERS &WORKERS
AT THE LEVEL OF THE UNDERTAKING

The Conference,

%%Sh ring that he Inter ]gatronal Labour Confetence,
trts essjon, adopt o\ ecom atron enu cratrn
eprrncrpeo th( cons arona coo rar ewee
emp 8xers n wo ers at ve oft

herrn h ec ar tion of a rec-
nises the so aron of the | nerna ro abo

anrsatron% urtt]e % eg he nations. o ewor
ogram Fsb Ich achieve’the co- ogeratron orm na e-
Mt an urint e ntrnuousr rov mentoJ Y

efficlency an the co da fion. 0 forkers an emgoers
In the repara lon and application of social and economic

measuy
iderrn that employers and workers rec nrethat
con taronan G0-Operatlon on a basis of pufua on Ence
erltan es%%ntlrja]l depg rioution {0 A IIO colr?IeC o
socraY (yrng £CONOMIC weque Wor ers S
considering that governments als recognrse that 1t 1s'in t



e e SRS Ll

Realising that the wide diversity of natlonal ractlces
and ﬁ o’l}?erent stages of de g ?ﬁmen att ameoP )
various countries make. It IICU Frame g f e
universal st Fandar?sw Ich houdgovernt Br|n| Fand
reaphce 0 cons% apon an oope t|o between employers
orkers at the level of t eun era |n%

Desiring, howeveB to Lurther the efforts bein made In
d|fferent countries arties %ﬁncerne owarda
consultatio r] c| ?erano t(ween e employers an
workers at the level of the underta mg

o e

e e gyt e ik

B1 eqnarrarfgements for onsuPtathon an% %OO erat on
emp

|n yers and workers at the level of the under-

% The rF resentatives of the Workers oln Odle? ?
consulta O|on and 08 qtg)erahmn should re e)é
aﬁ)p Inte e(calle y the workers themse

2) The 8 Fer}eetr aca ories of workers, employed in

( teunc{)er E H 8[E %e reptresen ted 0 Fe)lnyappro
grlate a3|s on the bodies ‘for consultation” and

J) 00oe raetéopor consulfation and ca-operation sho

( ﬁgve the esse t|aﬁ %ur]c tion ofC mceea% du
standmg Eeac ﬁrs point of vie eﬂveena
B?rt SInt eundea ?g onaba5|so rea 8uallb¥

scus lon, an assisting manage

r(va advice, Informati n an Hﬂtmns 0

relatin roduction and “the comfort
weII Bemggog thg workers.



éng In accordance w d;h national custom gr gracnce
h consult at|on an co-operation should b
(a) facilitated by th eencoaHagement of voluntary
a reemen etween e~ parties, or
(b % WS rre uIat| ns.which would
sta |s tatlon and_co-
era 1on an etermme e|r scope, . func-
t| ns, structure . and meh s of OP ration as
may he aﬁgro riate to the conditions In the
various undertakings, or
() fam itated 0[1 romoted by a combination
of these met

(4) The managements of updef akms should take
appro na}e mdaasups to facjlitate Eroger func-
|on|n les for consultation and co-Operation
suc as—

Eacm at the d|sgosal of .the Rody for_con-

ulta P éwd eratlon p[]emlse%

materia maPorlaec es, the staff

essennal to |s megtings or in spensable or
IS secretariat;

(i) mformmﬁ the body for consFItanon and co-
eration, at requiar Intervals, and.not less

Once a GX 3 ega{dmgfor ﬁCtIVI’%IOft

un ertakin he pans
monts a nerﬁ riorm jon
r?qﬁ the econ |ca technical situation
e.undertaking:
(iii) a]owm the re resentatives of the  workers
the necessary time to perform their functions

without loss of p ay
p;gropn te m?%su hould tf taken to ensure
ﬁ SI orconsa atiqn.and co-opera-
t| N sou ﬁ 0Se. confiden |aj mJorm tR
%c ma rou TIothewknowe ge during the
performarice o unctions



(6) Appropriate measures should be taken to ensur
wdzé? uengs ﬁrotectslora of.the re reantatlves F E

ams} iscrimination  because 0
EXErcise of telr runctions.

(7 All art|es concerned with the a '[IVII des of bodie
for onsulta 1on a dco 0 eratipn shou i

easu ES 0. QES EWhO e QT (e person er nfsgrerﬁlea

Of such_activitjes subjects fo the” non-aisclosure 0
confid i (cien fial Information ref[erred to In paragraph

he Conf rence re%uefstﬁ the Gov rn| Body to mvﬂe H)Te
irector-General ollow the evea FS dn
ﬁgf?gonc?unﬁne& in this r%a Aer very closely and to' report

0 the Governing Bo



(as carried out in 1968/1969)

The row ofth Uc haa aken Place In the cgntext
0 ne r}] flea ershw ISﬁ ép e, of consoll at|on
%nd 0 ?mt on o r] ole of the Ia our movement H
e nw olitical, social and economic Situation whic

aCes ore

e |e the problems ad difficulties confronting the
%0 aspmac!e muc H Wway as a modern E{rag
umon movem

Th |sf LPﬁaé)er is a prief. description of the

i o, T R i of i

Industrial Relations

Legal Matters

Organization of Unions/Branches

Research (including Library)

Workers’ Education

Social, Cultural and Recreational Activities
International Affairs

Public Relations

Representation on Statutory Boards

Industrial Relations

e ofthe ramount ONcerns anldmaor rethupatf(ons
[ 1uh Qa een oseeizm uséna Jus cefort % or '”ﬁ
class. That Singapore workers today enjoy some of the be

*Prepared by Sdr. Lawrence Sia Khoon Seong.



terms and C?odltm?s ofl\morg n Asia, is due in no small

way fo the efforts of the
yn ma nce helped affiljated

HHIOHS {0 H}Imms %OU'[ elter Wage levep ?ﬂ H%Ir mem!)ers

ettege}‘\rlllr%gebn iy %ndr\?er( ée eSearc nulrepersonnel
(industrial re atlons Sec |on% included:—

@ earing on behalf_of the Union as Union advo-
cates In rb|trat|on court cases,

b @J)pearl on behalf of the Unlons in negotiations
tveen Union and management.

(C) WItﬂWﬁlOﬂ calenr?so[)anng%hgﬁdolj n(iIBSnSIn connectior

d) Assisting. in the preparation of Union cases for
) presenta%on at rtﬂtrgtmn 8ourt

Legal Matters

N.T.U.C, seﬁrch Unit. had until Jecentle}{( two
Ieﬁal o |cers one of whom has just resigned to take up
Vate practice.

The I&iune?j ofthe legal officer include:— el
tten |n matters requiring lega
J mterPret |ons aanUa%m? Auiring €9
b Draf ?ofconstltutlonso Unions
|vmg egal advice to Unions
Drafmg 0f memoranda, etc.

Formation of New Unions
One of t cts of the O(\IT U.C. is 10 gromote an
assist. In t o#n fion of tra mons In the context ?
secH(rm o gpeve and comp te organisation 0
I t|s ob ective, T.U.C. has achieved success i
e ﬁ) J * I{VW| gr

rmation’ o ng Unions and Branches o
nions:—

—_—



No. of  No. of
_ _ | ’Branches Members

1 aneer Industries  Employees 0 5050
Smgapore Bus Employees Union 6 1809

. Keppel ShipyardEmployees'Union  — 1,958
&embawang Sh|pyard mployees T
Hﬁtnellsl\gnda X\ll dB \/elorne?sf Orﬁgn — 410
Research
P e

pertgining to, lapo r ?mg{son of the Rese rch Sectign to
heI the ?\Ver é ?C]ientra(tlg Csomm| ee {0 %o researc

P B o R b e

cer ar'ﬁenk?esearch Sec duo S l|braan dﬁ fa| e¥e well- eqmglpe?

cont mmgi sépemahse reading nce mat
w Ich Inc

Trade Unionism

Trade Union Laws

Labour Education

Labour History and Development
Collective Bargaining and Arbitration
International Trade Union Movement
Trade Union Journals

Statistical Data IP} respect of trends of stnhes
nion members |g age comparisons, collec-
tive agreements, efc

res ntt A
en ?q In t ecom |Iat|on coI at|on and analyses 0 ata



Workers’ Education

In alf)modeﬁn soci| ties HIS essgnhal fo% a WE er who
eeks to better himself and his condition Wor rouhf
s Union 10 possess. the knowledge R ners? 80
teprevalhn .conditions under w ch 15 Union tupctions
H|s Parhmpa IOH I|n a compre enS|Y]e Workers” E uthon
rogramme cag elp him to acquire t enecessary knowledge
and understan |r%g I ers’ Ed
nscious of the vital importance ore uca-
lon, t(h Nolf' as embanw ona ers uatlo
rogramme W|th s Jects r ghgm from A olit] ca
souo econom|c situatfon of mga ore, ﬁ e union laws aH

advocac rhitration courts leadership trainin
union orﬁ liberal eg cation, tc. P 91

e Wo ker cation Programme of N.T.U.C. s
cIassT ed under th I%dﬁjowﬁng cate orpe]s—

() Trade Union Education and Leadership Training
(b) Overseas Training
(c) Recreational and Semi-Vocational Education

The N.T.U.C. has facilities to show films on trade union
education.

as The P‘ wor eCrs %l chagnaak%?\?|t=merc%Srtnlend rE)eutd |kf)fer%nt
(ﬁ)uf ?Eﬁuca lon Boar and the Extra ?\Aure%} Studies Dg
rh &)Jversny of Singapore and 1S represente
these two hodies

Social, Cultural and Recreational Activities

The N.-T.U.C., in the Iast two, years, h}as mcreas?d it
eff IS In the Pmotmn an (Ham ation o f,]oual yltura
recreational activities and functions with the object o
WI ening the horizons of workers.



. The N.T.U.C. has organized the following social gather-
|ngs and activities.—

Social gatherings to_m ay Day, National Day,
V?sfts ogﬂm (I)rpa thragern %l}/ests eltc Y
() N.T.U.C. Sports and Games Competitions

%)) N.T.U.C. Youth and Women Sections

d) N.T.U.C. Cultural Dance Group
(e) N.T.U.C. Photography Club

International Relatlons

The N.T.U. ro lected a oog image of it self?
Bhe internationa Ia ene |ts good standin ? Part
ecause .our B resen anve at In rnat|o erences
and se |nar?1 eac utte

aioral gafern et el e
E;S sre%{%fﬁ % Hnlﬁ)ortancF Pcou¥ter?/ hOS itality to
accorgeq to International t

de unio ests and visitor
m Wwere generalay |mpresseqdJ with our t radse

unloI a?l“\” IeSt tofal of ab t195 ternafi %
n the past Woyearsa Qlal 0T abou internatiqna
gggggg'tgr.m@f; v ol

rangements (Yve en?negde or |n]eqm ol\rnsStaYhe Trae nion
%‘ 8 ISCUSSIONS on toplcs og comePOmter%s

}g/ reI;)re en at|ves t0 VI? ?nsg
ort of S |n%a e% J an places of Scenic beauty
such as the Botanical Gardens, efc.

During the ars four interpatiqnal trad un|
seminar %v Fa)d 0gapore Kf]nﬂ?: was |rect
|nvoIve in the owmg two' seminars—

) B IR R g Eneo



O R S Tomann, o e 6
Public Relations

N.T.U,C. s efforts in the field of public relations take the
following forms—

N.T.U.C. News Publications

N.T.U.C. runs:—

a) A monthly English paper called the "Perjuangan”.
b Amonthl?/ Chinese paper called the 'Tern Toh Pau”
ﬁa%ont a/”éi r%llsh paper called the "Afro-Asian

N.T.U.C. Participation at Public Gatherings
N.T.U.C. representatives took part in the following
debates m:e last t woj_;llears— bI ndust
orum on "Human proble ustrial Devel-
oes e By

R, o g, M
e e

at V|c foria eatre on 7

AR e A ol

A Forum on Iterac Eno h?” at the Cultural
Centre on 8t‘1 eptemoer, 19%

N.T.U.C. Civic ACtIVItIeS

N.T.U.C. ms ups. of members of affiliated
umons to t§<e |n he oﬂ qu activities—
[

ghna% }\qe F}]ed Cross Crippled Children’s Home




(b) g:thnas}]rgﬁs F;% at Children’s Convalescent Home

¢) Assisting in the selling of flags for Singapore Retarded

o C?}\ reﬁsAssocem |no% : i

(d) Partl(:lPanon in the nation-wide "Queue-Up”
ampagn

(e) P zi |C|pat|on in the nation-wide "Keep the City
Clean™ Campaign.

Familiarization Visits ., LocalOrganisationstoN.T.U.C.

Dyring the erlod August - Decembe&)of 196% the V| il-
ante . orgf]s sent @%o about 100 mem rs un er
tra|n|ng VisIt fortm tona m||ar|zat|o

cquain sg(%ves eWYth the etu ana activities 0
Nu[rlj)éi q|UW0 Nhlefﬂ 8 officers were pre ent at each VISt.
Representation at Statutory Boards and Public Bodies

NTU&Ze 1§ accorded the r|Pht art lCIpﬁe in and

HECHS RSO Spl e e g

TUC | represented  at the following Statutor
Boams and Budlic Bodies d y

a) Economic Development Board

b Seafarers Welfare Board

¢) Adult Education Board
Public Utilities Board

e) Rent Conciliation Board
Seamen’s Registry Board

% Singapore Telephone Board
National Productivity Centre
i) Jurong Town Corporation
) Central Provident Fund



(k) Port of Srngapore Authorrty
() Singapore Sailors’ Institut

m) National Youth Leadershrp Training Institute

n) Singapore Vocational Institute Advisory Board

0 Srn%aepore Polytechnic Engineering Advisory Com-

UnrYersrty of Singapore Extra-Mural Studies Depart-

(r Employees’ Panel Members—Arhbitration Court
e National Trad Unron C n ress H<e %th r free
ocratrc unions In o er Darts o Wor have

e S0 much (p adwa nd constrtue a so raI e In
socret has a ernrte %rtrve r % 3/ b}/
dedicétion to the. cause ﬁo wit ea er and ISC
P Ing can e unions an r e cen ra ron as an
ntegrated force and retain this nat rona



—

e

[op]

Title of Arbitration Award

- R A i " 2

lon an ast Representative
the orden 00 ompany

|s|g§ %?FrLo%I(\Eom& ny bijited and

pany Employees’ Union

imgaﬁorg Traction Company Employees

Smgzﬁ)ore Manual an Ed Mercantile Work-

S A 5

Nature of Dispute

ion’s appeal against Re-
rf]ereeﬁs (PEE)ISIOHQ

Representation of union

Date of Hearing
28-23/-61?68 3-4-67, 7-4-67 and

e, i and T

Retrenchment 28-4- 666 29-4- 696 -5-66,7-
ittt

Extension of Collective 8-7-68
Agreement
InErPretanon of Collective  18-9-68 and 27-9-68
eement
Union’s claims for a Collec- 6 % 2Z§g; 258%
tive Agreement 8- 0. 0.
! i&%ﬁ-iﬂ' -67, 25-1-68 and



Title of Arbitration Award
T. kv\éamp%%iés LLmll'Ber(]j and Singapore E
" T
SPL Imit edg P Y
9.

haw Rent rséﬁg Ltd,, Ch|n se P| torial

ewewh\ﬁa zwe%
g b

V\/E)% ers?Umon

0 kv\éamp?gyelfes n%toer%j and Singapore

t %%%‘@u%%”ﬁﬁd I\7?zallaya|\/I

12 Smgapt?re Insur g)Com anies Em

cantile
heatres

nion and_Qverseas ssura
orporation Limite

0- Va}(|at|on

Nature of Dispute

tensmn
greement

Interpretation

Col ctive
8nterlm ward)

Designation of 4 employees

Extension of Collective

Agreement

Extension
Agreement

of Collective

of Collective
greement

Date of Hearing
297 86 5-9-68, 6-9-68 and
4269

26-9-66, 21-10-66 and 19-9-69

et ke o
P 6 ang 0

26-9-69



10.

COLLECTIVE AGREEMENTS SIGNED BY UNIONS WITH ASSISTANCE OF
N.T.U.C. RESEARCH UNIT PERSONNEL 19681969

Collective Agreements
onclude%rsv?t]h
Eastern Industries Limited
J. &J. Ho (S) Limited
Prima (Flour Mills) Limited
Ferris Industries (Malaysia) Limited
. Manufacturi
gggﬁﬂ?]{tee dCement anufacturing

Khong Guan Flour Milling Limited
Chenta Rayon Company (S) Limited
Sekisui (Malaysia) Company Limited
Mﬁ]l%ala Dairy Industries (Private)

Van Leer Containers (S) Limited

Unions Concerned

Pioneer Industries Employees’
Wmon 1oy

yy

yy

vy

v e

18-1-68
16-2-68
11-4-68
31-5-68
12-9-68

8-10-68
1-11-68
21-11-68
6-12-68

23-12-68

V\Il\loor'k%Es

41
30
200
80
43

50
250
16
41

50



12,
13
14,
15.

16.
17,

18.
19,
2.

21,

—

Col ((Jlrt]lélle (f\e%r%\elmnts

bepar
Toa Harbour Works Company Ltd.
Yardley Jardine Limited
Jurong Shipyard Limited

Pan Malaysia = Cement Works
nglvate ll_?/ Ited

Etarheqéﬂ Timber Products Company
E% il[Ee%stern Cables & Switchgear

Sugar Industry of Singapore Limited
Veneer Products Limited
National Iron & Steel Mills Limited

émg&prql\r/% e% tteJy Manufacturing

Unions Concerned

n@n Erlvate Limited (Office P|ﬂ1eerIndustnesEmponees

99

99

99

DR

31-12-68

11-1-69
12-2-69
3-4-69
8-4-69

23-4-69
20-5-69

29-5-69
11-6-69
18-7-69
23-1-69

V\'/\loorkgﬁs

2

108
10
1,000
65

350
15

230
530
400

50



2
23

2,
2.

26.
21.
28.

0.

Q0.
3l

32

Co

Gt

National Grain Elevator Limited

Grace
Limite

ted

Pharmaceutical  (Private)

Asia Cement (Malaysia) Limited

Keppe

| Shipyard (Private) Limited

Paya Lebar Bus Company

Keppe

| Bus Company Limited

Singer Sewing Machine Company

Ho Ah

Lam Boat Builders

Hua Heng Rubber Factory Limited
N.at'lonéll Aerated Water Company

Limite
Fongh

in & Company Limited

Unions Concerned

Pioneer Industries Employee’s
EJmon Pioy

Union of Keppel Shipyard
rI]Elﬁqnplo?/ees g?%ﬁngaph%ar
Sn&gnalg%re Bus Employees

Association of the Singapore
Business Executives

IERRESORRERS O™

*
9

PR e

26-8-69

(Awaiting Signing)

19-9-69
19-7-69

1-1-69
4-8-69
6-8-69
9-2-68

24-6-68
9-9-68

16-10-68

V\'/\Ioor'kgfrs

15
3

28
2,500

350
150
20

30

119
102



3,
3.
£5)
36.
3.
38.

3.

40.
41,
4

43.
4,

=~ o o

Collective Agreements Unions Concerned
Br|t?sh Ropes Limited - Slrclg%[t)ﬁerewl\g? tejrasl %rmorl}/ler-
Robinson & Company (S) Limited >
Dunlop Malayan Estates *

Palm Qil Bulking Company Limited

Metropole Theatre

Chang Sin Chuan »
Kowa Company Limited

King’s Theatre W
Asia Book Company P>

. *Government (Ministry of Finance) PuIJ__orlrl]cp ||8§/ie” S—,RL?rtﬁgnNightsoil

*Government (Ministry of Finance) Pu\;ell(iJcr klgfrigl,yomre]d Sewerage

*Government (Ministry of Finance) Public Dajly -Rated General
( y ) Stores?l\lgrkers’Un%n

DoA™ Wl

22-11-68
Dec. 1968
25-2-69
10-3-69
16-569
3669
1-7-69
5-9-69
24-9-69
28-9-69

28-9-69
28-9-69

4
300
10
12
3
2
4
30
il



45.
46.
41.

48.
49,
50.
51,

Cogh A

Unions Concerned

*Government (Ministry of Finance) PWic Daily-Rated Health

orkers’ Union

*Government (Ministry of Finance) PLW(I)Cr k%ailyL-JRated Architect

rs-union

r%|enrg[ag%er OIHousmg and Develop- Public a|l{lRated Housin

APublic Utilities Board
*Public Utilities Board
*Public Utilities Board

APublic Utilities Board

d . Development Boar
Workersv rﬁon

Pyblic. Daily-Rated  Gas
(I)rkers’%%on

Pyblic. Daily-Rated Water |
L{R)(IJrkerszon J

Pyblic Daily-Rated Transport
orkersy nion P

Pyblic Daily-Rated Electrical 1
l*R)orkers’yLﬁﬁlon

v

28-9-69
28-9-69
28-9-69

28-9-69
28-9-69
28-9-69
28-9-69

No, of

Workers

f 19,000

@ls3Ues r?efa(}'?BH}Fg not included in the agreement will be heard before the Arbitration Court in the
£19,000 represents the total number of workers represented by the 10 Public Daily-Rated Unions.



HH
S e

HH
NEBowmomuwuos o~ wro —

LEGAL ADVICE AND ASSISTANCE

Le%al dvice and Assistance rendﬁred KN.T.U.C
ReSearch Unit In connection with indstrial and
other matters to the following unions:

Amalgamated Union of Public Employees.

Food, Drinks and Allied Workers’ Union.

Hume Industries Daily-Rated Employees’ Union.
Malaysia-Singapore Airlines Executives Officers” Union
Mansfield Local Employees’ Union.

Pioneer Industries Employees’ Union.

Port of Singapore Authority Officers’ Union.
Sembawang Shipyard Employees” Union.

Singapore Bank Employees’ Union.

Singapore Insurance Companies Employees’ Union.
Singapore Manual and Mercantile Workers” Union.
Singapore Printing Employees’ Union.

Singapore Telephone Board Workers’ Union.
Singapore Traction Company Employees’ Union,
Union of Keppel Shipyard Employegs.

United Workers of Petroleum Industry.



TRADE UNION OE%%%T&BNBQNPHIJ{E’@[FFUREHI1968Rl E%HNG COURSES

Courses

St N.T.UC.
B Course (

Course
esidential

TUC eage
B ourse (Reside

eek-end, Course on
ek

nIOHISm

. Course onWorks Study

T i

mese an

esu?

. ZHd N.T.U.C. ﬁ?r?eesre

Venue

Nationa h
l Bershl rszatln-

|ng nstltute

National uth
eadership
Ing Instltute

eaqership Train-
Ing nstlttl?te

Pogg(n;]%l Holiday

r- N t|orﬂ]al uth

Ing Institute

rain-

Duration
15-1-68—2-3-68
20-3-68—10-5-68
14-4-69—3-5-69

25th and 296%1

2-12- 68—3 1-69
28th Feb. 1969

artic-
ours gants
3861 P
Bl g
1741 14
32 2
— 26
— 80

0. of
e
e
e
|es

28

17

R mrks



.
8.

9.
10.

11
12,
13
14,

Courses Venue Duration

efresher Course for N.T.U.C. —
Pn(gustrfal 8 cers

Trade Union Advo- N.T.U.C.
cates Course

Job Evaluation Course N.T.U.C. 20-4-69—9-5-69

\Week-end Trade Union Ta(Pah Merah Holi-  10-5-69—11-5-69
Seminar ay Camp

Remuneration by Re- N.T.U.C.
sults

9th April, 1969

1 14-7-69—1-8-69

{E ustrll Relations N.T.U.C. 1 5-8-69—9-10-69

mese

Week-end Basic Trade Pongaol Holiday  2:666—3:649
Ui Eara Trede Py holeey

mﬁ Consultative N.T.U.C.
achinery

8-9-69—26-9-69

|\|'||%UI’S

18

12
60
32
18

ﬁo of
artlc
ipants

]

R
2

28
2

%

ertl-
ca 6

Fi nAarks

Still in
progress



o

OVERSEAS TRAINING COURSES 1968/1969

Course Venue Dugation of :%%rt]
B.1.S. Travel Grant to visit United Kingdom United Kingdom 30-1-69 3
Asian Labour College New Delhi 6-1-68—29-3-68 1
Asian Labour Education Centre Manila 17-2-69—12-4-69 2
IaukF of Edinburgh (3rd Commonwealth Study Australia 12-5-68—4-6-68 2

onference)

Asian Labour Education Centre Manila 17-6-69—27-7-69 2
Asian Labour Education Centre Manila 20-10-69—13-12-69

of
C-

8



RT ARBUEATION coOksEs ortaniee BV n £, kO

FIRST SERIES SECOND SERIES
Name of C : .
e oA N9, Is% i Eaf Duration of Course 9,04 FIN Ocsf Egegc{:e Dugatiog, of
PIENts pIents

1 Keeping Accounts 16 37 25 5-10-68—23-1168 16 3 26  1-3-69—-194-69

or F) @anlz tions
2. ro o Rea ingand 30 18 8  9-10-68—5-2-69 - _
3 owerArrangement 2 2 20 610624116 12 4 14 27-469—29-669
4, to&/er rrangement 12 15 13 1512882269 _ _ _ -
5. Brz% |cqul Ehotogra 18x2 62 43  6-1068—51268 18 28 20  23-2-69—14-5-69
. Practical Phot
: oy oo 8 B B 131692146
"

r 9 ! J 2419 1911681360 R R 27 24-569—13-969
8. Elementary Wood-

ork. 4 31 10-10-68—20- _ _ _
18. ﬁ]etresrolorI ﬁg%%té%ra %g 58 28 14 1168_ 23 - - = —
' Somap races - - - 5 24 17 8-3-69-21-4-69
TOTAL — 2713 187 — — 143 17 —



1st Series 1968 2nd Series 1969

Games Tournaments LIJ\Ioi. %1; Notcﬁfs lIJ\IoI %1; N%cr?f
Part?uopated Wayeg Part|<:|pated ’\ﬂ?aye

Football - - - - - - 13 yal 10 pl
Table-Tennis - - 14 40 10 3
Basketball - - 9 28 6 20
Badminton - - 12 19 13 16

Netbal - - - - - 7 25



ro

3.

:b

o

[=p]

Social Functions

.T.UC,

resentati

Cerélflcate and Prizes
on Ceremony

May Day Fun Fair and Rally

8

eremony

D|n er for Regignal Conference
roductl\ﬁtg ?gates
uffet for Mr._Buijter (General-

ecretary, INHF%uB% (

ames Tournament  Opening
eremony

econd Certificates Presentation

Venue

Conference Hall

Trade Union House
Conference Hall
Imperial Room

Trade Union House

Taman Jurong

Date

2nd March, 1968 SOE‘r%pwlents o&mzei

mmittee mem ers,
union,

representa-

tives, mwtépdr quests.

1Union . members and
public.

Certificate. recipients
Jlnvne gFL)Jests

Conferegce Dele ates
gues& q

Participants

1st May, 1968
27th May, 1968
24th May, 1968

yommlttee memBe
gpenter, PRl S
Invited guests.
25th October, 1968 Pionee Industries
%n Lr%esn Tfnlon



10.

11.

12.
13.

Social Functions Venue Date Participants

eception for I.L.O. Danish Sem- ference  Hall 4th November, 1968 Se elegates an
ﬁ]arB ?ega tes estaurant L%% gaé q
ommittee mem ers

unch for Del atsto e P.S.I.  Trade Union House h November, Conference _delegates
5n i\3|an ege| nal Conference 5968 8 q\c‘ 1d EP E
CentEal Committee

Children’s Christmas Party Taman Jurong 215t December, 1968 P|EneeLeyeeSIndﬁtr.|es

mplo nion
Moon Cake Festival Taman Jurong 4th October, 1968 ee Indlﬁtnes
rﬁL eyees nion
National Day Parade 1968 — 9th August, 1968 ntm tsNo{_rueE]-
#mtefumons
National Day Carnival Kallang Park 17th and Union. members and
y g ugust, l%gg plubl cm

N.T.U.C. Perjuangan Big Walk Shsgrtﬁn Way Car 17%65)ecember, Mﬁ%%rss of affiliated



14,

15,

16.

17.
18.

19.

2.

Social Functions

Venue

Bqnerforl .L.0. Danish Seminar  Imperial Room

elegates

Farewell B ffetforA5|aR
tatlrve? E amanue

Bak Chang Festival

gresen Conference Hall

Sp{gq{qetlme Boating

ay Day Rally and Variety National Theatre
Mocherty y y

May Day Ball
Bak Chang Festival

National Day Parade 1969

Taman Jurong
Taman Jurong

Padang

Date
181@ GEecember,

4th June, 1968

May, 1968

15t May, 1969
3rd May, 1969

19th June, 1969

9th August, 1969

Participants

Seminar . del ates
@l% Chitral

mmittee members
and invited guests.

Wi

ommittee members.

Pi Ind
e
members.
Uniogl.members and

P'E“ bl ees“dffr%er?
P'%“ Lees'“dﬁﬁ%eﬁ

lc)ontln ?nt of meEg

s,



CULTURAL ACTIVITIES  ORGANISED BY N.T.U.C. CULTURAL
DANCE GROUP 1968/1969

Cultural Activities Tralr%m%/%ractlce Duration g% Of, %grt]ltcs Iefn)\arks

l. eular gssions of

ctural Bances Raffles ?'”S Pri-  17-5-68—9-8-69 13 10 Tr\z}nsfer of

mary School enue
Broadri ec 16-8-69—Present 56 100 Still in Progress
gadrgk poecom ® 4

[I. Courses
Ist Cultural D Ponggol Vocationa|  14-8-69—16-10-69 10 26 Completed
oHrslemJl anee gegc%ndaryas P
2n8 Cultural Dance Paé{a Lebla gth-  25-2-69—13-5-69 10 67 Completed
ourse Ist Girls’ School

Sr% OCdJrlggral Dance Trade Union House | 26-8-69—28-1069 10 % StillinProgress



Venug for . , No. of Remarks
Cultural Activities Trany&%%rrlgctlce Duration  gad: 9l %%ICS ifKny

Il. Bra{;tices for Public
erformances

"Jinklee, N?na Moulmein Commu- 7 2 Completed

dance ﬁ]eI'OI’FH nity Centre
niy
%Ib V? eatre

\é/orkelgs Solj-  Trade Union House  30-3-69—30-4-69 15 30 Completed
arit ever

r e
T
our

[V. Social Functions

Barn Dance Ta&%/heflaﬁ]rgh Holi-  7-12-68 — 250  Completed

1st Anniversary of - Springi ing 28-6-69 |
’ Fértzjupra? Alhce SP['ant'(ng%gggmg 200 Completed
i



Youth and)\/\c/ﬁm?{]e SSectlons

Educational Courses
Debate on "'Productivity ”’

b R

ommunity

kK on, "Yo
ervice

Educational Tour

oot £ Bortof 4

Welfare Activities

ainting of Red Cross Home .
%IP ﬁ%ée&résmaﬁ] e&arty teor inmates

and

ndustrial
Ingapore

ALY

lex
re|ty

Na}tional Youth Leadership Training

nstitute
h Merah Youth Camp

Venue

an
Lage Unjon House
rade Union House

uron

ort

Tana
Tana

0

;

éndustrial state .
ingapore Authority

Mera
Mera

SRR oA oA

H

4-3-69
10%11-5-69

it

28-9-68

Bk

22-2-69

!



Youth and Women Sections’ .0f Par-
o OIAc Ivitles Venue Date ’\%lomgant%

Social and Recreational
arBecue-gum-Pi nic. ¥ ungalow at ata“gan 5-10-
arbecue dp\r)lst nniversary un%aow at Mata lkan e
Inner and Dance olden Lotus Hotel Malaysia 19-4-

Afternoon Tea Sessions

Demonstration and Talks on Flower Trade Union House 27-4-69 3H
Arrangement

Demgnstr&tion and Talks on Beauty Trade Union House 1-6-69 2
and Make-up
Celebration

N.T.U.C. National Day Fun Fair Old Kallang Airport 17/18-8-69 40



o

10.

ACTIVITIES ORGANISED BY N.T.U.C. PHOTOGRAPHY CLUB, 1969

Photography Club Activities

Outdoor Photography

Discussions by.members.on their exper-
lences andb HI |cmt|es inp otogra% y

Refresher Course on Stage | photo-
graphy

Outdoor Phatography

Talks %nd”Film Show on "The Photo-
grapher

Outdoor Photography

"Print” Clinic

"Photography” Picnic

Show of Kodak Slides

A||Tt?(!,l§ on how to use Darkroom Faci-

Venue

Merdeka Bridge
Trade Union House

Trade Union House

MacRitchie Reservoir
Trade Union House

Kranji War Memorial
Trade Union House
Pulau Ubin

Trade Union House
Trade Union House

Date

5-1-69
16-1-69

30-1-69

9-2-69
25-2-69

9-3-69
25-3-69
13-4-69
29-4-69
12-5-69

\

0..0f Par-
IcIpants

25
30

22

25
25

23
20
8
40
34



11.
12
13.

14,
15,
16.

Photography Club Activities

A Talk on A.R.P.S. Photography
A Talk on Night Photography
Night Photography Outing

Night Outdoor Photography
Darkroom Opening Ceremony
Darkroom Practical Course

Venue

Trade Union House
Trade Union House

Elizabeth Walk, MacRitcHie
Reservoir, National Theatre

Trade Union House
Trade Union House

Date

30-5-69
10-6-69
28-6-69

14-8-69
6-9-69
19-8-69

No. of Par-
ticipants

2%
30

20

28
40

12



INTERNATIONAL GUESTS AND VISITORS OF NATIONAL TRADES UNION
CONGRESS 1968/1969

OFgamsterx |jon

Ingﬁnational Labour

Internatm?al Confede-
Uanlon of Free Trade

Internau?n%l Federa-
|on of Plantation

ARtk ¢

Intern tional Transport
rkers’ Federation

Australla
Britain
Cambodia

I\Tlotal

e

3
9

[N

d LeggE of

29 days
37 days

2 days

12 days

32 days
2 days
1 day

Or%glrjlpsai}[ lon

Japan

Kenya

Republic of Korea
Lebanon
Malaysia
Mauritius

New Zealand
Nigeria

Pakistan

o A

8

1
3
1
1
1
3
1
1

27 days
22 days

6 days
23 days
28 days
23 days

6 days
23 days
23 days



Country/
OrgamsaY lon

Ceylon

Republic of China
Denmark

Fiji

Germany

Hong Kong

India

Indonesia

Israel

i

0

S|

taI

ors

5
4
2
1
3
3
3
6
4

Jstf and Leg%ﬁ%

26 days
6 days
23 days
2 days
7 days
6 days
29 days
8 days
8 days

organaton

Philippines

Sierra Leone
Thailand

Trinidad

Turkey

United Arab Republic

rkted States of
merica

on .of Sovjet
%cpahst Repubhcs

otal

Gu’gst and Legg&%

V|5|f§0rs
4
1
2
1
1
2
6

1

29 days
23 days

6 days
23 days
23 days
23 days

7 days

8 days



PN G EwN e

RECORD OF PARTICIPATION OF UNIONS IN VARIOUS N.T.U.C. ACTIVITIES 1968/69 Appendix E

Cultural and Socia,

Trade Union Education And Union Leadership Training Courses Overs eas Trainirg Recreational & Semi-"Mocationai Education Courst)S Sports Activities Activities
s 2 o 2 8 B=] £ > o £
s ¢ 8 . £ 8 B g 5 e . 5 . . = £ 5 £ =2 =2 . 5
£ 02 ¢ 05 B g g & o, Bs owr F 0§ 2B 53 oz oar o5z o2 . B R o5 P - £ 8 8 & =% & s E 8 %
8 3 % pg 3 g g, § =% 8% gE. Py F, Bz 8% £fF £ %z 8z ., ¢ 3 3 2 T B2 % g § § & E; 3 8 5 g S 3
UNI1ON ! 5 S 2 s g g &3 = g3 S22 gb—sw =% gg £E% S= Se Se Se 2 g . g g s g & s g s g g E 2 S g = = 2
S 2 2 g2 8 % % 52 28 §F Lue g2 cgls B3 20 28 §2 5 g2 §5. §E. .3 §Ls 0% oo S0 B ¢ Y5 BT - %, 5§, 8 E - _ 5 <o S ®e § 8
Sy Sg Sp I, .8 & & GE I OF BEE fga TEES F. o8 8. Y8y Y%p gy Zga L8y B oS ) m, f. fn 28 pe 52 f0 B, s, Bz ofn, £ £ E T 5 Z % 8 B =
3 28 =3 BF E3 P fc IE 5% UsE sus :BES 28 B5 B5E 537 su; mBl REZ mu; BZ B8 3 2B 8§ if if 82 3 BB B eR ER R 3 %I F 2 E 2 3 55 3
%8 &3 =83 é.— £3 8 & Eo %5 sS= 2% 833 18§88 £ & c‘m%S 583 5383 34&3 §83 &3 g 8s & g & £ 2 5 = & & | £8 8 & & 2 2 S & s 28 &
Air Ministry Local Staff Union X X X X X X X X X X X X X X X X X X X X X X
Amalgamated Union of Public Employees X X X X X X X X X X X
Army Civil Service Union X X X X X X X X X X X X X X X X X X X X
Commissioner-General's Local Employees' Union
Food, Drinks and Allied Workers' Union X X X X X X X X X X X X X X X
Islay Kerr Local Employees' Union X
Malayan Teochew Theatrical Trade Union
Malaysia-Singapore Airlines Executives Officers' Union X
Mansfield Local Employees' Union X X X X X X X X X X
Musicians' Union of Singapore
National Tailoring Trade Union
Naval Base Labour Union
Pioneer Industries Employees' Union X X X X X X X X X X X X X X X X
Port & Dock Officers' Union X
Public Daily Rated Market & Hawkers' Workers' Union X
Public Utilities Board Staff Union X X X X X X X
Race Course General Employees' Union X X
Reuter Local Employees' Union X
Sime Darby Holdings Local Executives Union
Singapore Admiralty Local Staff Union X
Singapore Advocates & Solicitors' Employees' Union X X X X X X X X
Singapore Air Transport-Workers' Union X X X X X X X
Singapore Bank Employees' Union X X X X X X X X X X X X X X X X
Singapore Bank Officers' Association
Singapore Bus Employees' Union X X X
Singapore Cigar Workers' Union
Singapore Firewood & Charcoal Workers' Union
Singapore General Printing Workers' Union X X X X X X X X
Singapore Government Technical Services Union X X X X X X X X X X X X X
Singapore Port-Workers' Union X X X X X X X X X X X X X X X X X X X
Singapore Insurance Companies Employees' Union X X X X X
Singapore Tamil Teachers' Union
Singapore Interpreters' Union X X X X
Singapore Manual and Mercantile Workers' Union X X X X X X X X X X X X X X X X X X X X X X X X X X X
Singapore National Union of Journalists X X X X X
Singapore Printing Employees' Union X X X X X
Singapore Stevedores Union X
Singapore Teachers' Union X X X X X X X X X X X X X X X X X X X X X X X X X X X X X X
Singapore Telecommunication Workers' Union X X X X X X X X X X X X X X X X
Singapore Toddy Tappers’ Union
Singapore Traction Company Employees' Union X X X X X X
United Workers of Petroleum Industry X X X X X X X X X X X X

Singapore Telephone Board Workers' Union

Singapore Housing & Development Board Workers' Union

The Association of the Singapore Business Executives

Securicor Limited Employees' Union

The Union of Keppel Shipyard Employees' of Singapore X X X



i
&

3. P.

Con

Appendix D (i)

INTERNATIONAL TRADE UNION SEMINARS HELD

Seminar

egd%nc%{vng Oanggr%]mergmg
conomics

ws& Asjan Se inar fo
rade me ersnip for
ransport Workers

S. } Second Asian Regional

O 1De n(Jgh w?e%r[(e

UC& 1on

IN SINGAPORE, 1968/1969

Dgration of

eminar Venue

20-5-68—24-5-68  Conference Hall

21-10-68—1-11-68  Conference Hall

11-11.68—1511-68 Conference Hall

27-11-68—19-12-68 Conference Hall

Remarks

Hosts —
N |onal Productivity

Si a ore Employers’
@r amsatlonsp Y

Host Unions=
Sln a ofe T(actmn Com-

oyees” Union
re Ary %ransport
Port orkers l?mon

Host Union
Ama amated Union of
Pubilic Employees

Hosts—
N.T.U.C.
Singapore Government



STAFFING POSITION OF RESEARCH UNIT

1 Industrlal Relations:

RH EResearchU |t Staff ?j\

Secretarla ember ( Part time)-

Leﬁlﬁ].U.C. Research Unit Staff
S Onganisqtioga ot U0 G st
Reﬂ?‘?Ufé. Research Unit Staff

5. Workers' Education, International Affairs,

U R UGl e

b PR Research Unit Staff
*NF'C. Research Unit Staff

( l)C eﬁlkp?eboé%wtrﬁgs : rnn'ﬁ)lg Segs nion
esearc af

Union N.T.U.C. Research Unit Staff

(b) Singapore Manual an Mercantlle Workers’



Tit®© Weed for Financial

Structural Developmen I*

Othe wor knh rs have alre touched on the environ-

Bn Pw Wh brat

ot tths moment rand In the fo

context, the ess 5|a chall en es acm radd un|o
% entas a % e, its coH]ap F%Bers a jhe ran

and ememBers Would have eene orate owever

ST Wi T T B e

eeqs, w IC aqmlated nions and aheZWT

ace, it goreca%ae ecb Ien

acm%We oveme tand %} dproblem{ at aveP efac ea(
b weII eing of our members as well as that o

h the wider. roblemsc nfronting Singapore as a

oM]w (?en SU ;fen Ig orat eJ% r&90\|[/)ernmn

amrst IS an readers 0 trae union move

Autonomy, JLeaclersliip and
£ umans In aépea%% L}/%rteo rat
the
mov
IS Important brle
soue at are
sic challenge Tacing the movement remains one r}‘? hnmg
(i Ppﬁvsmt% H Hesec?hleenr%ds

e|sr0neces%t rlﬁ%mlfﬁv& a. re- eﬁ mm lon o{
umons ”aa n%I ra Ore, h|0eu mamzﬁ%ﬂno aHnFamr%r\]/e;
dgarc}l %vmﬂ r%8rp|ts mempers, . exc g

I trouﬂ
restralnm ?e un |ted Qwero em{%oyer an reve fl
F %rossr arms, o exg 0|t flon,

our wctgmlzatloa other |n n|t es.

challe augg Inde endentSm earesuchtht enew
role wiich trad& unians, comml to ensuring the future

*Prepared by Sdr. S.R. Nathan.



ros erlt ome ore WI e ex cted %l
c X ren
trad| |ona Wi eca uonto |n qswers
\;; m ems eyon ndar ure
80 ective glf]l?l& odoqttemsume
late . confem ot Ind §| u lons will be still one of the
?ec ring Talr wages. the movement as a whole, the
H am nAaI cha enge Wl remam one of deter #nmg f e
eas ang, objectives which. It stt set Tor |tae the
r|or| |es they must be givenint context of today.
ywe count ?mog our me bers large. numbers of
Iechmca rofessional an ettero sections of the souet%
ncreasingly we are alﬁoc ermE or. a new generation
worker ave neﬂe m nowledIge ( X enenceo
eel t tlon

thuﬁ \éVO(j(In (?&%SSS gtélggrg(fe unio aSt{r)]eoaAs dSSOC ate 1&“

0S€ X&Oﬂ Hg S We move Into the turbule
venthese 10e mse S are C an Ing, a more e UCHfl
ess.emotionally-motivate ershne n[g%s S0
ovement ,nas It erto

10N ers cenfre” around the. contradictions” i l1
?grproac I instance, some %uestdp é)ur traditiona E1
e(ﬂua |ty am ng workers, whén indivi Hal unlo S active
agitate n“the ba ng;imm rocess erent| Retwee
e earner of3| eonesm erentesta |s me
%ers as np]uc equ |t awor man V#nts
thers as oveme C n |n5| t on d eren({la
ich ig ano“her Word for inequ Z \Awe We the
|m|nat|on of Inequality as oneo r cherished objectives.
Under these C|r émhsta e é|mary role of rade
union moyement an ational ‘Centre' has b ecome one
or reconciling divergences between n tlon Imterest and the

sectmnaf t estoﬁra eunlon em ers eentho
are |n em %r]nen an hogte n(ge%reemunem o%ed m&ﬁ
1 th t % as a re pon§|ble National

erate ) st
s 2 cepte

asIC , a8 ons on Wwh |c
Rerae ugtﬁes lons U I%permost |n the minds of many. ﬁoungi



Centre, it has nevjtably tq functton int he tional int eres
ﬂtamgt ) tfhcts of mt rest

52 8onc actor, In Heven in 8
rom develo h hndua unres F
more rtl 0 take place, through

in en ngcam
reas dacce means of settlemefit
R
He 53 ettmeg emade or ifs H’ll free mfr te
control. omema h|s nee an stress t he en
Tade un| otec prove Cqenera

IVIng stan ar S OPIIS me ers on an[H ot 0} S
arge; nor ta Prowde empers, Wit a wider ex rten&

i i
i fgtLoUtiH's o 1 heh'h&atféenﬁhhﬂ‘élvﬂtpnor o hh%
esuﬂluenll to stress the copsensus that has emerge

in tHe past he relevant portton of the report reads:—

. oden/w livg | dtuatlon in which pali calg
|]s|n he Hands o ecte representa tlve of

vernment ? a I s?ma a oven ent
WhICh astfcon |deneo e an
the m srla 1zation 0 qu

|
ARG
cons antg ?rne IP mind that while t estruoq’gll
musgi N ora alrer shareo e fruits abour
stru% n be so. concelved that |t IS Nt Insensitive to
tne eds % a growing econorgy Trade Union clahms mus
tere ore_pe worked 0% an

ursued WI n t IS vita
COPat ext, There IS firstly t f

ﬁ{'m respon5| o ensure

r dtstnbntlon of weal comm mt re |

B e\ﬂuh ytmportan SOC| natton htss ou
one without ettrtment {0 m ustrial Pro uch

to ereautrement or a fair return on

nvested ¢
A trade nion movemenﬁ which 1solates ifs t@eor}}) and
Eracttce

rom the eneral requirements of a develo
fJnomg/l ca pr ea eact

ary efrect, and may eﬁ
LIt egfgg a,ug tering t e (o Hen goose which lays the



On our qwn we have acce E resg? %rbrl my ty for mcul
ating consciousness amon J Rortance of
rod CIVI g/ In rarsrn\gelrv q stan(% Hsurrn

eg%fdrl o] 3

etit] ess efs. T0
WIIEpSUC roh’Yems mhm new
JcIes In re a %

s co dit nnao em oyment, organi-
F (i ?nd le ersbrp h rg ua} ﬁ nal
eve Inance an ﬂ e 85 ng} our .OW
m uusdrera\(r)a%gr% eﬁgrP aying errective roles In the nation’s
Th tacklr %hofthese ﬁ% 0Iex roblems by the movement

|vrdu nions ca rcurage resolution, vigour
e deter natro not obes ac

orn rari‘ n |s of thou ed theoalhts
LIOLfC needs o be rea(ﬁ/ Hen t ene not
rﬂmarn erms IS rearons influence  with. Its

fif
ted U j)ut alsp In re ar OVGY eern elations
en a |ate mem run e more

ons ves
com exthe c%nomlrc an ora rob come emore
essential will be the nee {0 be be
% épPed to ext end Ifs r%le par |n he rovr ono a
ﬁ servrce a.|t ex ec}edd atlona
entre IS. me ns that Trade Union o |cras \ ed to
epr es ona rarnrn an 8h degree 0 skr -
W\X rou ﬁ%réae |ence a]n tra m r e
mon ovem more%v é necessary
Detter servjces to pr]pvrded in |vd nions 0 t herr
n}e bers. This mus

E ate to make avar?ab?guarsla elp encome Oetreawn{eﬁ 8f
or on resen%basrso arf |on es—w |ch
%gnarr%te Wpé) spaper—t re IS tIe 0SSl

the'.scq |ts e ucational, |crt
research an ot er actrvrtrgs y

It |% %arnst this gack ound of trz(ajdrtron b?un beli efs
and ambivalent attitudes P ns and union leaders t

%ne musire examine the role emovem nt, an rmuatg
the resultant adjustments t atw have to be made In regar



0 trap nion strncture leadership, staffing and last but not
east trade union finance.

Leadership and Personnel

Just as the mere mtroducHon of a sys emotvotn doe
not assure a democrac nor ursr |ono ap

er
uarantee economic Ltwon] %en |v oassumet at
e mere acknowled ement

trade union eader
movement that they are rnstr%( en of chan ean(?:t em
i LA s il
strate | Cri]sotve the %rjrglble[r]r]?i colnn?rorngrn (tmeer)t(atréénn rrtét %e
rt/dl 3e union

rg)(leced He”'é’ %c |v? R ra
Fttt rs w ose t rm 0 tytfrcg IS restnlctJ emsefri%gteom]p% oergg

ears at the most and who ar

ta IS ment or vocation orw |c thelr unjon'caters.
uc personsaeat resent expected to a me suc ex trn
dunc IOHS under ¢ ndrtrons of Int ra ISH r%
gﬁrn%t err[fwn obs, as empl Byee o erresa snment P

a representin the union at ot ertrm
£ases h

that achreve IS mere
come to || onI ttbert/ colectrveaie1 arnrng IS undert

r when a par rreva ce affe m em e ee s
t eir attention. 1on eaders ar nab
fime an ex end eces ry. amount of thou h an
to creatively un er lonal and new rés nsrbr t|
uts ete ealm o ure co ective bargainin a rlevance
an whrc the new |r umstance o] them
nds today, are 1o. ctrons

effectrve e ne o 10 obtan rom 0 ers
a consen ow fra eunrons an em ers e
etonw emorerm or t rocesso e emocrat
otrvae mogerniz tro apore. This means t t
movement. an |s rs mu e able t0 |ves |crent
considerationto t nee s of the mov mentand onent
nions. for the. deve mento roa ectru

ttention will also Mave to ocusse enee the



evelopment of the personnel required to provide the day-to
ga se VICES expecef%o?tﬂe mov men? and In eac |nd|V|>(/iuaI

anASd%faH%Vma”ﬁe h 't"Pm'ea%” ape el e of g
{rﬂn}/f gwmsqé thewt%gt &( %radeyunho Huc
ures itself e a varie ruc K?j orms which, have
wno to he str es. oftwgahs veanumbgr of
ﬁwustr a ommpﬁ uniQns ave craft unions and we
b aare}’gu arogse awo%sr esW aI hcaer onéynz%gmp’e ee}
fh ategorles ?URI Xs thag exwtn\mne %Iem 0
ation ﬁ y en overcome w ave to
acelgaowqedg that Wlt ?Pf eunlon %ruct’ure as It 1S, W
ou%bro S ctrmo e ae“] wit %>f§er|en(b aneﬁ
arlsegmt ecomPIexny o%osn W{HN & e?'/fl
umq(nso omeH h Jea(i"ersh ve hitherto be]en
a%lleeﬁ ﬁ Ehew stride t pc? t|esoof }Eew nQartmu r

geae el Dbt ﬂ%%eﬁsa“ F MAdeQLACy 61 a
(i{ im% wor ds—%ot |n n |\a|0(§uala r?l%n 3

e en*re o r%w extenswe ay-10 ay serwces
expec o union members

e BXC ptfor th Iargrer umons m st {nions
Ecteﬁeﬁende entlre .on voiun ﬁea ers P}

mo |r members. M \1 ave he
e t0 a?fm rgﬁ ;%% I the. s r u:es 0 Tu} t%ne Fﬂmafs
most umons ave restnc mer Bwee sgﬁueg
en re uwe e ts, Where umon en e1e
erV|c eworkeri Ii< as ar e een con
{0 a|d clerlca eIp majnly to egb cco nts
updertake . time-copsuming, clerical wor
slHectlv(eu establishments—in - short, time- consumlng

Since, | adersh| challenged annually or bi-anpuall
at general ele chonsp—o ten on't W’? %ams 0 aycand|da ens Sue-

thelr
ut



facﬁg ﬁ?ﬁt e union whic er[nay be seen%gqo oluns\t(t eelecte

oW in Sjze, as membershrap stpreads over a
It

ces orfarl re t saftrs 1fh rievances of articular member
Fre |sas % 0oeve t|n too muc author)7 g

gk ffé?cn@ftpﬁrets A L
orhrseP nion t\?%(? |s?)gun8 t(d“ t[nmsePFtta 1S-
We can o attord to contrnue to Tollow he

?engae g { srnon n]err own and onI
gs an wheﬁ rneatloanse arg era t enatr%ta eve
n¥ovement het SKS W |ch ea ersvrgﬁ) 8

vane

ﬁ atlonsoper?orm are mcreasrn

ES% )>{)|t é) u%rceroan]s %gr%eecd?f |09enc an c% %rzel

IZI%E% %t}n"nts ratjon’ aII these caJ ?or ag Crease In ﬁ
ety e Sek o
ol GHhLes, g1t raHe ee% ?ognktlnp_%rnoeesgonas ont gﬁntabf

ont%tr hr ﬁneneﬁtg trarnrn%wrthrnthe t{ade ur&ron

ement ein case, the question of providin
clent at ractrve erms. to atract the best, tnures
|ce ca er prospec Ithin, e movement etc. ar
mat ers 0 e and of cruci ortanc t0. WhiC \rve
must Im attention. ea shr sseralrs
ed, skI n ssional, constant
roun no remoe rom  JIts rnka e |s hus
| est this can be ensured merits urgent

co Séger ion at |§ shemrbnalrk the leadershi m
ome ar at the of the leaders

and eager tggudee Qop a neu and const[)ucteive IPole tN I Iﬂg

oSt o PO e,

members Ip, Hte/y are mgny Waydrssatrstﬁ1 ed. \ t%rs ethe



ase, hen another chaIIen facin traFe unrorf) ajders IS
t lt< vam new an ore rational ways of mobl rsrnﬂ
r ort and seeking other means to retal

t Fol
i T
asspsfs enee B e membe o{gn at me erslﬂwE7
rfee not ong/ out therr se tional Jnte est ut also. 0
nationa] neeﬂw multaneously fhere wi as[obe nege

corpso alq wo ersadac rsswho caH e call Pon
Provr e i aey aar essional, an %th [ Services
membersw xpec uto er épot ovement,
nce, r SeC n movemen&

shou@ choose to tsﬁutet hb s facin rnﬁa ore a

seeE 0 o tout o elr resp ns ytow eet

ro Iem e movemen as .a w e~shauld Qe n a os;-
nbto make a con\thre en{srve e>gra natron 0 SrngaB %

Rro ems .on Its ag tPu or Its fr inos” t e
emb rsr asaw uc urr oou be the foca

por ]I [ous ISCUSSIO Iy artles In the movement
—hoth Tor an traq(arns —iN OI' {0.00tain a COHSG sus as 10

what position trade unions an therrmembers shoudta em
Suc attg

The F r il hereg rheed to examrne those
uestronso e [eadershi B ovement a garr us
vels and also consider ow [0 essrona an ot er

%%CI% |sedr svelrg 868 ?X ecte ﬁ' (&JU ns#an Wa 2 een IE)B
falent an san\g % gest Inter St of thé trade 8nron
movement.

Trade Union Finance

No moveme or, it Ieade Wever willing, can be
ected s]h uder eythemse est reasm%res onsi-
Hes w ich the tra movement ace?m in 9 (oore
without the support o trme and qualified personnel



el I e OO O e T
Ieve Eere shou Be ade uae? a]ncralrsourries
ha w not only. ens econllrnur Mv %
aerprasele t e expansion of special services as and when t
v F L A g et

a) Most individual unions have collection problems.

b) Subscription rates vary from union to union as can
be seen Qrom the aetarlg set out In Appen |xq

©) Whrlg unions may claim book n]emp shrp of cer amf
rﬂem ers, It doe rf]o { neces ar ow th t al
them are’ "in benefit” accor Ing to union ru 6s.

(d) The cor% rrbutron of affiliated unrgns to the N.T.U C
aries J % Hm der&en Ing. on meﬁrtie
grure ec are X rate ns-to the
0 urgP o dp atron es. The ese
rgeur t F b mem ershr ecI red 1o
rirsr r of Trade. Unions, Appe grves
examples of these varratrons
(6) The size qf the ontrrbuHon tg the N.T.U.C. is at the
moment egen enfont l ividual union emrﬂe
ship and t I|l 0 collect su scrrgtrons aller
um ns area eto ollect a r erper r]fr%ew ere-
fose Iar er membe pare often able to
Iectonyasmal ercentage.
ﬁe%déss ofwhat bern id to the Cen%rre the
IS Xﬁece & eservrcs Iraes

Fe glr{ggeg? R ewée thelr contri Uthﬂ {0t

If the ORJGC Ve o[)the Trade nion. Movement is Ao hold
Bnd frengten mem ershrrt) trade unions m‘us find 0 h&
eneficial actrvrlfes fo_atf 3ct artqu%ate}r oowrng t
present, short of unions and N aving a Steady



ome bona at the union and na onaI level, there |s no

rovn%lvn ghg asrarvmes Wlth dan o?)% %X

act|vn|es WhIC Il aftract, Fnhal emger stea)é
%s %sure o individual unons, ?L{ {

cu ort to an ncreased rat? ofa lation fees
a|ona nor r t0 ensure |nﬁn0|a autonam
emovement and emand more compre ensive Service

rom \e”rc]entre rd to t ject 0 c ckoffsstem

ble% Re}}\?T CC ast atlo aI nire

Wa S an means Whl h un|on S 10NS

an ecol ats urce, without g tormal chc sem
e|n ava and sundr ne way whic

dere wo b sk he |n|s errson3| Ie or he

norcemen m mn rize deductions

ﬁarglon]s rﬁﬁ?rwgg erndc%u he askeél%ama een a%ieAuSatae sar(e)

9|3|o smthe regu?atlons or ensuring that t eaut rization

IS on exten oapéarovep asesad ect to safequars

ar g e D s Ll
u0| n at source, would subjec 0 rewewa‘ 'peno

|ntervas say ance a ear, Su éeclttl?ree%%d %gég?s |atra]

saccounts of In om dex F

TE N e e
Inis era&ssuﬁ] Fega kguc an”apnmﬁnw\t,\rlgtn/eancﬁece nst

ﬁ?@ Poun Po W%est \f|e ance|[a aut nom g%ah
ould he foﬁHdd 10) Sc%lf)eectsgﬁgre% flo frrorynva ?0 eers”eé‘”é

?or t e amounts due to the Rf d 8 rom aﬁlma es t

ha IRowaSNWFb C. subscr ptlons should be work d out WI|(§

also need to pe examl One Wacy i/voul e or a fixe
percentage of the su scnp lons collected by |nd|V| ua



ff||| d u%ons to be.paid to T.U.C,.as affiliation

ees er,\?LeeU]?mve Ad1 %r the aff,D lated umons

Whgtgver tme rates 0 memrg)ersh?um esrcr%%{gngrlﬁgw}/(f
members maz be paying to their unions,

The problem, of course, in regard to the second. alter-
ativ |sq a un[on WI% ﬂ)wegm me em rsﬂ|p and

B nerg?oreer t%werb%ulgsﬂ%r tlonmrxatﬁs hWI(LP ac]ecetrlﬁaee %Img

Wgr? ee |sa§387 member erSSleerI g)éhét)i?n\&on \Aé%ha (IJ )
&% I ﬁa In

f ’[Iﬂﬁ

rﬂem SLP%V %err o asS Su SCFIPIIOH Wi ?
} 7&7’: il %Zsame memﬁershlﬁab IB

hsannual NCome. as
ereas umon With uLy
952 /ooh | an ua

S A ’
P n?e Fs this reason, | woudseemth Sh P
e more. re |stc Ult %& |I|a
|

Panve would
n such cases uest|on hat w reason

fer%enta e shou? conshtueth I aﬁjs lEI I|at|o

In nuar\'? overgmen agrees h genta 0 su lsjsrl at?oheve

g @er%g%meee eﬁnﬁe&e‘!ﬁ
%w bership o{ I%e (’)ve ent an a_subscription 0

e o meb%maemﬁ eiiie Wit 1
r} W ong Xee}r n this hasis, the TUC annual |ncom8
of affiliation Tees, wfo ing on a fixed perc% %

?mgémt to any of the following, depending on the percentage
NTb gwe percentage fixed is 10%, $72,000 will be the

20% $144,000
30% $216,000



The %Jestlé)n that arlse IS Whethe affiliat Fd unhons
reea suti7

ngn H? C me bersatantl sérel t{leothon (?

@ e ?t,e P a% i it
re?ver It must enOﬁ tLtt é (ttowever \%J”P the ndi-

VI ual union eaders, such a re t|on S un |ke“9 0 appeal
rank and-file member es ee| when| Wi r 1o

em.as a |ve away o (ﬁ thout ang/) Irect
beneftt ﬁc%o éwg may eré!’o q cessar
or the |n su cse 0 offer su Btent¥attra(it|v
unter benefits n VI ua umon mem 8 hemse
tg” i °“ome'ef'Pm %f% U Contrbution 0 s
q IVI uasl m ers ﬁ 1at ed umons t\t\tle] ere
sf”snﬁeosu or t ose w gr eeg Jrje“lremﬁn e d V\Ptoene
%enehteg% émceOntrl maFtcSe E\? (e {t't?pc %ut of a
portion of the a |I|at|on fees 50 col

ssum tat suc an idea s acce tfaRIe crtam
to ems eme t|on rﬂa}j w% |se ? -
|t to m s ould lm 0 suc

me |t ma tto imple entt 1S, stral tawa

? 8 scrl nraesvry romudlm tbl
E rk ependi 9 eermnso individual members,
ther there are rec rds, as to |nd| ae
resent age o ua u |0 rom wh |c
Wor out the actuarta ba3|sw |c rnu%
mt]o ace?unt In oPeratmg a rettrement or eath bene |t
scheme of this natu

hat being the case, the alternative would e for the
ben Et ehemeg {0 %e WorkeIr out ana mtroduced In stage

}n t e S sag (} SA \)//eéa aI ment/bers of a‘t??titefﬁ

uonrlotg]esne ItSrltnO ﬁ§ é}llrsto e@r U.C, m ave. to
put a5|de¥t e?gree porti Xn oftsaff|l|at|on fee tg %mancmg



f .scheme. in a.reserve fund for theBnurpose of m% Hg
éy arrsrn%rér subseﬂ I)I/ear eginning it
second’vear, a modest det ene scheme oeared to curren
rates of su scrr(Ptron CPU Ip ald mrresp cto ndrvrdna
members who die while [n service. Thus dependants 0

TR, il SR o

Wl o ks v s il
gene IS a un coul In sybseguent years ge Vﬁrlﬁ

and ea[s of membership maintained wit
i i eFar@r i
stan all S

ﬁ .7[ (in of subscriptions in all unions geare
fo the Iincome levels o mem

Onthe expiry of five years dt chieve entofstand
subscriptio rIO e/s the I\){eIaU or?lrp gfe torvrew
matteg an move’ oth thir stae |e eve re)|nﬂ]
even ro er. bene |tc erncr?rarn ven an ent
retirement. ene% the form of a Jump sum %ag
men ormem ers retrnng ter a certain mrnrmu en
emlbersr hen ndrra record sho een
eve ogF %rvrn the Individual ages o mem ers, and their
votation.
Tar ets shou also be set to achj evesan ardized syb-

scrrg ra €S ch)r union members Ip w IC?] COU?g l#0!’
Inst nce be:—

2in the  case of those earning$200 and below;
b $in  the case of those earing$201 and up to $6°
¢) $%in  the case of those earningmore than $650.
These are meresqugstrons but the Commission drscuasrwg

e subject Cld?~| 0n d more a PI’O rlate séa
|Z€d ralg 0 SUDSCII tIOI] £ need Tor t

aving regar
8rovrd rea ;fstrcﬁ Hefrg t0 mdrvrdual members
under any proposed benefit schemes



The details of the respe t|v (es and the rfnetho
rﬂa OPtamm a revolvm sou best be

worked out ua |a ’Qa% ovv th scheme 1S 10 e
oeraed whe e [ hrOlﬁ]
sBrance compan re matters 0 deﬁals which wilf have
a be ursouned once the approach to the question has been

W|th Sm%?ﬁores economic sur gval deé) ndmgO mam(!g

Upon OUSHIIZCUOn, & STTIOUS STor) (e 10 He itk
sustalnymem ﬁ ermeefrollowm |satabL1es ut the

ee uusneI I Overo thlﬁ% Ideas on mePnBQrs r|masu
SCFthIOﬂS andI I\PTpUte |at| N Tees d

ORGANISED LABOUR BY PERCENTAGE
(1957—19%6)

: 3¢ ) <R
Year %%((;c;ér Eh&éﬂf’ Meggeorrsmp (?grﬁt) <13-)e$)

(000) (000) Cent

1%7 4716 4436 140.7 300 314
1958 4814 4284 1291 4.7 31
199 4913 4263 146.3 00 A5
1990 5002 4326 144.7 290 37
1%1 5112 4335 1644 325 3T
1992 556 4451 189.0 $9 425
1963 07 4650 1429 264 307
19%4 5567 4796 157.0 81 37
1965 5130 5024 154.0 268 306
196 5766 5230 1419 246 211

B? tentjal mem ersR| as com a{%w% ac+ I?ttmgngerS%IR



Source: a. From employment and Unem loyment in Sm
ore b IBDS ygiaﬂe In Crucial Fl)si%legm d str
%elat ns In Sin a ore mers
ona Moore Press Ltd., 19%7.

) e eesesee e 1[0 SO

¢. Annual Report of the Ministry of Labour, various
ISSues.

d. Singapore Sample Household Survey, 1966.

General
As the .purpose af this. paper is fo stimulate discussion
he art@mdgr sub ecto M neea% [:nag |a? au?onenw
e(r sruc evelo mentt a| man of the
or concer umbero ue5|
%e r% t the sra|se ere| hese uest| nsw
emade er WI em| ﬁ
dme of reg|strat|on WI e| ene {0 he g rsho
Iscuss thé topic more he pfu y an In qr ater ta|I

Appendix |

FEES PAYABLE BY MEMBERS OF
AFFILIATED UNIONS

vameofunion  Enjamee Moy
1. Air._Ministry Local 2.00 $1.50
ff ll\jmon ) $

nadagove
aSIC dalar

P 0 B
y



Name of Union En}:rance Montht)(on

ee Subscrip
3, @rﬁﬂ% Civil Service $ 100 @%@elow %E?Sg
and aboye
i o o
4, Haval Base Labour  $ 100 $0.50
b, Elonfer ndustries  $1.00 $1.00
mployees’ Union i
t
6. E%npqupeggem%%nk Subor& r;t;; 8uﬁor inates %988
1 SllogagsoerOBus Em $100 d$1oo
8. 8|n[%% olrgS InsEran e $1.00 yﬁéﬂ gwgéfowiég@
yees' Union and above
9, Sl ore anual ~ $1.00 $1.00
Aot
10, Emg? oergS Pr”g}]mg Nil  $1.00 per month

11 Sml%e%f)oreSevedores $ 100 50 cents per month
12 alrgll%arlpore Teachers Nil  Te ?& [s-in- Trammg

Qu 8§ eHélC?]el’S

per year



Name of Union

13 Sm apore  Telecom-
Ication Workers’

n|on
14, éln a ore T actlon,
ny mp 0yees

1 Workers of
’ e”t'rt&%um sy

Q'”a%p%taff Hooh

17 CPmEnssPé]er Gene-,

sLocal Employees
Ia Kerr Local Em-
M)fees nl%rg
dlayan
ea r?cal QIcr
20. Mrg%nsw Ingapore
l“f' Ee%tﬁwe

|cers Union

En}:reaence nthIX

Subscriptio

S0 o
$ 2.00 $1.00
$500  fndustial g0
$ 200 1.00
200 'éﬁi%&ad? 8

%igg a%zibove %83 0%
$ 200 $L0
5 200 sL00
$15.00 5300

2 Wisisans Urion of B i il longed A

S %n%orﬁ ry$40 Wemberd -$5.00

ermanent
Eemdents of

ar%r(]igl\maysm



Name of Union

2. Eace Courge General
oyees’ Union

23, Reu Local Employ-

ees union

o Py

> iy
b S o
0 GGS non

21, ore Bank Offi-

cer nion

28, Wg&a QUamC|gar

ers nion

echnica

V|ces nlon
Ikc Dayl ted
arke aw ers
orkers’ Union

30. Sm aﬁore G?v rn:

3. S| ore Interpre-

nlon
. 'ﬂ%%f%rfe i
,? apore .Tami
ers nion

St e

EnEeeaence
Nil

$ 200

$25.00

$ 1.00

$ 100

$20.00
$ 3.00

$ 2.00
$ 100

s 2.00

$ 1.00

$ 3.00
$200

Subsan%PolX
$1.00

$1.00

B$e2|8(\!\én$dzggove %?05(9

$5.00

$1.20

$1.00

o 8 30

$1.00

$1.00

$400and below-
OOan above
$12.00 per year

<0



Name of Union

35,? ﬁ ore Toddy
Union
nese Ta|Iors

S%J%rﬂ‘ekrss

O €es- union

A0, |n%a[pore gsNeneraI,

orkers
Ut|I|t|es Board

M n|on
SRR
43, Sn&g ore Housm?

Oar ?( E nion

gheAssouat onofthe
megcalPore gusmess
tives* Unjon
45, eculncor Limited
46, F

ees mon
ﬁo@ges
ap ore
a1, Porl%nd Dock Offi-
cers” Union

nlon

9 ore Alr Trans-
p Wor ers’ Union
39 Mans e,l%LocaI m-

EnEeaence
$ 200
$ 5.00
$ 1.00
$ 300
$ 100
$ 200

$ 100
$ 100
$ 100
$25.00

$ 200
$ 1.00

$ 5.00

Appendix | Cont'd,

Monthl
Subscr%pt¥

$200
$1.00
$1.00
$1.00



NATIONAL TRADES UNION CONGRESS

Membership of Affiliated Unions

Affiliates

L Air M|n|stry Local Staff
Mgt
.Arm CE VIP ervice
. NavaJ Base Lahour

. Plopeer Indusries Em-
RO ees Umon

Si P pore Bank Em-
RO ees’ Union

g porneIOBnus Employ-

.Sl apore. Insurance

e%e%srﬁ anies mpﬂ)y

9. Singa ore al and

IR/?e ant W rkers

10. Sln?apore Printing Em-

oyees’ Union
1L S|R ore g]tevedores

12. Singapore  Teachers’
d’nﬁ%n

oo_\l_owcn-hool\.)

Iat%from ReAgsl Dr%crlaor?drrade

arc

Rate ?er Member

i
$ c

202.90
12524
350.00

70.00
200.00
200.00

60.00

: mon

46.00

725,00
45.50
32.00

225.00
1

3,058
16,508
9,167
1143
3,000
3,000
1,000

800

16,500
193
600

3,500

ecI ed Paﬁ% eqr
s |p shi
3921 3921
19,440 6,508
8,405 6,991
2831 525
4,799 3,816
3,685 3,440
1,295 720
881 154
17,087 11,007
789 760
633 532
4410 3,698



13
14,
15,
16. S

1.

18,
19.
20. M
21,
2. R
23,
2,

Affiliates

Sma ore Telecommu
EPtI \/‘;orkers

STC Em loyees’ Union
Unlt]ed ?%erso Pet-
”qoaeurrg UStrXrbour
tB arg %taff Assocla-

1on
Commmsmqer Gene-
ral’s Local Employ-
ees’ Union

Isla}/0 err Local Em-

Mala qTeoﬂwewThe
atrc Trage Un
Xecutive I-
cers njop_ -
Mgsmans Union of

Ingapore
alfm f?ours General
Ree%tserq_ cal r\oy

Bn
Sime Darby Holdings
oca Execut| e

25. Sin a Fr Admiralty

Local Staff Union

culat

E:}'[IO

arc

Ti{from

Rate ?er Member-

$

ot
186.00
175.00

25.00
25.00
25.00
2500
2500
25.00
2500

25.00
2500

ship

30

2,800
2,500

210*
133
161
30
304*
500
50*

2r
105

Repf;sis ezgrlaofe c}rade
3? oy
ecl ed Pa%b egr
g o8
2813 2,608
47182 4782
191 132
101 99
166 166
46 42
307 234
567 442
48 48
20 12
657 408



Iat 7?:from As DecIa to 1

ION Regl raro rade

Affiliates arch 1 ?%70

Rate per Member- Peclared \pavin
mon?h S?]llp SW?[J) Sf%k)egf

$ c
. Singapo Advoc fes

Rﬂgf%e{% 'n%ﬁ Eﬁl B0 B W B
gr ASS clat|on 25.00 246* 236 3

: |n apore |garW ork-

' Sl%é)r%% F|r or er§‘
. S%aﬁore Government

25.00 4 68 46
2500 150* 17 8

nical — Services
25.00 248* 166
& le'x? etDall avF\z/ gercé i
orkers’ Union 25.00 249* 230 210

: S%apore Interpreters’

Singapore . _ Natignal 50 for* » »
| SIH% alggrg Tﬂ%”ﬁaga'ﬁs BO- 1m0 18
o B0 D¢ B D

. Smgag)ore Toddy Tap- 588: 6§§ 6%

25.
. ({R}qeseTanoréUn 25.88
' or ers nion 169.41 2,563 3,105 2,380

['INKS
ore Ir Trans
DWorkers Union 173 1816 215 1813



39. Ma

Affiliate

tlng

iﬁ é;aulgéﬁégm R'eo‘gsi Dreacrlaofe drrade

3 arc

) red Pa
Rate per Mesmtr))er er Meﬁb&_

$ c
37.04 672 672 662

Psfleld Local Em-
ees” Uniop
40. Slﬁg rﬁ)ore eneral

e 601 1086 144 10T

i S&@?@WM?E&“&E&% w0 17 6% 410

Summary
1 To@l &nount paid by 41 Affiliated Unions per month

2&0

{

af of

Istra %¥

LP%(Me nk}%rr?smp as declared to 63467

: Toﬁe O Frede Ui 22 e e

4. Tot
|ate

thﬂ ra
as the

heb

from affi

asls.

1 X m?ﬂ?&ﬂ%hn'pfe&f o IE = oo

ine. g

Unions ess than_500 members, whose subscri
per mont fS e figure of declared mem ersﬁ?p IS talw]



The mco e of UNIONS IS ch B %enved from the subscrip-
fions an gntrance ees t mbers (For income
endityres qf uniohs s 0st ynions a]\f

3Hgserxﬁ rom centsto%%/ ont and It IS gener
U (hat In°most nions emont éscanb mad [
Cfssthantwo urso?won nsorgem stn emo th|
pay. he ooy opin ?af)esggand s%owte |str|[) tion oj
mons feBn 0YEes according to rates of entrance Tees an
monthly su cngtmns in1

TABLE B
ATETON P e T
Rates Per Cent
N 0| s, - —
$1/-and under - 5636
Over $1-but not exceeding $5- - - 1455
Varying amount - 29.09

100.00

*Prepared by Sdr. Ang Taie Ping.



TABLE C
RATES OF ENTRANCE FEE 1968

Rates Per Cent
N o T o, 4.54
$1/- and under 39.00
Over $U- but not exceeding $5- - 46.36
Over $5- but not exceeding $19/- 273
Over $10- but not exceeding $50/- 3.64
Varying amounts - 3.64

100.00

Source:  Annual Report Ministry of Labour, 1968 pp. 174

The merits and demerits of the "check-off” sgftem have
sometimes gn dscussed as a gossmlﬁ eans hoostin
union Hnds n alternativ ake .use
% F OrSﬁ %ents W o ou in Tact etra e unionists

0 coula reac Qrassroots.

A me tigne Farller the . nnmpg source of un]L%n
incom erived . from subscripfions ron\ members
Size 0 the nIOHSI come IS_ther or? rect )f]g éjortlonate

Its membership fi re Statisti ver hg

shown a declinin tre m%}e owt tradeunlonmem I-
IP particularly since 19 owever comolusmns as t0. a
un onsm ome Size based on book merﬁb s

acaura scrgr i OEVIWeSenr aSOE ahg algrle:pr%rée nEerSug}e/
sl

he follow! n%tre n [-
?Elrunlon membershi mbers ﬁmt&gn g{eeé Appen&& )



TABLE D
TOTAL UNION MEMBERSHIP, 1963 - 1969 (July)

Year MemBershlp Mz%gerghlp Per Cent
% (July) %g
oEstimated figures.
1963, the unjan bgok membership amounted to abou
sk o W R R S

r pptre E@B wh&gg%eo%e d umor? e 00K members
e T 4
etota %SShB) cmedti)ﬁ/ membe
bgr\l/%eeg ? ém aelrSOS bership “over the same

P qh Q %crepanc efween hook membersh|

a|Tuen\4\gm ership, Invites. close examinatio |t§ ﬂ
B ge dplureo the { Pcatem%lilvlts

B h union t? mg
mem erst e object|ves and purposes oftra eumomsm ,
It s ould ted that th &eﬁk] gunlon me ers |

¥93654 %%Irtlh%g ngggao% ia”n%vements f%F%j/rgn averae

(igsrn?ma Pro it tet egn de rju?er XS&S boo an%%m er-



vm vera o rade union membership from
963 to 1 |sga out g141 P % Pncom

ers W
el e v L e
ap re ave no Z’F usmess status. r\'[ 1S

l\at 0 one Oef nﬁe Ssetcszorgolr;aUahsn?narsennoatp%%n &ab Al
i

sgya mamfested a 23 c%]nt decline against a 33 per cent

Iqures as toé et asset unions tavna
1”1 e3|mate bourhoo of million 8§

geg t% ql (',\\f\% ﬁgtﬁotl)nbt%tj %% per union member in- 19

TABLE E
ASSETS OF UNIONS

ltems 19%64 19{301‘65 19%66 1986/67 1981 68

Unions Unions Unions Unions Unions

(000)  (000) (000) (000) (000)
Cash in hand and hank 1,%67 2,%89 2,%13 2,%83 2,%47

Land and building 328 310 406 409 385
[nvestments 4 | 89 82 147
Others 482 537 533 562 366

TOTAL  $2713 $3127 $3444 $3737 $3246

uns o SL06] 08 hE TG i year Dot



£ tota assets O aue UﬂlOﬂS N I apore.

Se%etnsove;én %:h)emt eol?%g; ISca ¢ %ﬁe'rc'%%g/fgﬁ F%ggl

Orhhe 1967/1968 f|s al Hear This ér‘%{gresents 10-75 per cent

ear. This IS equivalent
about etotaq asset(s] %’tra ;)

union hral(«)eenrlssm:gtotanev4 erc dlslm rovemgra | n¥gg§
%%% f|s¥a year from %ﬁ%ﬁo $1 82 rs re resen Sa
incr seo prox mae er ent| te Y ear ero
'e rad elnthe : ?APPS rre at|v§8v %t%%en (e)EIt e Jast
#Y %%80 as comgare gﬁ % 8{ H %% b%j 8&

ar, an Increase o é 87@&” out 43 per
ﬁ lellggwfever etwe the 1# d%cgear an ﬂ]

el m btk AR

per cent
eestgﬁ&tedeatu%gnmr”e m& |sr r Xeﬁw Ht to
annual uct ations In the ﬁIU ated nions’ funs

TABLE F
ESTIMATED N.T.U.C. AFFILIATED UNIONS’ FUNDS
1963 - 1968

Year Amount (Million §)

1963
1964
1965
1966
1967
1968

N ey 85 ot ncc i ahd bulding

o
OCUIHNDUINY —

nk and fixed depo-
res, etc.

=00
oD



here. rsadeclrn tredrn rowth oftade ni
membersh rrcu a bershi e
upIons. n csf nern e .In-
cienc eco ctronodues a rsrtrve cultres
P egrra 7 e?cc%”uha %yrmee”ro i
of he unron assets. | ves nrmgof0 ecurities
shares ae are rvey ss sr rran role In the
unrons rna Cl ement. This.could be aftributed t
res ICtiv sesr eV rrous unrons constrtutrons an
the ac nowledae o nves ment opportunities.
t would be note saco pr ensiye oIe
H rnanﬂal sta[r rng I1ate r1 ﬁ
tneoretically hea It h individually the fot of some
unrons Ieavsmuc gs (1

A unio r}nconﬂje Irect clorrelated to the srze f
unjon me er% fnless reme action r]s taken, trade
unrons will be Tacing financial difficulties in the near future.
e other or rzatrons the un,on rncurs many ed%pen
hrgﬁcea”er MUt meel 1t Mnancia ool hb"n”% fodugte
mechanrcs r}8r the co?laé/trn] SUDSCII H ﬁ g
¥ (n . S0Urces of Increasing rncome and the allocat n
u or expenditure, are” inter-related aspects 0 the

The attern of expendhtures of the unions covers er

or less thie same areas aP at ofoher organizations.

ltems 0 expﬁndrt re uniqps Incluge “the nnaynr

s rres for ‘their tull-time o rcer an Spartfr‘r e fle

Pese} natives trave expenses office suppl res

ones and tele rams pos tage an

. In an ana srs of the finan ceb unr ns it nls alwa a

rmgorant 0 examine the union’s budgete eépeh lture a
crutrr&? e proportions allocated™to t erent Items

o ex
fhedrstnbut on ofexpendrtu %a large German unjon
which 15 Set out elow IS typrca 0 arge union in 4



mare .developed country with a longer history of trade
unionism, apportions Its'expenditure;—

12% for trade union action
14% affiliation fees for D.G.B.
6% for education
25% for staff salaries
8% for office rentals
5% honorarium for treasurers and collectors
3% for press
5% for meetings
2% for special groups
2% for legal assistance
18% for union benefits to members

100

A comparaHve stud of.uniorfl expenditure in Singapore
may assist In the orgarisation of ouf finances.



TABLE A
UNIONS” INCOME AND EXPENDITURE

FUND
g Income Expenditure
it W v p
uniions Y 8y YLI AN Subsgription orkin . ther Vit
bdr Enireaence s0MEs I¥Y<pense% Benefits  oytgoings

$ ¢ $ ¢ $ ¢ $ ¢ $ ¢ 0§ ¢ 0§
1963 - 1964 102 157,050 2190,462.05 1,00640901 604,305.25 74502851 10010570  313983-24 2,642,058.86
1964 - 1965 104 154,052 255288181 108649379 721809.27 74275708 13254645 44309980 3,042,78154
1065 - 1966 106 141925 304253404 121186048 54217231 93121854 9581640 41281286 3,356,659.03
1966 - 1967 97 130,053 3,311,734.20 1,029,13845 807.866.61 722,811.03 29237083 451565.54 3,681,991.86
1967 - 1968 91 125518 3,092,03321 84037625 593307.87 64814751 289,807.04 414,228.97 317352381



Year

1963
1964
1965
1966
1967
1968
July 1969

Nation&

Declared
91,052
66,485
17122
66,041
94372
92,196
89,932

| Trades Union

ongress

Paid  Percent Declared

60497
53,596
50,939
50,928
66,071
54,687
40,723

66%
80%
6%
%
0%
5%
45%

Slngapore ssociation of

18,131
20,801
15,541
13841
14,450
13,097
12,627

Trade Unions

Paid
11713
14,830
11,303
8,266
7,180
7,961
7,228

Percent|Declared

64%
1%
2%
5%
4%
60%
5%

Independent

20,612
18,995
19,044
19721
18,712
18,243
19,247

(Appendix |)
UNION MEMBERSHIP BY AFFILIATION 1963 - JULY 1969

Paid
18,289
8,590
10832
12,589
9,848
9,436
3,945

Percent
8%
45%
5%
63%
5%
5%
20%



Workshop 'A' — From Left: Sdr. Peter Vincent, President, N.T.U.C; Sdr. Aziz Karim, N.T.U.C Rep.; Sdr. Gerald de Cruz, Chairman;
Sdr. V.R. Balakrishna, Rapporteur.



Recommendations to the
Plenary Session*

Workshop A: "The Political and Socio- Economrc Context
PrWh ich Organised ITa our has {0 unc%on
the Response needed from Organised Labour,
If 1t 1S 10 fqurI a Positiveand Respected Role."”

The to |c that Worksho " had to_consider was:

itical and Socro Eco Ic context |g arvprch

ranrse LL%é)ur 10. func ePesPonse ed fro
gprsed our IT it is to u |1 a Positive an espect
his topic has been ev exhausti |ve |der

durrn e%ast two(gf&/ uva %}rfele a| {( @8
unr eou soec0 ﬁLs e o %r sahop heart ﬁ“'rr ureergs %e
arrman shor?qr/& r%¥he quality or partrcrpatron
R?\/ erar r( o(]rd hours nthrst |c and examrned.é
well- re ocumente apers:; ¥ Pever oneq]r

atten 10 gor constructive. srrssron a H
ere was a strong s grrrto erBet?]rou out,

P rarré th c?]malr)

PR ot 19 2% et e
ﬁrc fromteo wasa ottﬁ]ﬂﬂ nrtsredr
ere Were no ﬁ am f ﬁ entalists 3 ’fg

Er Tl (reeumorrrmwgfrorrfee i

r% drr%?reas sitting down | %rrrt
com ticism and se -contidence. They knew

*The R commer}?atron& of the Workshops Were annou? ﬁd fo the ﬁeleg,ates

eac alrman in turn, report of the Worksho
m}Ias read out yrsE airman, Sdr. Gerarde de%ruz P



that the were Jacm& long nP ull. butt ey \g/ere determined
fom %or ar her to"mo ermz e’labour movement.
ug We e me eac he four epapg nturn:
The. ra mn (\{ 6” mg men
Le IS atl |t|caI an o%tal tions an|ze bo r
may Successtu |on rg za |0 ||n
ountnes—the sraeh

eve 0 erman

na(t%mp es e|s trye to say aa %urra tdgscu\s/\sh swere ddﬁrm
eqttne aﬂ< n% Iega?a s%c promsmnsg%f the Empttoyment

o o e
Bo OWﬁr COSS, ra|e Qﬁ IVI'% Cd[) grltracne(es and

t i Qo on e ! i rr”atstétfdeveetb’trt’ént'%f e

I 8?%80urs{ 0 dlls%)tggmn %\tertrtlﬁtnen d debate, we have
hammered OPt a stra eeq\/N v¥ |r?k ﬁ root these
vial. rmupes Ito_the Warkin I e 0 th a]IOH and alsp
from e t]e motivation whic % a|st|c proh|R|

dKe
ollowing tXaﬁecom?nena glions tB'”tﬁra Btjenanr/a §8ion:
Somal Opt|ons

t this Plenar es 'é)u Wlﬁco&mznw that, If . oug

qtt)nety d%es mot SUTVI for orgamse

enx e ears ate crucial orS a re an
outhe st 3|a t £ e 1 SUvive an sper We
mus a e up.nd

en 0 ern|z
stgat af our actl ss alﬁ r%]m?t gnfro hence-
orh eh ula Urpose 0 sren tdenl our mu |raC|aI
the. 1a urmveme un eraﬁ Sy
no to rm this ta unt| e overc?me] ohstac
re resen the 0 erwhemmg m e1ror| 8/ the workers of
a@or and become co-own f our new, aynamic



"rodat his Plenary Session. taki i
s Plenary Session, takin nrzance of the
fac that roﬁuclrvrt g the ke to tﬁ Ja%)ﬁ dustrralrzat on
modern 23 lon. Srnr%a n acc

e S0 anr# rawin erm r{rtant cto
gossessron 0 stgatus unctron |s the real key to mcreasrng

W(Heeﬂess Sro uc&vy? ment to faefe t, s ablrmoara

men(])ﬁ abair ree]atrons for the ar?hrevemen? of |g?r norms ot

Product ;ZVII — b
U dC anc management
ﬁ Efrve %ary arnrnﬁl LJorocess under the law,
— unronrsm as an Inst

me&}]s rong demacratic union éS an asset to manage-

(h) FuI acc tanceb
eowne Ircable
rv te 0 era ess co cerned,
—o act eweI are o t mbers depends
ont e success uI op era |on 0 t e usrness

( Unron to be res on ean ISCI |ne nd magag
ment t?( stay 0I nion S Inje f“al frairs and not
uOmgﬁe 0" alienate WOYkBI’S allegiance to t their

d) Mutual trust and confrdence Xist. befween  the
9 Pzaarttrlgﬁ that% thare partners mtﬁe drive to modern-

0 el e e g
ensure that ne otratrogs ale gI’O mcentrﬁan Oﬁ

Hrre |me|ssrén onlaeyod problems t
Tﬁ Ining abatrat rinciples Itt
re is widespread union- mana ement consultatjon

0 ag a hrghlyqevaope proces Te [harrng Infor-



Workshop 'A'" in session.



o &;é?j,ﬂﬁo”%? R R P
T T]'ss T Bgmp“rﬂe
ec?now en rf]alr Freasnz]gfdp rodluctlwg fair_ s r?gsk ma%een S|e
surgtR/ ael\/gr one’ Mrﬁestoe tm%ss are of epfa rt for group
S% tst Jom Prg?ﬁCtB’“ unC|Is be se
immedi e in a sectors bo l nvae onw ICE
quoga Iownegqun ers would equa epresented Wit

the s timulation of Production:
b the measurement of Product|V|ty and

t|ve|te ue'tt\a}vbeleen Sehrﬁ{Jlln%ers ang grr“HfJﬁsoyoefess joh prodc

3. "That ]1 ||%s Penar essmn reco nlsmq the [ﬁat im-
Bort nce 0 envwonme he em OF

Ul Jt servm %t wn ne rapid rate 0
Industrializ |on In apoe ution offW e enV|ron
ment can steadily ssu greaera even fri éenm -
8PrHons :ﬁmayareayb seen in the developed countries

sect Oggllsoﬁ(o J(t)r}ﬁ“s;ﬁ fe]ettlné; ggf e|‘n bg th an%prlv
%prﬁsegtatlon 0 mana%ement and ﬁ
ou

e
d be co-opted, to Tnvest ﬁ r(?s ﬁ]ﬁ(gafth
workes an f0 esta |sen gaé deo ’\?orms whic
wou také Into account air an o |on occu a
|on and e wronmental azards, |n us r|a dangers,
Freg;?1 M spection an supervm n, etc.
B ession, In furt rprosecutlon of
ekely {ctwe 0 ra ec nomic dSgrow

paces Uil e%é‘&'mn A S



f0 draw ulp a Model Constitut dron for srfch Councilg in order
to standardize procedures and terms of reference.

Re-Organisation

t]he tragat this Plenar SessrorglhaVQnchrhée/a}Hé %)(()Etle u‘”ﬁg
a_View to Stream

e unro str%cure In
Weaknesses: nlr structure
to meet thec Ien eof modernizing the_[abour movement;

Undertakes to make radical ch? es.in the structure by
re-or anrsrnﬂ rrnrons on an Indus wrd asrs t us ell-
mina dh&r 8 er unions, and Increasing the centrall rloh,
co-ordination and Impetls of the movement as a whole

The1t this Plenary. Session acce?trﬁgﬁ Bneed to ex nqand
the social and economic activities of the labour movement
Urges that.the N. UC set up. newP B\rlirtments tQ tah
the res ?”& ity for t ?ganrsa |on new schemes In t
?r oo ratrves rfrfar]f ousrng efc.: .an |t
urther urges t aBO s of ulljme exectitive officers be
trarne% ﬁo han tPhlese artment Sk l
. at this Plenar n, taking.full cognizance o
f?r P 1J noraan seaj%o rn qungapoge and offn
eclining membersiip n the trade unions;
CaIIs uréon tr}e Iabour movemen asa whoIe t0 r r&e
ebgrea ép rl o Hr sityation: an mstru s t he
P he responsi 4 or drawrn execu rnﬁ
[t he organ SIN or anrsed a our |
emocrfi ¢ unions: her Instructs. rn \6 y |ons
%s oulder t F resépansr for ach evin b member-
shi a

f0 s 165 U-time &N partti ¢) 0 he sent
grﬂ\q EJS olfse on"Recruitinent Methods and Strate-

Frnance
"That this Plenary Session, recognising that no moderp-
[zation ? the 1abour rhovemen LIS pogsr le %\r thout adequate

nancra? resources,



Demdes that:—

union dues be increased:
b aff|I|at|on fees to the N. T.U.C. be also increased:
aPiJ umons t favourahle terms be mage to the

tS speci ects like Co-opera-
. tives, Insu&ance S|-|ou3|Fr)1 bRH ; d
ever or er| ingapore be called upon to donate,
KF”HYﬁiNé da%ourgf)%y one OIfar er ea t0 th
(6) various other fund -[aisin act|V|t|es be fuIIY investi-
Pted e.0. Settin upap nting-press, travel agency,
otteries, concerts, efc.

Employment Act (& 8 and Central Provident Fund
]. and Industrial Relations Ordi-

Amend eréb Act
nance
That 2h|s PIenar Sessio aV| sidered these
three Acts, an om e 0 m Inister that
nom |es may ecpr ected: ddrawm ttention. to th
actt %e term mana efna execHtlv an confi e t|a
osition not efined. in_the  Employment "Act,
? IS thireoe like rYto gIVe Tise to disputes between em-

oyer and. trade un
oy JOPOSES that the N.T.U.C. define this.term wi

VIEW 10 preve@slngta %ee and to having this (Peﬂ-

nition. include
That th|s e ession In re ees

fere lo
who work on rest a un er ection 36}@5 the mploy-

ment A
P{ngrsges r;san 0tto \r/ee\r/]e\pvtkﬁossmle abu?e if a aggc
seven da

s nen e wor iin e speciic perlog
%vectfé)n @(9 6£‘%H p? 4 maccef;r?ia il

I bl Dol s i i



That this Plenar Proposes that Secti
of the E[n Iloyment ot légf]be%ﬁtenéed {0 rovtl I)f
Ewé/ Pgee meets with an acch tansmﬁ) outo Q |n
cP or of his es W |c necessrtates hos Ita
zatf(ri esouﬁld eeI efor d3|c e, suc
Islc eave should not dp rom d 55|
eave entitlement prow nder Sectton
fac e ttt'%tttttatestsat%“ t%t'”tn”tte o “&t”t‘%‘n’ e
|on ﬁthecrre\s/gt}i etwer(r)terrt]e nf| OFDB] or ra
L iy s
overnment to take note of s and
e tttottkmgreet B
fa% t%at & ?ty rov IS M Jé underﬁt 3us-
tr|a| ations rd?nafce <|m8b}a|

B/e remedy t0 an %m-
ﬁ]oyee the even IC ? Olyhtse Io er
e] Ictjmisat |on IS not define 3 | IS ex-
tremely difficult to rove V|ct|m| at| n' under the gfesent
rocedures, 3|s sed QX ac tat the relevant
ro |3|ons 0 the us ra Iat ons. Ordinance Bfl et
q e e? ted In.a court of law, esptte mnumera e com-
aints 0 |m|sa |o

suon Governme olewse the. relevant

OVISI eIn UStri attons Or manc

aC| onuso ano % o erto s

Id not victimise t eempoy oncerned.

Br|t|sh M|I|tary SerV|ces Workers

ah essu n, rco msm that t t] (iom-
Wlt draya (F mltta iCes le# acF
ose wor ers irectly a ected m extremely icult
p s ntEeNTU %m aSPemaI Committee
to take resBonm llity for their plight and to” recommend to



Government that such workers be given priarity for alter-
naélve SUIt abEe empclo ment i thg newp egboa/r Intensive
Industries to be put'u

History of the Trade Unlon Movement

"That éhls Plenar Sessmn reco msm that hehistor(}/
fthe rae union movement IS part o the history of

MR

commendst at the N.T. et u S ema .com-
|ttee to organise gwe wr|t| P fuﬁ d% J%we istor
our. move ent, coml evant %ta requestmé
ﬂ]l umos 0 row{{e |s or eir'part |

ewor rs’ struggle, and en aging an author of com etence
t0 write ehISqu%/’ ggg



Workshop 'B' — From Left: Sdr. Lawrence Sia, N.T.U.C. Representative; Prof. T. H. Elliott, Chairman; Sdr. R O. Daniel, Rapporteur;
Sdr. Steve Nayagam, Secretariat Member.



Workshop B: Con Iu5|ons and, Recommendan?ns of the
at|osn0* p on: "Programmes of Modern-
iz

A. N.T.U.C. Functions and Activities

|t was recommended:—

]h That sub crl A|o s of all unions. he rat|onal|sed and
t at there sou e an Increase in subscnp 10Ns,

N this, connection it was sgqﬂestedth t the subscription
R gede cte atsourceq at areasonable propartion
sou e paid to the national centre.

V|t|es oaf dﬁhe a’\hhate uRSfon%p adte N suréey a(IJ }r?a gcre:

commendations as to w Idlbeun ertaken b the Cen-
tre and what the shou temselves process In uture,

AL toi%egeeser%ehe'afSh'pf““eaef e

L R O

{rade unions Tor a RGFO 0T.0 Years as In the case of recl-
g|ents or Government Bursaries:

. the N.T, set up @ Committee to look into
os |b| Py 1@[ StgtHlS%l pprlntln Rress to .cater |?or tne
5 8 friliated .unions: nhection it was recom-
nde fl r|nt|n rat es sh ore attractive than
ose of ere

ercial pu |s |n |rms
T U.C. ram ]J
cto er 0f 1

shoqu% tsubmltted fo 19 9ate

ear so tha unlons can plan their programmes, to su ort
n com ement sam |t f th er of duplicat

ny prP rzgn me epanne not seek’to compete WI'[
those already In existence.

*Workshop "B § "Recommendations, were announced to the Plenary Session
by Its C%awman Professor %om Elliott. Y

wmqj ear



1. Th the N.T,U.C. medratel se

am e .all smal unions LPJJ(‘E (ET&[]IWI%
Ugonyrn exce tronal ses eqlstra
r nions reqister nronso ess anat ousa

8 at the N. set Special Committee to look
tnoga;noereposrtron 0? union @rng %norganrser'p workers 1n

B. Education for Leadership in rhe Trade Union
Movement

”W&Shrerccnmrﬁe?dﬁdc_h Id support a fund for handicapped
at the should support a fund for handic
chrI ens %r anisations .so thaEp ann aq rant coalpp%
grven gg ﬂ)anrsatr ”f Pwoud return  give
ecial consideratfon for chi dreno union members.

2 In vrew of the i vrte[r}nlrt of t]fn n&ember need for
re-training o mere e ds of i ustrra zation In
Singapore, the N.T.U.C. sh ou

( ) Entsure that a survey be “made of future job opportu-

equest that full-time instructors rather than part-
% Instructors shoufd train tnese em ﬁo ees: P

Ensure that Fr! WOrkers whqbleabe to und% 0o re-

" [ bt

That the ocational Tarnrn Cen re and the Nfatron]al
ro uctrvr entr ﬁ‘ or a ese co ses l
em oyees dhave ane ectrve voice

e or anrsatron of these courses

4. tth NTUC nt a committee to look into the
b BB B
at s con ary and . uriversit ? eb % ”hrs committee
%Q%He funs examing means of obtaining further donations



e'sta Ia}t the N.T,U.C, shlould examn}emthe feasi I“% of

n\;\% orkers college, It was Telt that tra oI
MEMDers ul ?spn Witk the same enifLs sm t atlt
pulc, paticy arY e workers, responded o the appeal of
anyang University.

6. That th N.T.U.C. ShPr|d or me mare coursef in

”nduesif“%lcace at;gn SraP] i |I<-]Y me bers ssotu )attnelonwoué
ge able to nggotlate at branch eve[n y
man w}/h [con mumgrrto Lse the. Facmnes a %re

. That a an _int enm measure the N.

adership Training Institute to carry on

these rogrammes ?or the rgnk and?ﬁ y
¥ riority should be given to the adu&atl n of rank

and embfefyﬁ {0 assume “positions nf eaders H In.the

unions an to Till'the posts to be created for career unionists.

i H@é’n CaLQJF'at?‘iHSy' i ‘i?ost'%o‘t‘n%? %angP to‘s%
gssion ICE aw ers accountants €CON0

efc.,. Who woufé ha%e e recruited direct Prom the
Versities.

10, Thatl unions he nq|ven full (getans of the exa dp P
running the operatior’and that there w(as l%roap Cﬁ 9
a?{]“raoesand at services be rendered impartia

11 Th% t this su [ppor was contingent upon a check-off
¥stenmhae|2|% I(g]atlhuael(ljthe oposed projects, were desirabl
H Flann ?H priority sh |p Begvento the egucanono

3. That all projects should.be wholly financed py the unigns
temsglveswﬂ eret euﬁlmate rec¥p|ents ofj R se benefits.



C. Workers'Participation in Management
It was recommended:—

. Thatt e N.T.U.C. give rmmedrat consrdera ion to the
??lrr{rja lon or} an efrU ctrvngornt Consu ative Machinery or
all Unions.

2. ThattheN U.C. snould set up a pro rammetotarn
membersg oor.in t concet an$ Bera tion of
%rérrsatrve ommrtteesrn ordertoe ectrveyeducate the mem

ﬁ.. That hoth e I8¥ers and e ees s vrn on_the
oint onsultatrv mrttees sho ve fu ercf from
thejr nominating bodies to makee ective recommendations
and decisions.

4. ThattheNTUC consult threc(?r%nrsed Emg ers’
Iganlrsa lons and the Govern ent to Sp 0 mon
0f1sy tatrve rocedure acc %etoa grtre both In th
nvatea ublic sector.which should d (f Yvrth mattersrﬂ‘
ersonnel relations, wor ng conditions and all matters whic
re not dealt with in collective agreements,

5, That the N,T.U.C. should prevail upon the government
to acce tt&r rrnc%J les oq rlr P9§f ﬁec mmendaqroons orrnthe
ommi tee 0 Joint Consultation.

6. Tha he I.L.0, Recommen tr%ns embodied in the 1952
greemrfnt ere ard dasasura sic }rvgr ing document
modified to m ett e partrcu ar nee $ of Singapore, Vizi—

r\e representatives of the workﬁr n oldres for.con-
sultation 3 %o peration shou ir reg ﬁg pointed
?rkrecalle by the ‘workers themselves In” the" under-
aking

O e ke e
Hasrs on t(neg ho (? les for coﬁsuita tion and co- o%ergtfon



Eomes for consultanon and co- operat|on should

ave essentlal -~ function Tnreasweg

underst ?de([l of, ea%h other’s omt 0 Vf)

tween a es mt e undertakin ? asis of

real equ |ty discussion, an assistin

mana e )[/ngwmg e1dv1ce Information an
| ns on

ug%orﬁ ortand welﬁet%eg og et\(/)v rrI?er%Ctlon o

II) In accordance with national custom or practice
. )such consultation anB C0-0peration shouP(ﬁJ

1 fa(:|||tatedb the enc%ura ement of voluntary
agreements etween pgar ties, or

g eﬁj bg Jawfs or re ulations ngh would

stablish. badies Tqr co ujtation an co-oPera-

tion and determine t ?w scope, funct

structure and m thods of operafion as maY
RproPrlate to the conditions In the various
dertakings, or

3 fﬁgglét%tgt S dr promoted by a combination of

(d) The managements ofun?ertamngs should #ake a(P
gpgte me{gsures to facilitate t roger unctl
odies for consultation and co-operation suc as—

lacing at the disposal of the body for consul-

0 Patlongand C0-0 Patlontepre Qe terla
J)proprlgte casesie fa essentla {0 IS

meetmg or'Indispensable for Its Secretariat;

(ii) mformmlg the b? ?/ for c?nsult tion and co-

S SR
dI %gglge geﬁ]r ?QIS %r?frotrrtlr?atcl%w}l?ggar&n 0gnﬂhse



economic and technical situation of the under-

i rl@a@arytanraa B s

0ss”of pa
gﬁrrt()?rrslaot?g 8asur%sr Schoomrﬂj t%et taken Aocgngure that

shou Ieose con 3entra'|0 fl Jmatro erat R

E%ame Pgﬁe”Ofuhnecltrlokﬁrowedge uring the per-

&WOg late measures S OH d be taken ta ensurg the
uate protection. of.the representatives or {ne
onrrCeSrg O%g InSt |scrrm|nat ecause or the

elr function
ties concernedn wrt(n tshe achrﬁr s of bodies fo
con U atron and Co- oB eratl n s ould take ? ecla
n}easures okeeP the whole of the personpel informe
0 %ug ﬁttvrft es su hect to the non-disclosure

a(B()\/een 1al information referred to In paragraph (e

D. Co-operation

It was recommended:—
1 Tha the N.T.U.C. should embark upon co-operative

2. ?tatrnrtralleyth N.T.UC. shouI tart Lrte Insurance
0-0perativ A efrr riority eco ection of Insufr-
ance Ues wou eats urce

t In order to tan earl ri for t heseﬁpro ects,
ae |onse ore the passinilities 0 err 0. as
aé o thelr uncommitted reserve funds to”the

as oans at normal Interest rates.
4 That—a %pera !)ve ventures shoul]d lf(et fully com-
errve S apour rBovemen shou In
arvn)eert snatural uilt-in advanta es ere
£ 00 e INtegr| ope tion "o
co opera ve: ere S oud ee ective management



5 That a Co?Fumer Co- ogFratrJe he establrshed 25.500N as
there 1s su icient capit expertise to organise suc
a Co-operative.

> St it end 1 Ml b et S
¢ allowe

%hat\alltﬁ) éaperatv?)}D é esshouldbg eraterflt]herso%ﬁg

ﬁlt?é)r%oevret'gnmemt ¢ piofts S b6 tansterred 10 1

k shopl lish f
O sty

9 That subsequently industrial co-operatives should be

1 h feasibjl k I
0 g e el B e 't‘é’“attt%seﬁpd a% :

C0- operatrv taﬁorrn C[ﬁ)rX arment
mens rea ()[/))owea or export 10, Western

untries; e and rattan work tor tourist frade;
23 rrntrng sma contracts 69 Invitation

car elrrr%/ OW-COSt

artrst aI works for the tourist

tra e s 0e ma resg makrngt or union

members; r rn sme c as contra S ? ar er
In us rles; anr Serv ran

ve IC es 1 unor ork Z els; ooperatr

ooI

crgrare eratrve tr ns
ﬁ s serv ce and (g
co ope trve sch o oo sho

T att TUC e amine t Ee easibilit ofestablrshrng
eat er rce on and other industri
ﬁoorutge enefi to wor ers, particularly for arter office

12. That a feasrbrlrt stud of the pos rbrlrty of roer
canteen Services or ar y, navy an air-force



ments. be yundertaken. These co-operatives could also deal
with duragi]e 005 P

13 That] thfe TU% draw_the attention of Government
act that the | |sIat|on overntn op(e;rattves
Was  out- mo cert n respects and nV|t over-
W r]t {0 reV|eW se causes which are nhibiting t
ealthy growth oft eco operative movement.

14, Tha a55|s ance sou%h Hom TrageUnton oigantza-
|ons 0Verseas, whi hh veloped su cﬁsst
eratl eventures a that the Services of t e
soug as required.

ﬁatthe co erattvesshouldhve matn ob cth

(hp eI‘VI es em ers 0 e U |on or the
NETIt 0T mem ers Wd O € !

rn I COQW
nio movemen vantage {01

epublic.

|.L.O.R on ‘The Role eratiyes in the Eco-
fOMIC an °§omal E)evelopment otO E)evel%%tng %ountnes
Legislation

10. All appropriate measures should be taken:—
(3) to .det ect and e Jtmtnafa ’ (orows&ons cont ined in

n |onat ich ma ave the
effect 0 uno:ul rest ct|n e opment of co-
o(hh Iscrimination,

o era |ves { jnstance IH
uqoar otaxatt the allocation of licences a

sI Rr hrou%h %allure fake count of tFe
BFCIa aracter FOO era |ves or of the particular
es of operation of co-0peratives.

(b) to avmg he inclusion of such provision in future

Thaws arn Eg ltt)atIOHS O I
ere sho tional laws or re uatons S ec|-
t H h tﬁe estabf3 ment unC|

|Fal 0y concerne A
-operatives an wit), the gr tection, ot their Il
operate on equal terms with other forms of enterprise. hese



laws or, reg lations should preferably be applicable to all

categories Of co-operatives.
1 0(1 Such laws ap}d equlations should in any case
includg’ provisions on t owrn matters.

() a definition ofF crr tion. of a co-operati ebrrngrn
out Its essent;f ar cteHst cs, na M e
assoclation 0 ersons Who have Vo ﬁ jnorn
H;ether to achieve a cnm on en i ro
matron of a I

emocratr a y_contro srn ss
organization, e equitanle” con rrbut ons o
capital require q r:ceptr(negr ak alr s arﬁ %
rhs S an enerirs P e unaertaking in whic

t e members actrve participate;

) a des&rrrptrorfr of the obJ[ect of 300 é)peratrve and
rocedures for its. estanlishment a 8 |strat|on
e amendments of Its stafutes, and Its ution,

(c) the conditjons Ef membersgrp such as the maximym
{

amount. 0 shﬁre a here appro rrat the
Eroporron(%f esareﬁ {J #ﬁ nt o su -
the time ‘allowe

cryptio ent
%v fa'ne rights ana dut IS 0 men}ner p rﬂ

e laid down”in greater etall In t WS 0 co-
operatives

O s

competent organizations;
8 the Rrotec on ofthe name "co- operatrve”'
mac iner
Perat}(
an

deext mal udrt and anc of
ves and for the en orcement aws
egulations.
_The roc dure provrde for such. Iaws or re-
uIa L pa |cu ce ures r registration,
H e as sim ra tr ssrbe 505 Not t0
nder the creati nan eve opment co operatives.

13 Laws and re aqulatronsfc ncern|ng c0-operatives should
authorize co-operatives to federate.






Workshop C: Conclusions and Recommendations of the
Workshop on: "Human and Financial Re-
sources to ensure that the Trade Union
Mavement will realise its effective Role in the
Tripartite Somal Partnershlp which forms
the Basis of Singapore's Industrial Ad-
vancement.”

. In the context of the re ed haIIen ef cm
etrade unjon movement toda ors
Sense 0 |rect|0n and thel ent|f| ation of new eI so
eavour |f|sAo .mod Frmze and avajd extinction. T P
g/an stru ein

}o et a?|d f ltiona w}ues 0 mnaH
vouro ?'\ Stan zg(i/ d|sL(:|pI(h ral awarenes
iOCI respons ties In ﬂar%v rarEe W(i j
at|ona 0Pterest Was also strgfse as ? e
rba In_orger t0 plaYares ons| }/e moreén Icult role, IH
I s |tz|te o 0 %rgtaeé?Q'ph‘? i motemaalon o
(5]eve|?) e“esepwmtg mr(gjpvfallg rS]SW and m rerertatfﬁnna\f
e e
g eﬂ }g/ (%r rg{;hefs Ftandargso inte rdty Ut also
astead ast% lef in being fully competitive, and accepting
no privilege treatmen

2, If modernization is to be achieved, the Seminar con-
S|dered It |m|portantt at the movement:—

a) develops the ca ct 0 anticipate changes. in the
envwoﬁment arPLf1 e}{ermmes the |%eals gof) ectives
and priorities which must be set in that context;

*These Recommendations were esented to the Plenary Session by the
Chairman o WorE%op "C” SDJ }1 Y y



(b) demonstrates Its capamyto tiecome an active IJoar
|C|p nt in (he PrOCESS o social chan eand n 8 f?(t
Ing te Ind 0 Sngaporew Ich WO ers woul
to see establis e

(c) examines lon and short. term perspectives and

FeVIeWS m}gr mes, policies and" doctrines In the

context of the future;
d|sc?ver% gohmes and schemes whi ch WI|| have mean-
?%v or the In reﬁsh number o t enerahon
orFers whic odlrect nO\g (H orei(ﬁe

ence of the séru gleso the é)as an chisli

ann e more educated and less emotiona ymotlvate

fidelity to, certai
O sy g s i g e

8 and a S undef?r?a/rellc(fgfn ase

a_realistic strate
EFOVI €S SEIVICES }19 meet grenmhe and pract tical

oclal needs of workers In genera

On he two essential in v%red|ehts necessary for stren(ra

t?nm\g Ira e union movement in order top Iag/

e e role . In th|s new  sit a'HOH—H? adership
e the im ortance

N |nanc —the mar acknow
flwat must eat hese resources. | the tlona
r read| laes are {0 ayﬂqgenume and effective

ole Nh ernlzahon r0CEss consensus was that
Fhe atl(? ntre secure these resources without
alér e owards t |s end, Its recommendations were

() Finance

ince fmanul self-sufficiency remained a highl
é slra le objective oth Hor %he Natlyonaf Centre and ?9 ty
affiljate umons the Seminar con?|dered It |mE>ort nt for th
National Centre to progressively discard ependence



upon f n(ﬁ from omtsme]sources For this to bﬁ zicmeve%i A
stresse eneed Movement, as_a wholg, to in
ways and means for remedying this situation. It drew refer-
ence to prevailing Problems of collections of union dues and
the need for some orm of check-off to_he secured esReuaIIy
In the case of a union enjoymg reco%nmon as being the only
bargammg agent for the workers it represents, and called
upon the 'N.T.U.C. to commence d|scus3|ons with Govern-
ment as a mater of ur%ency for some arrangements to be
effecfed whereby this check-off could be attdined through
administrative means It was suggested that the following
should be the basis on which check-off is effected:—

(3) that it be granted by the Minister concerned onI%
to the unions agtﬂllated to the N.T.U.C. and whic
continue such affiliation,

(b) that it is subgect to per|0d|c review, at intervals to
men?reed upon between the N.T.U.C. and Govern-

(c) that measures be agreed to between the N.T.U.C.
and Gove{nmeﬂ rt aafe%uard vgorkers agamst any
mis-use of such funds &S are deducted from thefr
earnings in this respect,

(d) th ystem be worked out wh b an employer
Idedc’uc on me basm] of 4 sche due%f memb%rs R
Presente o him % e affiliated unjons, thro %
and that deductions onIy cease
a memb ers re5|%nat|on IS accept% and confirmed
bx the union concerned, through the N.T.U.C,

(e) that it should not be aé)phcable to any union which
nas not revised its rates of membership subscriptions
to that proposed hereafter.



With these arrange proposed that trade uni
af Iliated tot Rhaq%ﬂ 77 (It aﬁdargue the?r mont(m
subscription rates on the fo owmg asIS—

alar Range (Gross) Rates per month

Ry éP ! S
,

Towards ths end affiliate unions. should mov ?wards

amen their res ct| e constitutions to rovide for the
IS¢ rt]es 0 m su Scr gHons 0 ebrou ht into
ecto e first | a% rpfonth owing the Intro uct|on
of an administrative’ check-0

6. The Seminar alfo con3|derd|tne essar recommenq

standardised rates of entrance eles or t o%e ee EP éoe 0

aS members of t rade unio saf lated o, t

ever, |nt 1S casF WasF t\att effect]ve dafe ftt\ese
New ra o&t 1 as this woul %w
In ereseﬁtwo fo enro rrtem ers of unions before.t

b
enhance rates of entrance ees are in ro@uced nIf'h fmtnar
roposed that the entrance fees should be on the fo owing

Sala Range (Gross) Entrance Fee Rates
/an g Pw - - - HL-

to SO0 - - (i
:%8 %gt: Lo Et:
- and above - - 8

7-Eptatet; R Lo i e

0
|onaq entre

dares on3| it rt/ W
ctlve war ow
resources or othe ev opmen ans at Were envis-



varret of solutions were onsr ered nd it.was felt
t ere w no other wa% or a illates to

at é R
EtH)Y e ational Centre With su |crent unds bg/ ay .of
|at|on ees worked ou o rcena e of union s r[p-
hons col cted eac mon emrn onsrderedt at WI
uction o standar aes (fcrtg |ons

B/ |adon %3 {0 1 he shoul r m X
e revise aEf % of the t otz]s cicrrptAons % cte edc

month lated. unions, (Inc nnu

onus p
Ry fartr L
ees { on t

atter should. apportion the following percentages

Ize)pt%g})oefaiﬂ‘tra|0n fees ¢o LectNdT%be devoted to the

erational expenses 0

(b) 48% of the a |I| fees coII cted to’p
ward aseg rat eveo me un
1S 10 De us nanern ro ects a
evelopmen ammes o an n es nature.

With the aIIocatron of such reso e Seminar

?eltrt ortant 0 stress the need Por% NQﬁJ @ to observe

a gnsure strrctb dge contr | over |ta engrn

and resent yesr ropose eN m

|n a v nce e Ve a rtunr
(% examine ifrances an

qhhows endi e an

e proper |ng and utr zatron o

Tltte set]trn%u nfa erak thntdt%e of ex erts to

frtrl;%jytcasr nvle]sve\l?IC ehe cooperatner\e/epoo[JTe%nt

bIe or Implementation.
ercrsa1 ﬂrgtgent control o rben frts accru-

pro ect rst}rp of
chemes that ¥ se u |n the Uture
open only to members 0 liated un



0 S '”guﬂfzé"uBenas%?a?e'?vt?? oF Lo o fh

esearch NIt, except in. cases where tﬁe %n|ons
concerned are in no position to meet this liabi |ty

Attention Wabs also paid to tB revalent ra ttce
workerf| ean ene |ts secured dﬁ nto St rou
ne collective bargaining progess emselves

mtere In trade“union”mem ershtgb IS weree ressg

over ?te fendent ?em ige such Workers

rant i these ne y unigns, and |t was sug-

ested that a. 0 0|c r alternatively 4 unio
ty might e e

e R
i taeattao LR

fiene? Iysch Mmes w |crt[t] mfe f gnume a%d practtcaﬁ
soma nee sof workers.

(1f) Leadership

10. In the cgntﬁxt of the exBa d|n rIe ofthe Hage uniqn
movement an nlreaslt erg a made
?on ea ersw at a eves the Seminar Telt t tere 'f’
?er}Onee ! de\(;mr eeten me(t:rtt Volvver reswcea o OeVavatn h
have to een ﬁleﬁl rIeaPﬁrhtg \o be pro dﬁedeb
Bose whos% se V|ce to It are val N art- t|m
asIs emtr&ar recoH at Increa mg 3{ t@s must
ﬂte y trade union leaders Who are Je on
xeltcttlm braesslsolnsmtP[ttaerse toxnelgtee of ea ergmﬁg ereﬁort
R/I ;H\%er r%o%rcswoulg erefore have to be |e
at all levels or the execution of 0|C|es ayas avx% {

rovide the leadershi Isation
gcttvmes ??the moye ecaﬂHNas ade Tor the devel
opment rof essmn sk| WI hin the_ movement an

ett?ytn talent that WI U|r . Olress Was Ia
on etmﬂortanceo training at a vesm order t od ve op



this wide corps of trade union workiers and leaders if the
modermzaﬂo erocess IS to secce v?z?s sug[%ested that
trainin z? root levels of rank and file me el[ﬁ

vel were matters of urqqent need. The i

o SexWra rsse eclal traini ogramme F
Ieaders% ranch Pevel % at nahonaq E HIEP fso be
this trainin ramme, the Semlnar elt that it

envisage
ase uany|mé)orlﬁn ﬂ]groﬂosew ere %amed Forleader

It
Ee npeflt {rorﬂlv ; treacalggfr&met e\rllvcle 0 Leaede?s \Gg)nml%n dl?

r?]ntestsrgnﬁamo reéEeth@gfsor threl IH”Q/%Iopmen ?Iea ersﬁ|p

ties amonP embers
2 The probem of sm Iundons bgm unahle to provide
factwmes as a\ﬁo

I
ersonnel ‘to carry. out their da
ol é i%e”{o e ee“aeﬁaeesﬂaeneeoee.ﬁ
fersonne o c uI prov the . necessg[g/tser

ull-time basis, at eastunt||t e union 1S ablé to afford t%ese
fom ItS OWN Tesources.

(ili) General

13. Since it ve}oulgj he. meanmPaIess to allow th moment m
eneratedb eminar to fapse own?%g) easmt
épem nta on of|ts recommendations, the Se |n sress

neeq to. B up the tempo and win graun ort for
hn erndzau rogramme as t net|mme estaﬁ
te ernization ro ess. ILr ljer%ore called. on t

omm| ee o 8 to mi itute  a
4 ernlza |on ampa ommittee” with detailed terms

erence |vee ectt {Rese objectives and report
per|0d|cally t ro%ress made on Its recommendations.

b, TeneL otk e b s
u eminar Propos that some ¢ CtIVG scneme



be launched as.a matter ofurgency. with the assistance
R? LPI te umon Srowarst% Hy Jguon the
omml fee o take' | me |a* c?
roducea eta| nn fo he Iau |n oa era-
ve msur nce sc fit o Ise ers
enIJe 9/ ers ) | ate I |ons lt
enee or ex erto ntob me In.this
H;{an ortesce fﬁ”& outwtm
hnancest a]pfc \ﬁelo men
Via.t erewse |a|on ees ose
an|ter| measure bsu es nn ansoe -
Broo r(ja%u:al’ or such a.scheme, affiliate
PIOHSS J e.urqe qu chases ares in t esgneme out
ore |sm eosns em an mon e rsmter-
este ar cipatin oject should also gﬂv
mce to In tr er n ce arX umogss ould
esoectj Jee eno Bgsuﬁllsetjoa?sno aesrlg mrepg a|ta(i
\élunng ahe|0|n|t|a erio *the scheme. pereting &4



“Pioneers of Change”
Seminar Chairman, Sdr. C.V. Devan Nair

The ho es of the or %anrs rs fthis Seminar have, | ems
0 me, heen more a realised. ucha e In rwo ave
een Unt |nka IVe or ten earsa the
trade unionism. orte Irst tim e ehrs tor

o

unrqr(] movement in. t pub |c an In t hYs art o
world, trade uni nrsts red olg er t discuss |n
sen us sober an e

resent

uure utlooko anr edYV our a?/ 8
Ematen sto raw R}; ers resente gg
]

emingr Cammitt eco bur adﬁ/]

fl Inister, ter or a our an the ster
Inance. rrme |ster ve the . partici ants|

un?erstandrnrg m d pt % ation, Interna a

¥vg|as Inter éltrona nwhrcht epeopeo ingapore fin

|abour vement ca no t insulate itself from the
harsh ea fles o i?urro ({a clreumstances ca prove

ﬁge\siet op %b e ﬁ;/g% to%] eliev tsa\t/eth%nca amVYﬁgsw
verta%e4 us. An

r deve rf socleties maY
ossibrlit érst accorn ?
rime Minister, Af hrs epub|| an 1 secr
?mmun (Jy Inclu ma organise abour rat
Ean an Wena]r or sur rva |n ecae o -
er ar tles me |ate struek a aq{rrm
an ernoe h,_n |c Was os onte art |cr

he ajaratnam, us a

Inister [or l}
fre chag an(a SIS 0 gnst e fratle unionis of pre-
Independent ar//s and asserte more encouragingly in a very



g o e i e e i
0 J d

Bﬁ) lic. Last hut not st, Dr. Goh eng Swee, ﬂn
gi)ta MrHster or, FInance, went so a{ as t0 0

e
ﬁntljgravours or the Service and rep ? P?hig working popu-

ma make oId to ake a comtdent (asshertlon that
ere eIse |n t e dve aﬁ gawor would three oft
ure edershl come out so o en

| et nas to come: (1) to.c te
ecruma roe o ur ev 0 me
e e olinastient (ol
an to actua st In the, ormuI |ono a stra
ror an| our In Ifs escalat on rmo
on A as |n nt an forthn V|ce e
recetve se fl en ura ce so
soa an feat r |n andcntmue su SI
htwas ca cu aroueour apaut res
WI'[ est In Us an not ness |
e i
icat ed emsevesgg N0 reason etpc
eswe nth|n the ave done. ed| ns |n
p der he le | ceo sor
om E athan and Gera fuz esta

tthe essentla mess eo t |sS
omet there is no_cheap way for orga urto
n|zea to ceed. The es e has Su
|ce asto 0f achievement—a price nter so
amsatlo ndo reater contnbuttons romt ewor |
at|on e|r presenta lve |nst| utions, t etra
i A S e
sed worker e must Inevjta
8 ? lt thelr coﬂecttve mlﬂﬂence in the shapthlg ? X



Smg are of éhe future and their just share in the fruits of
prosperi ay 0g ress

t ?Qtna”h%ptétt'a o JhtDrs Famente it gl i
(Poau 0 douibt, wi tqad tHe occasiona gome oq ntcsn[t)

Htetlme% negative protest, of an In reS|a
Qhél utthese negative, eontrt l]l 10N an ﬁSSI te
i E e ttt
W ES I?/% tr (P elrfs atelolrh [EE, Bro ﬁ
?{]andasa ver {k ar?< dpp tnis WaS t e |rs trai
n|0n a er ere was No rat-race, no st rugg €

or votsor p%SI lon. tre | hIS Own meastre
Econ { ue {0't %en (? aqbogr movement,
ut this emlnar 1S not It |s onyt emmn
remarked in one of the Workshops, | cene
Act o the who!] ro%e 8pmode ntzat?on here%re
more aca through and several more Sﬁenes ot%ob
%r?ame a oHr cdan claim that It has.achieved_t a]
{ % Into t Htensmn 0 rszttog ur conglu-
d recommendations must be translate ractice.
orewecan 0tha theremust eaconttnu udp ﬁ
qu mformm and mw rw ran d’t
me ers ith the o ectlv h ere
the re om({rbend |on We aF o g union
ead S res h téter nk and onott nour Seminar
ha e falled to achieve Its ﬁ]ur[pose e modernized
st|I étrwocn”movement would In event prove to be a
We have partici in the conception of a.moder |zed
movement, ﬁtPt th he falhnq In o%rtp fles It we dl%
to ensure as er vetdy k ave succe
nd t |s
thi

t
s s i agt
gnt

o7 IS alrea
?ane new |rt mt%tea rove H
t eremtg amtscarrtage or other hazads Hat i ict



enpfergnan n]other S0 we must ensure that the mK dtestrm-

ﬂtrttton or t preﬁl uttonﬁaanlg ﬁare\la][eu |n the Suaée
Pa vitamins, espeua V| tamin M, must ?e eisured for ﬁ

our vem y0U av reanan |
! tat%tta s eiteaf'ahit Cafte
gvel as We asatt eve rom n
sustaineq, 0n Inue once g It alﬂ O e
fank an f econcre enetl stha WOUd a crue tq tne
P atlons were active x

WOrKers, | emtnars recomme
supBortegullgtrt |sc nn ctton covmv?ttjen ra(\)/\r/] y0 Va]ttelpttlo
‘E —qrgeneral rtef s mtheiarst Instance, tor tﬁg
se in dp as eC| erntza on rgpat& ommittee
led { er so eference, whose o dbe 0] m

ar on ne ucational cam a| n Use o mass med | o

;f licity, meettn e untons at ranch eve
enera meeti gs ands IS must be done. econd
e avle a) 0 recommen ed cer ain Immed te measures
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by unanimously adopting the Recommendations of
4 %e Tﬁreeg Workshops

Name of Delegate Name of Union
1. Mr. Quek Mong Song Singapore _ Govern-

ment Technical
Services' Union

2. Mr. I.C. Baptist -
1. Mr. Patrick Chan Eng Soo The Port and Dock

Officers ' Union

2. Mr. Bobby Kwang Eng Kwee ’
1 Mr. Ajmer Slngh Singapore, Inter-
B Athisdam preters’ Union
%’. Mri Kth(P. %Um Dohon N
1. Mr. R. Sreedharen Singapore Admiral-
ty Local Staff
Union
2. Mr. Lam Ah Kwong ’
L Mr. Cyril Ambrose Air Ministry Local
) Staff Union
%. gﬂ 0T Ck'KIaHP
. Mr. .P{amy N
. Mr. [an Sian'Keng
. Mr. Devakirubal
- Mr. é 'éhac 0
. Mr. P.M. Rajagopal
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Mr. R. Velu

Mr. Steven Chee
Mr. Brian Oliveiro

Mr. Hashim bin Idris

Su rﬂan bLn Sukir
I}f gHoc Sen
%zwan blﬂ lwi

N uan
K. %ovmdasam

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr. Abdul Karim bm Bagoo
Mr. Jaqjit Singh

. Mr. ngrzw l(g
1§ Mg
Mr.
Mr.

K
ég tho

CT|r Ittamapalam
Mr. Tng C?wua Hocﬁp

Mr. M. Vendasalam

Mr. Paul Wee
Mr. Roderick Pestana

Mr. Yeo Toon Joo
Mr. Tan Soon

Mr. Lee Boorl Hua
Mr. K. Ramalingam

Singapore Printing
Employees’Union

Singapore Traction
Company Employ-
ees’ Union

>5
vy

Singapore Teachers’
Union

Singapore Telecoms
Workers’ Union

Singapore National
Union of Jour-
nalists

Singapore Bus Em-
ployees’ Union

5y



1. Mr. P.T. Murthee
. Er 5)@ éehnder
. F ohn Nanis
Z r?’ Oﬂ]am
- Mr ozano
) rghse}{])r%7
r.
r. Eric ng
r. Llan ec um
r. Foo See
r. Fook. Chee

1

Ab m bl@hgalm

r.

r. Ste yklong
F % fz%]bar

r.

Foo Seng Juan
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r. Abdul A2|z Kar|m
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Singapore Manual
and Mercantile
Workers’ Union

Union of Keppel
Shipyard Employ-
ees of Singapore

)
Food, Drinks and

Allied Workers’
Union

United Workers of
Petroleum  In-
dustry



8. Mr. Rahim Bacha

9. Mr. Freddi Puah
1. Mr. Gan Eng Joo

Mr. Soh Chuan Woo
Mr. Leslie Long

Mr. Goh Teng Chuan
Mr. Lim Ah Chong

Mr. Tan Boon Kwee
Mr. Charlie Koh Mui Choon

1 S o
Mr. Ho Mun Poh

[ Tan Chl Heng

| nt?zteho ar Aliwy

ran lS

i
g har le eo
L . Ramasamy

2 Mr E?eG Sen%
F ot Sarmani
I, Henry oncelcgo
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United Workers of
Petroleum n-
dustry

99
Association of
Singapore Busi-
ness Executives

Public Utilities
Board StaffUnion

Mansfield Local
Employees’Union

99
Singapore  Insur-
ance Companies
Employees’Union

99
Pioneer Industries
usth
Employees’Union

Amalgamated Union
of Public Em-
ployees



6. Mr. Paul Tan Kim Huat

éM Tio® ek

akar
Mr Albert 1Dan Cﬁln Koon

r. Michael Foo Siang Cheng
Patrick A. Pereira
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Amalgamated Union
of Public Em-
ployees

The Singapore Hous-
ing and Develop-
ment Board Work-
ers’ Union

>

Singapore Telephone
Board Workers’
Union

>
SingaporeAir Trans-
port Workers’

Union 9

)

>
Singapore Bank

Officers’ Associa-
tion

Army Civil Service
Union



1. Mr. V. Ramasamy

2. Mr. P. Raman
1. Mr. N. Arunachalam

2. Mr. M. Thirugnanam
1. Mr. Cho See Kin

2. Mr. Teng Jin Aik
1. Mr. Wee Chuan Siew

1. Mr. Lim Then Kuang

2. Mr. Ayub Ibrahim
1. Mr. P. Balakrishnan Pillai
2. Mr. MK. Mydeen
3 Mr. P, GO\'/\{] (?asamy
1. Mr. Lee Kim Kum

2. Mr Wong Kok Cheon
3. Mr. Ah %J< l%aar J
% Gomez

. Mr. D.P.
rY an
M- Vop e e
. Mr. Teo Tian Saw
1. Mr. Ahmad Sihmahoon

2. Mr. M.N. Lingam

Singapore Tamil
Teachers’ Union

Public Daily-Rated
Market and Haw-
kers Workers'
Union

Singapore General
Printing Work-
ers’ Union

Istay Kerr Local
Employees’Union

Commissioner -Gen-
eral’s Local Em-
ployees’ Union

>

Naval Base Labour
Union

The Singapore Bank
Employees’Union

%
J
7§
>

Singapore Port-
workers’ Union



3. Mr. Andrew Loh Peng Hock Singapore Port-
workers’ Union
4. Mr. Joseph Edward i
g Mr. B. |shda
Mr. CV. Ro ngues »
7. Mr. S, Velayudan






Name of Union Delegates

lArernrstr Local Staff Union - - =T
Amal%matedUnron of Public Employees - -9
3Army ivil Service Union 9

4 Cornmissioner- GeneraIsLocaI-Emponees Union - 2
Food, Drinks and Allied Workers” Union - - 6
6 M@Ia}/sra Srngapore Arrlrnes Execu tives Offrcers

1. Mansfield Local EmPonees Union
8. Musicians’ Union of Singapore

9. Naval Base Labour Union -

10. Port and Dock Officers’ Union

11 Public Utilities Board Staff Union

12. Reuter Local Employees’ Union -
13 Sime Darby Holdings Local Executives Union
14. Singapore Admiralty Local Staff Union

15. Sin al%%re Advocates and Solicitors’ Employees

16. Singapore Air Transport Workers Union
17. Singapore Bank Employees’ Union -
18. Singapore Government Technical Services Unron -
19. Singapore Portworkers’ Union -

2. Srm}apore Insurance Companres Employees

' 1 1 1 1 1 1 1 ' ] 1
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21. Singapore Interpreters’ Union
2, Srﬂgnapore Manual and Mercantrle Workers

23. Singapore Natronal Unron ofJournaIrsts

24. Singapore Printing Employees” Union

25. Singapore Teachers’ Union

26. Singapore Telecommunication Workers Unron
21, Singapore Telephone Board Workers’ Union

28. Singapore ng and De elopment Boad
lWo ersI-BH?cI)ng velop r

2, TrE Assocratron ofthe Srngapore Busrness
Xecutives -

30. Singapore Traction Comf)any Employees Union )

31, United Workers of Petroleum Industry

2. Thgl#grogrreof Keppel Shrpyard Employees of

3 Malayan Teochew Theatrical Trade Union -

34. National Tailoring Trade Union

35. Pioneer Industries Employees’ Union

3. Singapore Bus Employees’ Union - -

37. Singapore Firewood and Charcoal Workers’ Unron
38. Singapore General Printing Workers” Union

) Srn%apore Stevedores Union

40. Pub rrlcOF])arly -Rated Market and Hawkers Workers

41, Race Course General EmpI Uyees Unron
42. Singapore Cigar Workers’ Union

43. Singapore Tamil Teachers’ Union -
44. Singapore Toddy Tappers’ Union

45. Securicor Limited Employees” Union

1 1 1 1 1 1 1 1 1 ' 1 1 ] ] ] 1 1
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"It is the consciousness of our being
co-owners of the new society we are
creating that provides the drive for
fulfilment. In multiracial countries like
ours, trade unions have a special
role in building up this spirit of
camaraderie amongst the workers.
Developing the economy, increasing
productivity, increasing returns, these
make sense only when fair play and
fair shares make it worth everyone's
while to put in his share of effort for
group survival and group prosperity."

— Lee Kuan Yew,
Prime Minister of Singapore.

‘I cannot conceive of the successful
modernization of Singapore—
‘politically, economically and
socially— without the participation of
active and strong trade unions/

— S. Rajaratnam,
Minister for Labour and Foreign Affairs.
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